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Blog Options 

Sunday, July 01, 2018 



As we do each quarter, we provide an 
alternative option for reading this blog. All 
posts from April 1, 2018 through June 30, 
2018 can be read in book format at the link 
below. Of course, all traces of videos, 
audios, and animated gifs are omitted 
because of the format. For those, you must 
read the blog in its original form. 

The book format is below: 
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State Budget Signed - Part 2 

Monday, July 02, 2018 


The Dept, of Finance has yet to provide the more 
detailed version of the budget that will (soon) 
accompany the summary already posted. But below 
is an expanded version of the table we provided in 
an earlier blog posting.* What it shows in the first 
two columns from the left is the evolution of the 
budget for the last fiscal year that ended June 30. It 
compares the budget that was enacted at the start of 
that fiscal year (July 1, 2017) with what is now 
estimated actually to have happened. Basically, 
there was a significant underestimate of revenue. 
The result of that underestimate was more in the 
General Fund reserve at the end of the year and 
more in the rainy-day fund. So total reserves were 
higher than had been projected. 


One interpretation of the seeming puzzle of why Gov. Brown let his final budget for 2018- 
19 go into deficit is that he overshot his planned surplus for 2017-18. Or he may believe 
that 2018-19 will repeat what happened in 2017-18, i.e., that revenues will turn out to be 
underestimated, pushing the planned deficit into a surplus. That is, a year from now, his 
budgetary legacy will not be tarnished by a final deficit. Still another interpretation is that 
since no one seems to have noticed the planned deficit for 2018-19, and since budgetary 
language in state finance is notoriously fuzzy, he can just say his final budget is in 
surplus simply because there is money in the till, even if it is declining. 

As they say, time will tell. 



CALIFORNIA STATE BUDGET 

2018-19 


Edmund G. Brown Jr. Governor 

Stale ot California 



Table 1: California Budget Summary $ Millions 2017-18 2017-18 2018-19 Enacted June 

2018 June 2018 - GF Reserve Start of 

Year $1,622 $5,702 $8,483 

Revenue & Transfers $125,880 $129,825 $133,332 

Expenditures $125,096 $127,044 $138,688 

GF Surplus/Deficit +$784 +$2,781 -$5,356 

GF Reserve End of Year $2,406 $8,483 $3,127- 

. BSA-Start of Year $6,713 $6,713 $9,410 BSA-End of year $8,486 $9,410 

$13,768 

BSA Surplus/Deficit +$1,773 +$2,697 +$4,358- 

-Safety Net Reserve* Start of Year na na $0 End of Year na na $200 

Safety Net Reserve* Surplus/Deficit na na +$200- 

-Total Reserves Surplus/Deficit +$2,557 +$5,478 -$798 Total Ending Reserves 

$10,892 $17,893 $17,095 As % of Expenditures 8.7% 14.1% 13.0% - 

- GF = General Fund BSA = Budget Stabilization Account 

(“rainy day fund”) *The “Safety Net Reserve” is a fund created for the 2018-19 budget 
that avoids certain limits in the formula governing the BSA. ========= * 

http://uclafacultyassociation.blogspot.com/2018/06/state-bud get-signed.htm I 
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Let there be light (bulbs) 


The University of California is spearheading a 
statewide effort to advance the purchase of 1 million 
high-quality, energy-efficient light bulbs for campus 
buildings and residences across the state. Under 
the new Million Light Bulb Challenge community 
buy program, all UC students, staff, faculty and 
alumni can purchase light bulbs at nearly half the 
price of online competitors. “High-quality LED light 
sources help reduce our carbon footprint, reduce 
our energy use, and save money,” said UC 
President Janet Napolitano. “We are excited to 
launch this challenge and swap out at least a million 
inefficient light sources.” 

About the challenge 

Inspired by research conducted by the California Lighting Technology Center at UC 
Davis, the UC Office of the President spearheaded the Million Light Bulb Challenge to 
procure high-quality, energy-efficient light sources. UC is collaborating with the California 
Community College system, the California State University system and the California 
Department of General Services in this large-scale effort. The collaborative is working 
with employees at all campus buildings and is providing a new community-buy program... 
UC students, staff, faculty and alumni can purchase light bulbs via the secure Million 
Light Bulb Challenge website and have them shipped directly to their home. The website 
features a number of educational resources to help consumers understand their options 
and support their lighting purchases. Users also will be able to see the total number of 
light bulbs purchased, estimated energy savings and estimated reduction in carbon 
dioxide (C02) emissions... Full story at https://www.universityofcalifornia.edu/news/uc- 
launches-million-light-bulb-challenge-community-buy-program 


Tuesday, July 03, 2018 
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Speech Settlement 

Tuesday, July 03, 2018 


UC Berkeley settles conservative students’ 
tree-speech lawsuit 

Nanette Asimov July 2, 2018 San Francisco 
Chronicle 

UC Berkeley will make it easier for campus 
clubs of all kinds to operate on campus 
under a legal settlement with conservative 
students announced Monday. 

The campus chapter of a national 
conservative group, Young Americans for 
Liberty, had accused UC Berkeley of 
violating its members’ free-speech rights 
and sued the University of California in federal court in December. 

The case arose after the group applied for formal recognition on campus, which would 
grant it a portion of campus fees and the right to sponsor guest speakers. Campus 
officials told Young Americans for Liberty that they would first have to meet with another 
group, Cal Libertarians, to discuss a possible merger because the two had similar 
ideological viewpoints. 

Young Americans for Liberty refused and took the university to court. They argued that 
the campus had recognized many liberal student groups whose missions appeared to 
overlap: Cat Berkeley Democrats and Students for Hillary, for example, and the Queer 
Student Union and the Queer Alliance & Resource Center. 

The students filed their free-speech suit at the end of a tumultuous year at UC Berkeley, 
in which conservative student groups and right-wing celebrities such as Anne Coulter 
clashed with campus leadership and left-wing students over their right to meet and speak 
on campus. 

Under the agreement, UC Berkeley will lift its requirement that student groups applying 
for recognition confer with other similar groups, and merely encourage them to do so. 

The settlement also amends campus rules to explicitly state that UC “will not deny or 
delay” recognition to a student group based on its purpose “or other viewpoint expressed 
in its application. ” 

UC Berkeley, which has maintained that its rules were never influenced by any group’s 
political status, admitted no wrongdoing. As part of the settlement, the UC regents will 
pay $8,235 to the Young Americans for Liberty at UC Berkeley and its lawyers. 

That payment is because the students “did receive one email that was insufficiently clear” 
about the recognition rules, said Janet Gilmore, a campus spokeswoman. 

Cliff Maloney Jr., president of the national Young Americans for Liberty organization, 
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praised the settlement and the university. 


“As the birthplace of the Free Speech Movement and a public university, UC Berkeley 
has done the right thing in agreeing to respect the First Amendment in this matter, ” 
Maloney said in a statement. “I applaud the students for standing up for their 
constitutionally protected freedoms and advocating for a level playing field." 

Gilmore said in an email that the campus group “will now have full access to the same 
benefits of campus recognition enjoyed by the 1000+ student organizations on the 
Berkeley campus." 

Source: https://www.sfchronicle.com/education/article/UC-Berkeley-settles-conservative- 
students-13045261.php 
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The Prop 209 Defense 

Tuesday, July 03, 2018 


After Regent Ward Connerly and Gov. 
Pete Wilson had the Regents enact an anti¬ 
affirmative action admissions policy for UC, 
they got California voters to pass Prop 209 
in 1996 which embedded the policy into the 
state constitution. UC now might ironically 
use 209 as a defense against charges of 
reverse discrimination, quotas, etc., since it 
insists its policies comply with 209 and 
have done so for a long time. That issue may now come up as the Trump administration 
challenges affirmative action. See the article below: 

Trump Administration Reverses Obama on Affirmative Action 

By Erica L. Green, Matt Apuzzo and Katie Benner, July 3, 2018, NY Times 
https://www.nytimes.com/2018/07/03/us/politics/trump-affirmative-action-race- 
schools.html 



WASHINGTON — The Trump administration will encourage the nation’s school 
superintendents and college presidents to adopt race-blind admissions standards, 
abandoning an Obama administration policy that called on universities to consider race 
as a factor in diversifying their campuses, Trump administration officials said. 

The reversal would restore the policy set during President George I N. Bush’s 
administration, when officials told schools that it “strongly encourages the use of race- 
neutral methods" for admitting students to college or assigning them to elementary and 
secondary schools. 

Last November, Attorney General Jeff Sessions asked the Justice Department to re¬ 
evaluate past policies that he believed pushed the department to act beyond what the 
law, the Constitution and the Supreme Court had required, Devin M. O’Malley, a Justice 
Department spokesman said. As part of that process, the Justice Department rescinded 
seven policy guidances from the Education Department’s civil rights division on Tuesday. 

“The executive branch cannot circumvent Congress or the courts by creating guidance 
that goes beyond the law and — in some instances — stays on the books for decades,” 
said Devin M. O’Malley, a spokesman for the Justice Department. 

The Supreme Court has steadily narrowed the ways that schools can consider race when 
trying to diversify their student bodies. But it has not banned the practice. 

Now, affirmative action is at a crossroads. The Trump administration is moving against 
any use of race as a measurement of diversity in education. And the retirement of Justice 
Anthony M. Kennedy at the end of this month will leave the court without its swing vote on 
affirmative action and allow President Trump to nominate a justice opposed to a policy 
that for decades has tried to integrate elite educational institutions. 

A highly anticipated case is pitting Harvard against Asian-American students who say 
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one of the nation’s most prestigious institutions has systematically excluded some Asian- 
American applicants to maintain slots for students of other races. That case is clearly 
aimed at the Supreme Court. 

“The whole issue of using race in education is being looked at with a new eye in light of 
the fact that it’s not just white students being discriminated against, but Asians and others 
as well, ” said Roger Clegg, president and general counsel of the conservative Center for 
Equal Opportunity. “As the demographics of the country change, it becomes more and 
more problematic. ” 

The Obama administration believed that students benefit from being surrounded by 
diverse classmates, so in 2011, the administration offered schools a potential road map 
to establishing affirmative action policies that could withstand legal scrutiny. 

In a pair of policy guidance documents, the Education and Justice departments told 
elementary and secondary schools and college campuses to use “the compelling 
interests" established by the court to achieve diversity. They concluded that the Supreme 
Court “has made clear such steps can include taking account of the race of individual 
students in a narrowly tailored manner." 

It reaffirmed its view in 2016 after a Supreme Court ruling that said that schools could 
consider race as one factor among many. 

In that case, Fisher v. University of Texas at Austin, a white woman claimed she was 
denied admission because of her race, in part because the university had a program that 
admitted significant numbers of minorities who ranked in the top 10 percent of their class. 

“It remains an enduring challenge to our nation’s education system to reconcile the 
pursuit of diversity with the constitutional promise of equal treatment and dignity, ” Justice 
Kennedy wrote for the 4-3 majority. 

The Trump administration’s plan would scrap the existing policies and encourage schools 
not to consider race at all. The new policy would not have the force of law, but it amounts 
to the official view of the federal government. School officials who keep their admissions 
policies intact would do so knowing that they could face a Justice Department 
investigation or lawsuit, or lose federal funding from the Education Department. 

A senior Justice Department official pushed back against the idea that these decisions 
are not about roiiing back protections for minorities. He said they are hewing the 
department closer to the letter of the law. 

He noted that rolling back guidance is not the same thing as a change of law, so that the 
decision to rescind technically would not have a legal effect on how the government 
defends or challenges affirmative-action related issues. 

The move comes at a moment when conservatives see an opportunity to dismantle 
affirmative action. 

Attorney General Jeff Sessions has said his prosecutors will investigate and sue 
universities over discriminatory admissions policies. And the conservative-backed lawsuit 
against Harvard is being pushed by the same group, the Project on Fair Representation, 
that pressed Fisher. 
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Anurima Bhargava, who headed civil rights enforcement in schools for the Justice 
Department under President Barack Obama and co-authored the Obama-era guidance, 
said that the policy withdrawal was timed for brief filings in the Harvard litigation, due at 
the end of the month. 

“This is a wholly political attack,” Ms. Bhargava said. “And our schools are the place 
where our communities come together, so our schools have to continue to promote 
diversity and address segregation, as the U.S. Constitution demands.” 

“It’s part of a broader conservative effort to undermine affirmative action, ” said Samuel 
Bagenstos, a University of Michigan law professor and former Justice Department civil 
rights lawyer. “It’s something Republican administrations have been doing since 
Reagan. ” 

On Friday, the Education Department began laying the groundwork for the guidance 
decision. It restored on its civil rights website the Bush-era guidance, which had been 
shuttered by the Obama administration, signaling a shift of the Education Department’s 
stance on affirmative action, according to a person with knowledge of the decision. 

A spokeswoman for the Education Department did not respond to repeated inquiries for 
comment. 

But the policy shift comes as no surprise to civil rights advocates, who say it is only the 
latest measure by the Trump administration to dismantle policies aimed at protecting 
children and minority communities. 

“There’s no reason to rethink or reconsider this, as the Supreme Court is the highest 
court in the land and has spoken on this issue, ” said Catherine Lhamon, the former head 
of the department’s office for civil rights under Obama. “The Supreme Court has been 
unequivocal about the value of diversity and the core of achieving it, because it reflects 
the America. To retreat from those principles is damaging to the fabric of our country and 
to our students’ learning. ” 

Education Secretary Betsy DeVos actually has seemed hesitant to wade in on the fate of 
affirmative action policies that date back to a 57-year-old executive order by President 
John F. Kennedy, who recognized systemic and discriminatory disadvantages for women 
and minorities. 

The Education Department did not join the Justice Department in formally intervening in 
Harvard’s litigation. 

“I think this has been a question before the courts and the courts have opined, ” Ms. 
DeVos told The Associated Press. “I think the bottom line here is that we want an 
environment where all students have an opportunity, an equal opportunity to get a great 
education. ” 

But Ms. DeVos’s new head of civil rights may disagree. 

Kenneth L. Marcus, who was confirmed last month in a party-line Senate vote, has been 
vocal in opposing affirmative action. Since his nomination, dozens of civil rights groups 
have raised alarms about Mr. Marcus’ record. 
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Under Mr. Marcus’ leadership as founder and president of The Louis D. Brandeis Center, 
a human rights organization that champions Jewish causes, the organization filed an 
amicus brief in 2012, the first time the Supreme Court heard the Fisher v. University of 
Texas at Austin. In the brief, the organization argued that “race conscious admission 
standards are unfair to individuals, and unhealthy for society at large. ” 

The organization argued that Asian-American students were particularly victimized by 
race “quotas, ” that were once used to exclude Jewish people. 

Conservative advocacy groups see the resurrection of the Bush-era guidance by the 
Education Department as a promising sign. Mr. Clegg of the Center for Equal 
Opportunity, said the Justice Department preserving the Obama-era guidance would be 
akin to “the F.B.I. issuing a document on how you can engage in racial profiling in a way 
where you won’t get caught. ” 

As the implications for affirmative action for college admissions plays out in court, it is 
unclear what the decision holds for elementary and secondary schools. New York City is 
embroiled in a debate about whether to change entrance criteria — currently a single test 
— into its most elite and prestigious high schools to allow for small increases in black and 
Latino students. 
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Just be careful about what kind of train you select 

Wednesday, July 04, 2018 


NEW UNIVERSITY RULES ENCOURAGE 
SCIENTISTS TO AVOID AIR TRAVEL 

Wired , 7-3-18 

...Depending on the fuel and other 
considerations, planes might emit from 
double to six times the amount of carbon 
dioxide per kilometer traveled per 
passenger compared to trains; the ratios 
are even higher when it comes to other 
climate consequences from flights, like 
aerosols. 

...This January, both the University of California, Los Angeles, and the University of 
Maryland announced plans to charge departments a mitigation fee for each of the 
thousands of business trips taken by their faculty and staff. And three weeks ago, Ghent 
University in Belgium banned reimbursements for plane travel to any location within a six- 
hour train ride, effectively prohibiting those flights... 

Alternatively, the goal of some policies, like the one at UCLA, is not expressly to reduce 
total flights. Instead, administrators at that university seek to mitigate flight emissions 
through flat fees: $9 per domestic flight and $25 per international flight, taken out of the 
relevant department’s budget. It’s a low enough price that researchers can continue their 
travel-dependent work, while contributing somewhat toward carbon offsets. The fees will 
go toward emissions-reducing projects on the UCLA campus, such as energy retrofitting 
or solar panels—although the energy savings are unlikely to fully offset flights’ carbon 
emissions. UCLA’s Renee Fortier and David Karwaski, both instrumental in implementing 
the policy, predict the fees will add up to about $250,000 the first year... 

Full article at https://www.wired.com/story/climate-scientists-take-the-train 
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Slow Times 

Thursday, July 05, 2018 



Not a lot happens at the university at this time of year, 
particularly in a week split by the July 4th holiday. 
However, we can show you the progress being made 
in constructing the new building at Anderson (as of 
Monday). As folks in neighboring buildings can attest, 
parking has been obstructed in an around the parking 
structure involved. 
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Unfolding Story 

Friday, July 06, 2018 



From the LA Times: Aerospace giant 
Northrop Grumman Corp. said it is taking 
“immediate action" to look into a report that 
one of its engineers is part of a white 
nationalist group and was involved in 
violent brawls during last year’s Unite the 
Right rally in Charlottesville, Va. 


Investigative news outlet ProPubiica and PBS documentary program “Frontline” identified 
Michael Miselis, 29, as a member of the Rise Above Movement, which they described as 
a Southern California group that “expresses contempt for Muslims, Jews and 
immigrants.” The Southern Poverty Law Center civil rights group describes the Rise 
Above Movement as a hate group, and categorizes it specifically as a white nationalist 
group... 

Miselis could not immediately be reached for comment by The Times. When approached 
by ProPubiica and “Frontline" in front of his home in Lawndale, Miselis said he “didn’t 
know anything” about what happened in Charlottesville and told the outlets, “I think you 
got the wrong guy.”... 

Miselis is also a doctoral candidate in UCLA’s aerospace engineering program, according 
to ProPubiica and “Frontline.” UCLA confirmed that, but said in a statement that he did 
not register for the spring or fall 2018 terms. “The allegations made in the ProPubiica 
story are serious, and UCLA is reviewing them," the university said in the statement... 

Full story at http://www.latimes.com/business/la-fi-northrop-employee-20180705- 
story.html 

Note: It's not clear that UCLA - as a public institution unlike Northrup-Grumman - can do 
more than "review" the matter and issue some kind of statement. Example from the past: 
https://www.insidehighered.com/quicktakes/2015/12/21/ucla-condemns-anti-semitic- 
facebook-post 
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UCLA History: Origins of the Faculty Center 

Saturday, July 07, 2018 

The building shown above is not quite what was 
eventually constructed, nor is it just for men. Dean 
McHenry, whose signature appears on the 
document, went on to be chancellor at UC-Santa 
Cruz where he was deemed to be at fault: (click on 
the link below) 


By the way, if you are a member, you should have 
received the following notification: 

Board of Governors Elections 
Members of the Faculty Center Association 

Dear Colleagues: 


We are voting to fill the office of President-elect and two Member-at-large seats on the 
Board of Governors. We hope you will read carefully the biographical statements 
submitted by the candidates and will participate in this important election (link to 
candidates' statements). * The Faculty Center has a new unparalleled opportunity to make 
major improvements to our facility while enhancing our business and making this the 
central home for all UCLA faculty, staff and affiliates. 

Based on responses to the Call for Nominations issued in April, the Nominations and 
Election Committee’s slate is as follows: 

President-Elect: 

Julie Kwan, Librarian Emerita 

Members-at-large (2 vacancies) 

You may vote for 2 candidates, including write-ins 

Caroline A. Streeter 

Associate Professor, English & African American Studies 
Benjamin Zuckerman 

Professor & Research Professor, Physics & Astronomy 



The voting process is a mail-in procedure. Your official ballot will be mailed to you shortly. 
Please let us know if you do not receive your official ballot in the mail. Your ballot must be 
postmarked or returned to the Faculty Center drop-box no later than Monday, July 30, 
2018 (extended from the July 23 deadline announced in the Faculty Center Newsletter). 

Sincerely, 

Kathleen McHugh 

Chair, Nominations & Elections Committee 
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President-Elect, 2017-18 

* http://facultycenter.ucla.edu/getmedia/29020f6f-912d-4b20-a433-32aca4d901a2/2018- 
19_FC_REV_Candidate_Bios_(1).aspx 
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Retiree Health? Not So Far 


Saturday, July 07, 2018 

A preliminary version of the upcoming 
Regents meeting is now on the web. At one 
time, it was said that at the July meeting 
there would be proposals for, or some kind 
of discussion of, modifications of retiree 
health. So far, however, there is no sign of 
it on the agenda. Below, for example, is the 
agenda of the Governance and 
Compensation Committee as of today, 
presumably where such modifications 
would be taken up. (Possibly, more items 
could be added.) 

NOTICE OF MEETING 
The Regents of the University of California 
GOVERNANCE AND COMPENSATION 

COMMITTEE 
Date: July 18, 2018 

Time: 9:15 a.m. Location: Robertson Auditorium 
UCSF-Mission Bay Conference Center 
1675 Owens Street, San Francisco 

Agenda - Open Session 

Action: Approval of the Minutes of the Meeting of May 23, 2018 

G1 Action: Technical Amendments of Standing Order 105.1, Organization of the 
Academic Senate, and Bylaw 40.3, Special Provisions Concerning Faculty; and 
Rescission of Standing Order 103.10, Security of Employment, concerning Senate 
Membership for Lecturers with Potential for Security of Employment and Lecturers and 
Senior Lecturers with Security of Employment 

G2 Action: Establishment of a New Senior Management Group Level Two Position, Vice 
Chancellor for Strategic Communications, Los Angeles Campus, and the Corresponding 
Market Reference Zone for the Position 

G3 Discussion: Annual Reports on Compensated and Uncompensated Outside 
Professional Activities for Calendar Year 2017, and Semi-Annual Report on Outside 
Professional Activities Approved between December 1, 2017 and May 31, 2018 

G4 Discussion: Committee Priorities and Items for the Upcoming Year 

Committee membership: Regents Blum, Elliott, Lansing, Ortiz Oakley (Vice Chair), 
Makarechian, Perez, Sherman (Chair), and Zettel; Ex officio members Brown, Kieffer, 
and Napolitano 

Source: http://regents.universityofcalifornia.edu/regmeet/july18/gov.pdf 
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UCLA History: The Visit 

Sunday, July 08, 2018 



(We may have posted this photo in the 
past, but years ago, if so.) 
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Retiree Health? Not So Far - Part 2 


Monday, July 09, 2018 

In an earlier post, we noted that although 
the upcoming Regents meeting was 
supposed to have a proposal for modifying 
(cutting back) retiree health, no such item 
has appeared on the Regents' preliminary 
agenda.* 

"Sources" now say that it is unlikely such 
an agenda item will be added and that 
more consultation will go on before any 
such proposal is put forward to the 
Regents. 

We will continue to track the July Regents' 
agenda for any late additions. 


* http://uclafacultyassociation.blogspot.com/2018/07/retiree-health-not-so-far.html 
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New Regents Student Advisor 


UC Berkeley student Edward Huang 
selected as student advisor to UC regents, 
plans to bring STEM perspective 

By Ryan Geller | Daily Cal | 7-9-18 

Edward Huang, a rising UC Berkeley senior 
and applied mathematics major, has been 
vetted and selected by students, UC 
administrators and regents to be the 2018- 
19 student advisor to the UC Board of 
Regents. 

The student advisor position is intended to 
broaden student representation on the 
Board of Regents by providing a 
perspective relevant to communities that are not already represented by the student 
regent, who is the only voting student member of the board. The position, which has only 
existed for one year, will be reviewed after Huang’s term to determine whether the 
program should continue. 

“I was a little surprised that they chose someone with more of a STEM background than a 
public policy background, ” Huang said. 

Huang has served as both treasurer and vice president of the Cal Hiking and Outdoor 
Society, or CHAOS. He is also involved with Berkeley Student Cooperative, where he 
began serving as maintenance manager of Davis House in spring 2018. 

Rafael Sands, a recently graduated business economics and political science student 
from UCLA, was the first to serve as student advisor and said advisory positions such as 
this require relationship-building and communication skills, which can be subtle and 
highly detailed. Sands was part of the selection committee that chose Huang as his 
successor. 

“Edward is a very good listener; he knows when to speak and how to speak, and he is 
very inquisitive," Sands said. “Knowing how to use your voice effectively is so important. 
This is a unique position that has a lot (of) power if you can use your voice in the right 
way. ” 

As a STEM major, Huang said in an email that he gravitates toward quantitative analysis 
when looking at policy issues. He added that the scientific process is a reliable 
methodology because it forces people to question how they know what they know and to 
only use information that has an evidentiary basis — a method of thought he plans to use 
in the advisory process. 

Huang said his involvement with CHAOS gave him administrative experience, as he 
made decisions that took into account up to 1,000 members. The club is about building 
community, having fun and reducing stress, according to Huang, as well as good 
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stewardship exemplified by wilderness practices such as “leave no trace. ” 

Student Regent Devon Graves said he agrees with Sands in that although there is only 
one voting student member on the board, the positions are about access to information 
and communicating with board members. 

“Students are the best messengers for communicating advocacy needs, ” Graves said. 

Graves also said Sands established the position’s value by building student advocacy at 
the state and federal level, and that joint advocacy between students, the student regent 
and the student advisor played a role in this year’s increased state funding and prevented 
an in-state tuition increase. 

“I am really excited to be a part of this collaborative decision-making process, and I hope 
that I can increase student representation on the board," Huang said. “I know there will 
be many difficult decisions this year, and I am prepared to make those decisions for the 
benefit of the school community. ” 

Source: http://www.dailycal.org/2018/07/09/uc-berkeley-student-edward-huang-selected- 
student-advisor-uc-regents-plans-bring-stem-perspective/ 
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LAO Budget Summary 

Monday, July 09, 2018 


University of California Core Funding by Source 

(Dollars In Millions) 



[Click on chart above to enlarge] The 
Legislative Analyst's Office (LAO) has 
provided the chart above as a summary of 
the recently enacted and signed 2018-19 
budget for UC. 

Full discussion of higher ed in the budget is 
at: 

http://lao.ca.goV/Publications/Report/3870/5 
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Renewal 

Tuesday, July 10, 2018 



The "library room" in the Faculty Center seems to be 
getting a renewal. Or at least a new paint job. 
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How do you feel about that? 

Tuesday, July 10, 2018 


From the Bruin: UCLA researchers will 
launch a new app that aims to better 
understand the campus climate, which 
includes a variety of factors that contribute 
to students’ experience at UCLA. 


BruinX, the research and development 
branch of the Office of Equity, Diversity and 
Inclusion, finished beta testing their new 
app, BruinXperience, last month. UCLA 
undergraduate and graduate students can 
start using the app fall quarter. The app will 
remind students every two weeks to 
complete a two-item survey which asks them to select a picture that best describes how 
they feel at that moment, then provides a text box for them to explain their choice. Carii 
Straight, a research scientist for BruinX, said collecting survey responses more frequently 
will be advantageous because students can remember recent personal events more 
accurately. Data can also be collected in closer proximity to specific events to observe 
how opinions change before and after the event.She added that the app allows students 
to directly tell administrative officials about what affects their experience on campus. “We 
not only ask students to report how they feel but why they feel the way they do, giving 
them the platform to tell us, in their own words, what affects them,” Straight said.Lauren 
llano, a research analyst at Student Affairs Information and Research Office, said she 
thinks collecting data more frequently could help improve programs that use campus 
climate data.“Having more campus climate data collected at closer intervals could 
potentially help departments make adjustments to their programming,” llano said. 
“Campus climate issues are extremely important and having more regular data is one 
way to assess initiatives in real time. "Lena Nguyen, a rising second-year political science 
and pre-communication student, said she thinks BruinXperience will make the campus 
climate survey process more convenient for students. “(Past campus climate surveys) just 
never came up, ” Nguyen said. “But I would do it if I saw it online or on my phone because 
it’s faster. "Straight also said that BruinXperience will not replace existing survey 
infrastructure, which includes traditional, more in-depth quarterly surveys. “Information 
collected from both short-interval and annual surveys will contribute to a more complete 
understanding of students’ perceptions of campus climate,” she said. Source: 
http://dailybruin.com/2018/07/08/app-issuing-biweekly-surveys-of-campus-climate-to-be- 
released-fall-quarter/ 
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The West LA VA campus 

Tuesday, July 10, 2018 



CIBCn 1832 


LAist, the revived web info source, has a 
lengthy article about the Westwood VA's 
current status at: 

http://www.laist.com/2018/07/10/everything 
_you_need_to_know_about_the_massive_d 
ecaying_west_la_va_campus_-- 
and the plan to fix it.php 
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Final State Cash Report for 2017-18 


The state controller has released the cash 
report for the past fiscal year 2017-18. 
There is good news and bad news. The 
good news is that revenues were up about 
$1.5 billion relative to the projections made 
in June 2017 (when the 2017-18 budget 
was enacted). The bad news is that the 
extra money came mainly from the 
personal income tax (which probably 
means a big capital gains component) and 
the corporate tax (profits). Sales tax 
revenue - which is a proxy for consumption and much of the economic activity of the state 
came in below budget projections and, indeed, below last year's figure. So the good 
revenue news was likely from the most volatile component of revenue that can drop off 
precipitously in any kind of downturn. 

Of course, there is no sign of a downturn currently, despite the turmoil about tariffs and 
such. And the state has access not only to its official general fund reserves - including the 
governor's rainy day fund - but also to cash sitting in other accounts of the state outside 
the general fund. So-called unused borrowable reserves are close to $40 billion, which is 
a significant cushion. You can find the controller's report at: 

https://www.sco.ca.gov/Files- 
ARD/CASH/June_2018_Statement_of_General_Fund_Cash_Receipts_and_Disbursemen 
ts.pdf .(Look at the tables on the "B" pages for comparisons with last year's budget 
projections.) 


Wednesday, July 11, 2018 
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UC Admissions 

Thursday, July 12, 2018 

UC admissions rise, with record surge in transfers 

UC Office of the President, Wednesday, July 11,2018 

The University of California announced today (July 11) 
that it has offered nearly 137,000 students a spot on at 
least one of its nine undergraduate campuses this fall, 
including more than 28,750 transfer applicants, the 
highest number in the history of the university. 

California residents make up the vast majority of those 
admitted, 71,086 as freshmen and 24,568 as transfer 
students. Overall, this represents 1,114 more California 
freshmen and 1,851 more California transfers than 
were admitted last year. Almost all of the transfers were 
from the California Community Colleges. 

After reviewing yet another record-breaking number of applications, our campuses have 
offered admission to an exceptionally talented group of students for the upcoming 
academic year,” said UC President Janet Napolitano. “With the benefit of a UC 
education, these accomplished young people from different backgrounds, with diverse 
beliefs and aspirations, will make California and the world a better place. We look forward 
to having them at the university. ” 

More California undergraduates are currently enrolled at UC than at any point in its 
history, and after last year’s enrollment jump of some 5,000 California students, the 
university anticipates it will have far surpassed its goal of adding an additional 10,000 
Californians by the 2018-19 academic year. Total three-year growth is estimated to be an 
additional 15,000 California resident undergraduates. 

As part of the university’s effort to effectively manage enrollment growth, this year not 
every campus increased its admissions offers over last year. Based on preliminary 
reports of students’ intention to register, however, indications are that the number of new 
California freshman and transfer students who will enroll at UC in the fall, what is known 
as “yield,” will increase by more than 3,000 over 2017. 

In keeping with the recently enacted caps on nonresident enrollment at all of the 
campuses, 17,863 domestic and 19,069 international freshmen were also offered 
admission for the fall. Nonresident students typically accept UC admissions offers at a 
much lower rate than do Californians. 

“University admissions is part science, part art and part experience, ” said Vice President 
for Student Affairs Robin Holmes-Sullivan. High admissions numbers don’t automatically 
translate to high enrollment. The data we have available today give us great confidence 
in predicting that our actual fall enrollment will exceed our goal. We are gratified that so 
many of these top-notch, motivated students are eager to attend UC.” 

The preliminary admissions numbers show increases in offers to students from 
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historically underrepresented groups and among California freshmen and transfers who 
would be the first in their families to graduate from a four-year college, with first- 
generation students comprising 46 percent of the total. 

Among freshman applicants, Asian American students remained the largest ethnic group 
admitted at 36 percent, followed by Latinos at 33 percent, whites at 22 percent and 
African Americans at 5 percent. American Indians, Pacific Islanders and applicants who 
did not report a race or ethnicity made up the remainder of admitted students. 

Admission of California Community College transfer students grew by 8 percent over fall 
2017, and is in keeping with UC’s goal of enrolling one new California resident transfer 
student for every two new California resident freshmen. 

UC’s current transfer student enrollment is at an all-time high and will likely continue to 
grow. UC recently announced a plan to guarantee transfers to a UC campus for students 
who achieve the requisite GPA and complete one of 21 “pathways," or prerequisite 
classes for the most popular UC majors. These guarantees will be in place for students 
beginning community college in fall 2019. 

This year’s proportion of transfer students who were admitted from historically 
underrepresented groups jumped to 38 percent. Latino students were the largest ethnic 
group at just under 32 percent, followed closely by white students at 31 percent and 
Asian Americans at 27 percent. African Americans represented 6 percent of the admitted 
transfer students, while American Indians and Pacific Islanders made up less than 1 
percent of the admitted transfer students. 

The preliminary data released today includes applicants admitted from waitlists and 
through the referral pool. The data tables, which include campus-specific information for 
both freshmen and transfers, may be accessed here: https://www.ucop.edu/institutional- 
research-academic-planning/content-analysis/ug-admissions/ug-pages/2018- 
admissions.html 

Source: https://www.universityofcalifornia.edu/press-room/uc-admissions-rise-record- 
surge-transfers 
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UCLA Admissions 

Thursday, July 12, 2018 



The demographics of UCLA admissions can be seen 
on the table below: 

[Click on table to enlarge] Source: 
https://ucop.edu/institutional-research-academic- 
planning/_files/factsheets/2018/admissions/california- 
freshman-admissions-by-campus-and-race-ethnicity.pdf 


University of California 
CALIFORNIA FRESHMAN Admissions 
by Campus and Race/Ethnicity 
Fall 2016, 2017 and 2018 


Number of Admits 


2016 % of Total 


2017 % of Total 


2018 % of Total 


Los Angeles 

African American 
American Indian 
Chicano/Latino 
URM Sub-total 
Asian American 
Pacific Islander 
White 

Declined to State 

Total Los Angeles 


2.527 24% 

3,227 31% 

4,115 40% 


2.222 

2,864 


24% 

31% 

39% 


2.014 

2,611 

3,598 
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Slow Times - Part 2 

Friday, July 13, 2018 



Another slow news day for UC. So we will show you 
the progress being made on the addition to the 
Anderson School, as we did about a week ago: 
https://uclafacultyassociation.blogspot.com/2018/07/sl 
ow-times.html 

Looks like another story of steel framework has been 
added. 
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Our Salute 

Saturday, July 14, 2018 


Prof. Kleinrock We always like to salute 
successful fundraising that doesn't involve 
tearing down buildings to put up new ones 
and that focuses on research and teaching. 
Here is one such effort: 

A $5 million gift to the UCLA Samueli 
School of Engineering in honor of internet 
pioneer Leonard Kleinrock will establish a 
new center devoted to shaping the future of 
the internet and computer networking. The 
gift from Sunday Group Inc., a Las Vegas-based software company specializing in 
blockchain technology, will create the UCLA Connection Lab. 

Kleinrock, a UCLA distinguished professor of computer science who established the 
underpinning framework of the internet in the 1960s, will lead the new center. 

The Connection Lab will foster interdisciplinary research on a range of technologies, such 
as blockchain (secure records of digital transactions), computer networks, big data, 
artificial intelligence, machine learning and the “internet of things. ” It will draw inspiration 
from the school’s foundational role as the birthplace of the internet. 

The gift will provide resources to recruit and retain top faculty at the lab and will support 
research conducted by undergraduates, graduate students and postdoctoral scholars. It 
also will facilitate startups by seeding priority research and connecting members of the 
lab with industry and government leaders. 

“It’s impossible today to consider a world without the internet — this global nervous 
system plays a major role in every facet of modern society — but indeed that’s where we 
were before Professor Kleinrock and his team laid the first cornerstone of this network of 
networks at UCLA," said James Pack, a director and co-founder of Sunday Group. 
“Nearly 50 years after that landmark work, we are very excited to see UCLA continue its 
lead role in the study of emerging connections technologies. ” 

While a graduate student at the Massachusetts Institute of Technology in the early 
1960s, Kleinrock created the mathematical theory of packet switching, which allows 
different computers to communicate with each other. Five years later, as a UCLA 
professor, he was asked by the Advanced Research Projects Agency (which later 
become Defense Advanced Research Projects Agency, or DARPA) to put his theory into 
practice. 

Kleinrock, with a team of select graduate students and others, then launched the network 
now known as the internet. At 10:30 p.m. on Oct. 29, 1969, the first message on the 
network was sent from his UCLA laboratory to Stanford Research Institute. Now known 
as one of the fathers of the internet, Kleinrock has been recognized with many 
distinguished international honors for his work, including the National Medal of Science, 
the United States’ highest honor for achievement in the sciences. 

“The UCLA Connection Lab is designed to provide an environment that will foster 
advanced research in innovative technologies at the forefront of all things regarding 
connectivity and will deliver the benefits from that research to society globally, ” Kleinrock 
said. “The lab's broad-based agenda will enable faculty, students and visitors to pursue 
research challenges of their own choosing, without externally imposed constraints on 
scope or risk. ” 

The gift will also enhance the Internet Experience, a permanent exhibition that is open to 



UCLA Faculty Association Blog - 3rd Quarter 2018 


37 




the public. After a renovation, the center — which is located in in 3420 Boelter Hall, the 
site of Klein rock's research laboratory in the 1960s — will tell the story of the internet’s 
evolution through new exhibits, interactive displays and a virtual reality experience that 
will be accessible online, around the world. 

“Simply put, Professor Kleinrock's work was essential in giving the world the internet, 
which has revolutionized our lives," said Todd Mitsuishi, CEO and co-founder of Sunday 
Group. “The creation of the UCLA Connection Lab will play an important role in 
continuing his legacy, and Sunday Group is honored and proud to play a small part in this 
endeavor.” 

Jayathi Murthy, the Ronald and Valerie Sugar Dean of Engineering, said, “I want to thank 
the Sunday Group for their visionary support of UCLA, and of Professor Kleinrock’s 
exploration of what the internet can and should be. Len’s leadership brings an unmatched 
level of knowledge and scholarship to this important endeavor. The UCLA Connection 
Lab will help ensure the continued excellence of our research enterprise for years to 
come. ” 

The gift is part of the $4.2 billion UCLA Centennial Campaign, which is scheduled to 
conclude in December 2019 during UCLA’s 100th anniversary year. The gift also moves 
UCLA Samueli Engineering closer to its own campaign goal of $250 million. 

Source: http://newsroom.ucla.edu/releases/5-million-gift-ucla-center-on-future-of- 
computer-networking-connection-lab 


38 


UCLA Faculty Association Blog - 3rd Quarter 2018 


Data on Out-of-State and International Students 


Sunday, July 15, 2018 


Figure 1: 

Proportion of Nonresident Domestic and International Undergraduates 


Nonresident 

Nonresident 

Total 


F'2008 

Domestic 

3.1% 

International 

2.1% 

Nonresident 

5.2% 

Undergraduate 


2009 

3.0% 

2.4% 

5.4% 

Berkeley 






San Diego 

22.9% 





Los Angeles 

22.8% 


3.8% 

5.5% 

9.2% 

Irvine 

19.0% 

2013 

4.4% 

7.1% 

11.6% 

Davis 

H 17.0% 

2014 

4.9% 

8.5% 

13.4% 

Santa Barbara 

■ 13.5% 


5.4% 

10.0% 

15.4% 

Santa Cruz 

■ 9.6% 

2016 

5.6% 

10.8% 

16.4% 

Riverside 

I 3.5% 

F'2017 

5.7% 

11.5% 

17.2% 

Merced 


Source: UC 

nformalion Center 






[Click on table to enlarge] An item for the 
upcoming Regents meeting this week 
contains data on out-of-state and 
international students. You can see two 
tables, above and below. 

[Click on table to enlarge] Source: 
http://regents.universityofcalifornia.edu/reg 
meet/july18/a4.pdf 


Table 1: State and Country of Origin for Nonresident Undergraduates 



Source: Fall Enrollment file and UC Information Center 


Top 10 Countries of Citizenship for 
International Nonresidents 


China 

66.9% 

16,624 

South Korea 

6.5% 

1,623 

India 

5.1% 

1,268 

Taiwan 

2.7% 

676 

Indonesia 

2.1% 

518 

Canada 

1.8% 

445 

Japan 

1.3% 

335 

Malaysia 

1.2% 

289 

Vietnam 

0.9% 

218 

United Kingdom 

0.8% 

204 
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How do you feel about that? - Part 2 

Monday, July 16, 2018 


We now learn how the Bruin editorial board 
feels about the new campus climate phone 
app:* 


UCLA’s approach to assessing campus 
climate seems to consist of little more than 
Venn diagrams and an iPhone X. The Office 
of Equity, Diversity and Inclusion’s research 
and development branch, BruinX, recently 
finished beta testing a mobile app aimed at 
better gauging campus climate. The app, 
BruinXperience, will roll out in fall quarter 
and remind students to complete a survey 
every two weeks, so as to give frequent data to researchers. The goal is ambitious and 
the intent admirable. But the app’s faulty design fails to take into consideration the 
students it will survey, and only further highlights how detached the administration has 
become from the campus community. In order for any conclusions to be meaningful, the 
app will depend on regular engagement from a large number of students. But UCLA has 
done little to motivate participation beyond raffling off a new iPhone X.Such lazy methods 
of engagement demonstrate how little administrators know about their students. UCLA 
professors and teaching assistants are barely able to persuade students to fill out just 
one end-of-the-quarter evaluation, sometimes even when they factor it into students’ 
grades. A slim chance at winning a new smartphone is unlikely to encourage regular 
participation from students.Administrators have said the new app is not meant to replace 
any current structure for surveying campus climate, and act as a source for additional 
data the university can base decisions off.But it doesn’t take an expert in statistics to 
recognize the glaring holes in their approach. By not controlling for the demographics of 
students who they actually gather data from and relying on voluntary participation, 
administrators could wind up with a pool of participants that isn’t representative of the 
campus as a whole. For starters, the survey answers would suffer from volunteer bias, 
where answers would be skewed in a particular fashion given the subset of students who 
would bother to answer are either curious students or those in tune with the 
administration’s plans.Moreover, the app stands to give little insightful data at all. Its 
current format involves answering merely two simple questions. The first one presents 
the user with six Venn diagrams to choose from to show how synced with the UCLA 
community they feel. The next question asks the user to explain their choice for the first 
question. This approach to getting the campus’ pulse is laughable. Just asking students 
how much they feel part of the university community is unlikely to elicit useful information 
about campus climate, especially when asked in such a simplistic format. On top of that, 
it does little to probe into the discord the campus faces when controversial events take 
place, be they the inviting of alt-right speakers or divisive student government elections - 
events the administration should seek to understand through a data-driven approach, not 
through having students choose between low-quality blue and yellow pictures on an 
app. There’s certainly potential if UCLA takes a more active approach in reaching out to a 
representative group of students on a regular basis and catering questions to their 
personal experiences.But implementing an effective program would require 
administrators to realize students are more than just individuals who would mindlessly fill 
out a survey every two weeks for a chance to win an iPhone X. Rather, students are a 
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complex population with varying experiences and viewpoints on the 
campus.BruinXperience’s data would at least prove that much. Source: 
http://dailybruin.com/2018/07/15/editorial-bruinxperience-app-represents-lazy-ineffective- 
attempt-to-connect-with-students/ === *Our earlier post on the app is at: 
http://uclafacultyassociation.blogspot.com/2018/07/how-do-you-feel-about-that.html 
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Rollback 

Monday, July 16, 2018 


The University of California Regents will 
vote on a $60 undergraduate tuition 
rollback at their upcoming meeting on July 
19. The $60 undergraduate tuition 
surcharge was originally added in 2007 as 
a result of the UC system losing two class 
action lawsuits . After the UC system 
increased fees for professional students in 
2003 despite their contracts stating there 
would be no increases, the UC system was 
made to pay $40 million in settlements. 
According to the July 19 meeting proposal, all of the losses from the lawsuits will be 
recovered by Fall 2018, so there is no longer a need for the fee... Full story at 
http://triton.news/2018/07/uc-system-vote-student-tuition-rollback/ 
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Empty Seats 

Tuesday, July 17, 2018 


Entering its final meeting of the summer, 
the UC Board of Regents will have had five 
vacancies for about three months, after two 
term-outs, two resignations and one death. 


Usually, there are only two vacancies, 
which are due to regents reaching the end 
of their terms, according to Student Regent 
Devon Graves, and this year was former 
regents William De La Pena and Bruce 
Varner’s turn. The death of Bonnie Reiss 
earlier this year and the resignations of 
Norman Pattiz and Monica Lozano have raised the number of vacancies up to five, the 
highest since 2013. 

“We have to look at the positive side, that there are going to be five new regents,” Graves 
said. “It is an opportunity to bring in new perspectives.” 

There is no strict timeline for when the governor must appoint regents for their 12-year 
terms, but Gov. Jerry Brown met with an advisory committee in April — the first time a 
governor had met with the committee in 17 years — to help him choose new regents. 

No appointments have been announced as of press time, and there are no appointments 
on this week’s Board of Regents meeting agenda... 

Full story at http://www.dailycal.org/2018/07/17/uc-board-regents-enter-3rd-meeting-5- 
vacancies/ 
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Remember Josh Rosen, the UCLA Football 
Player? Read on... 

Wednesday, July 18, 2018 

Here's something to contemplate while we 
await today's Regents meeting. 

There has been much discussion and 
litigation relating to paying college athletes. 
Josh Rosen left UCLA before graduating 
and is - according to the article below - 
involved in crafting a route around current 
limitations. 


Meet the California Lawyer Who Has a Plan to Pay College Athletes 

Forget about Condi Rice. A relatively unknown lawyer has emerged with the backing of 
Arizona Cardinals rookie quarterback Josh Rosen to create a new system to pay NCAA 
players for their names and likeness. 

By Roy Strom | July 17, 2018 at 06:15 PM | The American Lawyer law.com 

Jeffrey Kessler. Condoleezza Rice. Tye Gonser? There are a lot of names involved in the 
debate around paying college athletes. This week, a new one was added to the list, even 
if it is one that most won’t recognize. 

Gonser, a Southern California lawyer at a 10-lawyer corporate firm that bears his name, 
has put forth an idea endorsed by Arizona Cardinals rookie quarterback Josh Rosen to 
pay student-athletes for the use of their names and likenesses. The 39-page proposal is 
designed to protect the National Collegiate Athletic Association’s amateur model, while 
promoting graduation for student-athletes. 

Slickly branded “Fairplay 4 NCAA,” Gonser’s proposal creates a nonprofit, 
“clearinghouse” entity that will work as a go-between for student-athletes and corporate 
sponsors. Upon entering college, athletes will have the choice to give the would-be 
clearinghouse the right to negotiate sponsorship deals on their behalf with certain brands. 

The clearinghouse would cut deals with sponsors and hold the sponsorship money in 
accounts for athletes. The money would only be doled out to players who graduate from 
college within eight years. Money collected for athletes who don’t graduate would be 
given to a general scholarship fund that supports non-athletes’ tuition and other programs 
to promote college attendance in poverty-stricken neighborhoods. 

The plan circumvents the need for college athletes to hire agents or interact with brands, 
both of which have been at the epicenter of many of the recent scandals involving 
student-athletes finding back doors to get paid. That was a key motivator for Gonser. A 
former college baseball player at Lafayette College in Easton, Pennsylvania, Gonser 
previously worked as an in-house lawyer at a sports marketing agency and said he 
disliked the role money often played in recruiting athletes. 
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“As much as I understand about this business and this industry, I’m aware there is 
probably not a perfect solution, and by no means do I think this plan is perfect,” Gonser 
told The American Lawyer in a Tuesday interview. “Our whole goal is to present 
something that we think is relatively workable and can help move the conversation 
forward in a positive and productive manner, which we don’t think is happening to date.” 

Talk of changing the NCAA’s amateur model has ramped up since last September, when 
the U.S. Attorney’s Office in the Southern District of New York unveiled fraud and bribery 
indictments for 10 individuals working in college basketball, alleging a corruption scheme 
that involved coaches, agents and shoe company executives. 

In response, the NCAA chartered a committee led by Rice, the former U.S. secretary of 
state, who put out a report in April that suggested abandoning the “one-and-done” rule 
forcing basketball players to attend at least one year of college before entering the 
annual National Basketball Association player draft. The proposal also suggested 
allowing more upfront interactions between college players and agents, as well as 
allowing those players to declare for the NBA draft and then come back to school. 

The committee’s proposals were met with some criticism, mostly due to what some 
perceived as a muted stance toward compensating athletes for the use of their names 
and likenesses. Rice defended the report against that critique in a subsequent interview, 
saying there were pending legal challenges to the NCAA’s rules that would need to be 
cleared up before the commission could propose a model for how players would be paid. 

“There is a legal framework that has to be determined, but name, image and 
likeness—athletes are going to have to be able to benefit from it,” Rice told USA Today. 

The most pressing legal challenge on that front is being led by Winston & Strawn partner 
Jeffrey Kessler, a veteran litigator who also serves co-executive chairman of the firm. 

That case, a multidistrict litigation being heard in the U.S. District Court for Northern 
District of California, is an antitrust challenge to the NCAA’s restriction on payments of 
athletes. The suit depicts the scholarship process as an unfair cap on wages; an issue 
set for a bench trial later this year before U.S. District Judge Claudia Wilken. Skadden, 
Arps, Slate, Meagher & Flom, which NCAA tax records show received nearly $5.9 million 
from the registered nonprofit in 2015-16, is representing the organization in that case. 
(Former White House counsel Kathryn Ruemmler, now co-chair of the white-collar 
defense and investigations practice at Latham & Watkins, which received nearly $7.3 
million from the NCAA in 2015-16, is a member of the NCAA committee on basketball 
reform.) 

Gonser said that suit before Wilken may threaten the NCAA’s longtime amateur model 
and encourage some schools not to offer scholarship-level sports. 

“I think they could frankly win, but it would also ruin college sports,” Gonser said. “A lot of 
the best institutions in the country would probably say they won't do it, and they’ll just 
have club sports.” 

Gonser said his plan could be easier for the NCAA to swallow because it would benefit all 
parties involved: the NCAA, schools and players. The revenues Gonser envisions his 
system bringing about could be from a rebirth of college video games and from individual 
licensing deals for stars. 
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That money would be split up differently depending on the type of sponsorship deal. For 
broad group licensing agreements, a “player pool” of all the players of any sport would 
receive 50 percent of the revenue; the clearinghouse takes 25 percent; the NCAA gets 15 
percent; and the general scholarship fund gets 10 percent. Individual deals send 50 
percent of the money to the individual athlete; 25 percent to the clearinghouse; 10 
percent to the NCAA; 10 percent to the player pool; and 10 percent to the scholarship 
fund. 

Gonser said he went public with the proposal after finding hesitation among the NCAA’s 
vested interests to his pitch through more regular channels. He said he had spoken with 
athletic directors in four of the five collegiate power conferences. They were interested in 
the idea, but none were supportive enough to sponsor it as a legitimate challenge to 
current NCAA rules. Gonser now hopes public support and pressure may motivate them 
to act. 

“It just feels like nobody wants to be the person who stands up first in that world and be 
the champion behind it, which I understand,” Gonser said. “Unfortunately, the NCAA 
tends to be a very reactive institution.” 

Gonser said he worked on his proposal on Sundays when he wasn’t doing his typical 
legal work: representing business owners who often happen to be professional athletes. 
Frustrated at the slow pace of his proposal, he hired an intern, then-University of 
Southern California Gould School of Law student Bryan Bitzer, who is set to take a first- 
year lawyer job at Los Angeles-based Weinberg Gonser in August. 

As for Rosen’s involvement, Gonser said he was introduced to the former University of 
California, Los Angeles star when Rosen was a freshman at the school. Gonser’s office is 
close to the UCLA campus and he said he became something of a mentor to the 
controversial Rosen. 

The two men began talking early last year about challenges to the NCAA amateur model, 
possibly sparked by a decision Rosen had to make: whether to forego his senior year at 
UCLA or become eligible for the NFL draft. The Cardinals eventually drafted Rosen with 
the 10th overall selection in late April. Had Gonser’s system been in place during Rosen’s 
college career, Gonser said the star quarterback may have stayed for his senior year. 

“He’s wildly intelligent,’’ Gonser said. “But what really drew me to him as we built a 
relationship was that he really cares about people and social issues in a way that I don’t 
see many people in general do; especially not 20-year-olds. ” 

Source: https://www.law.com/americanlawyer/2018/Q7/17/meet-the-california-lawyer- 
who-has-a-plan-to-pay-college-athletes/ 
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Listen to the Regents Meeting of July 18, 2018 


As we always do, we have preserved 
yesterday's Regents meeting in audio 
format, since the Regents delete their 
recordings after one year. You can hear the 
various segments at the links below. And 
just below what you are reading is a 
summary of what took place from the Daily 
Cal . 

‘A global, diverse world’: UC regents 
discuss student advocacy, nonresident 
student experience 

Revatti Thatte and Sakura Cannestra, Daily 
Cal, 7-18-18 


Deep dives into the student experience and continued budgetary advocacy dominated 
discussions at Wednesday’s UC Board of Regents meeting. 

Several people at public comment during the board meeting brought up figures from UC’s 
recently released admissions data, which showed an increase in transfers overall but a 
decrease in the number of transfers admitted to UC Berkeley specifically. Students also 
urged the regents to include students in budgetary efforts at earlier stages and 
emphasized taking the student experience into account. 

According to UC President Janet Napolitano, the funds from the state budget — signed 
by Gov. Jerry Brown on June 27 — will allow the UC Office of the President, or UCOP, to 
recommend that in-state tuition remain flat for the upcoming academic year. Additionally, 
the money will be used to roll back in-state tuition by $60. 

The rollback will not affect nonresident tuition, which the board voted to increase in 
March. 

“I want to recognize our students, alumni, faculty, staff, regents and friends of the 
university for their tireless advocacy efforts on behalf of the UC,” Napolitano said at the 
meeting. “Your voices were heard and your actions made a real difference in further 
securing UC’s financial future.” 

Outgoing UC Student Association President Judith Gutierrez and incoming Vice 
President of External Affairs for the ASUC of San Diego Caroline Siegel-Singh gave a 
presentation to the board about the importance of social media in advocacy, particularly 
the #FundtheUC campaign. 

Gutierrez and Siegel-Singh also cited repeated student attendance at budget hearings as 
a key factor in persuading the legislature to increase funding. According to Singh, UC 
students outnumbered staff and lobbyists at most budget hearings. 

“The takeaway of this presentation is to institutionalize these advocacy efforts,” Gutierrez 


Thursday, July 19, 2018 
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said at the meeting. “That way, we avoid reinventing the wheel every time students take 
new office.” 

At the morning board meeting, Napolitano said the board would discuss multiyear 
budgeting Thursday, which is intended to help families plan ahead and allow the regents 
to “look more strategically at the future of the UC.” 

Planning multiple years in the future would prevent the possibility of postponing budget 
proposals. In a previous interview with The Daily Californian, UCOP spokesperson 
Stephanie Beechem confirmed that postponing the tuition vote in January also postponed 
the UC’s budget confirmation. 

As part of former student regent Paul Monge’s effort to make the student experience 
more accessible to the regents, the Academic and Student Affairs Committee heard from 
a panel that included Chancellor Carol Christ and former ASUC external affairs vice 
president Rigel Robinson regarding nonresident students at UC campuses. 

Robinson recalled walking onto campus his freshman year and seeing newspaper 
headlines that said the UC was phasing out nonresident financial aid and, later, capping 
nonresident enrollment. 

“To students, the message these developments send is that they aren’t welcome — that 
the university isn’t really interested in being a home to nonresident students, but does 
see the potential revenue that can be generated out of them,” said Robinson, a Missouri 
native, at the meeting. 

Christ said that having out-of-state and international students on campus benefits in-state 
students, as about 80 percent of in-state UC students do not study abroad. The 
interaction with nonresident students, Christ noted, allows California residents to learn 
about diverse points of view. 

In discussion, however, Regent Eloy Ortiz Oakley noted how international students’ 
enrollment in the UC system has increased from 5.2 percent in 2008 to 17.2 percent in 
2017, yet the cost of attending a UC as an international student is three times that of a 
California resident student. Oakley, who is also the California Community Colleges 
chancellor, said at the meeting that he was concerned about the income diversity among 
international students. 

Christ then noted that nations other than the U.S. place higher value on higher education, 
and that there are cases in which students from lower socioeconomic statuses receive 
support from their respective home nations. She also suggested that another way to 
support international students of poorer socioeconomic backgrounds would be to direct 
state funds toward financial aid for international students. 

During the National Laboratories Subcommittee, members discussed the awarding of the 
Los Alamos National Laboratory management contract. In the morning, members from 
the UC Student-Workers Union protested against UC’s mishandling of sexual misconduct 
cases. 

“We live in a global, diverse world where we must live and work with people from different 
places who have a wide range of perspectives and life experiences,” Christ said at the 
meeting. 
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Source: http://www.dailycal.org/2018/07/18/global-diverse-world-uc-regents-discuss- 
student-advocacy-nonresident-student-experience/ 

Morning segment: 

Board meeting and Governance & Compensation: 

https://archive.org/details/OComplianceAndAuditCommitteeStartsAfterBeginning/0- 

Board+%26+Governance%26Comp.wma 

Compliance & Audit (starts after beginning): 

https://archive.org/details/OComplianceAndAuditCommitteeStartsAfterBeginning/0- 

Compliance+and+Audit+Committee-starts+after+beginning.mp3 

Public Engagement & Development: 

https://archive.org/details/OComplianceAndAuditCommitteeStartsAfterBeginning/0- 

Public+Engage+%26+Develop.wma 

Afternoon segment: 

Academic & Student Affairs | National Labs: 

https://archive.org/details/1AcademicAndStudentAffairsCommitteeNationalLabs/1- 

Academic+and+Student+Affairs+Committee+-+National+Labs.mp3 

Finance & Capital Strategies: 

https://archive.org/details/1AcademicAndStudentAffairsCommitteeNationalLabs/1- 

Finance+%26+Capital+Strategies.wma 
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Divestment Bill 

Thursday, July 19, 2018 


The bill to which the item below refers 
seems designed by its sponsor(s) to shield 
state public pensions from political 
divestment campaigns. (There is a link to 
the bill below.) However, CALPERS seems 
to be opposing it because it would create 
an outside entity that might infringe on 
CALPERS' autonomy. The bill doesn't 
require UC to be involved but requests it to 
do so. 


Arleen Jacobius, 7-18-18, Pensions and Investments 

CalPERS is opposing a state bill that would establish a separate body to review 
divestment legislation that would affect itself and CalSTRS. 

The bill requests the University of California establish the Pension Divestment Review 
Program to analyze divestment-related legislation affecting the $354.7 billion California 
Public Employees' Retirement System, Sacramento, and $224.9 biliion California State 
Teachers' Retirement System, West Sacramento. The analysis would include the 
financial impact to the pension plans including the effect of divestment on the plans' 
unfunded liability. 

California Controller Betty Yee, who is a CalPERS and CalSTRS board member, 
opposes the bill. "Spending additional resources to create a (body) that will simply 
replicate the work of the state's pension board staff is not a productive endeavor," said a 
statement from Ms. Yee included in materials for CalPERS' July 16 off-site meeting. 

"Rather, improved communications with the pension boards should provide the same 
information (to be sought by this bill), and in a quicker and more cost-effective fashion," 
the statement said. 

One of the CalPERS board's concerns, according to the agenda materials, is that the 
financial criteria established by the bill do not "address the impact of divestment 
proposals on the risk and volatility of the investment portfolio, which, in turn, will impact 
funded status, returns and retirement contribution rates for CalPERS and CalSTRS." 

The bill, SB 783, passed the California Senate in January and is now before the 
Assembly Committee on Appropriations. 

Source: http://www.pionline.com/article/20180718/ONLINE/I80719859/calpers-fighting- 
divestment-review-bill 



CalPERS fighting divestment review bill 


The actual bill is at 

https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB783 
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Listen to the Regents Meeting of July 19, 2018 


We again preserve the audio of 
yesterday's Regents meeting, since the 
Regents "archive" their recordings for only 
one year. The Thursday meeting is 
described below. Probably, the most noted 
element was the $60 cut in tuition. That $60 
was the result of an earlier surcharge 
imposed when the Regents lost a lawsuit 
involving a tuition increase and had to 
refund the overage. Apart from its financial 
rationale, it sent an implicit message to 
students. Sue us successfully and other 
students will pay. So current students 
should think twice about supporting such 
suits by earlier cohorts. No one said it quite 
so bluntly, of course. 

The Daily Cal has a summary of the Thursday meeting below. Below that is a link to the 
audio. 

The UC Board of Regents convened Thursday at UCSF Mission Bay to discuss the 2018- 
19 budget plan and other aspects of the university that pertain to student life. 

At its morning meeting, the board approved the university’s revised 2018-19 budget plan, 
which indicates increases in state funding, maintains the student service fee at its current 
rate and reduces tuition by $60. 

“I hope and I pray that it is the first of a new trend,” said Regent Sherry Lansing at the 
meeting. 

According to a UC Office of the President press release, the new tuition — reduced from 
$11,502 to $11,442 — is a result of the university recovering almost all the damages from 
two class-action lawsuits by fall 2018: Kashmiri v. Regents and Luquetta v. Regents. 
These lawsuits were filed because students claimed that the university increased their 
tuition without adequate notice. Ultimately, the litigation process cost the university $100 
million. 

Judith Gutierrez, president of the UC Student Association, expressed her support for the 
tuition reduction. 

‘As we move into the new year, I hope you are already thinking about how we can 
proactively build towards budget negotiations that will permanently prevent tuition 
increases and establish a precedent of funding the UC and subsequently rolling back the 
tuition every year, ” Gutierrez said at the meeting. 

Gutierrez credited the prevention of an increased tuition and the funding increase to 
public comment sessions, visits to budget subcommittees in Sacramento and meetings 
with the Department of Finance and the governor's office. 


Friday, July 20, 2018 
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Dominick Williams, a rising senior at UC Berkeley, discussed concerns related to 
economic and racial diversity. He advocated for an increase in collaboration to “change 
the model. ” 

“Outside of financial assistance, the No. 1 way to get students to the UC is confidence, ” 
Williams said at the meeting. “Seeing another student from their high school with that 
blue and gold smile is the best way to build that confidence. ” 

Rachel Roberson, incoming president of the UC Graduate and Professional Council and 
doctoral candidate in education policy and organization at UC Berkeley, spoke about 
issues of concern relating to UC graduate students and professionals. 

According to Roberson, the UC Graduate and Professional Council will work to mitigate 
the immigration policy threat impacting international graduate students’ careers and 
prioritize affordability and access to ensure “viable training for our future careers. ” 

Roberson stated that the UC Graduate and Professional Council will be focusing primarily 
on issues related to Title IX. 

“We are both apprentices under our (principal investigators) and advisers. That 
interesting power dynamic is unfortunately all too ripe for being taken advantage of, and it 
happens far too frequently,” Roberson said at the meeting. “We also happen to be in 
various areas of direct service with undergraduate students. That shared trust and 
respect puts us in a position to hear too often the issues of violation. ” 
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Royce's Book 


Saturday, July 21,2018 



For those who don't know, Royce Hall at UCLA is named 
after Josiah Royce, an early historian of California and 
philosopher, https://plato.stanford.edu/entries/royce/ The 
only copy of the debates of the original 1849 constitutional 
convention for California that is on the web turns out to be a 
scan of Royce's copy of the book: 
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5 Years Ago: Napolitano Appointment 

Saturday, July 21,2018 



California Assembly Speaker John Perez TV Interview on Napolitano 
appointment 


Five years ago, this blog published an 
audio recording of a TV interview with then- 
Assembly Speaker John Perez on the 
appointment of Janet Napolitano as 
president of UC. Below is a link to that 
recording: 
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Retiree Health to Remain Largely Unchanged 
Next Year 


Sunday, July 22, 2018 



We have noted in past blog posts that 
retiree health benefits turned out not to be 
on the agenda of the Regents' July 
meetings, now concluded. At one time, it 
appeared that the July meeting might be 
the scene of significant changes. Recall 
also that a year ago, an item on retiree 
health did appear on the Regents' agenda, 
but was then removed after an outcry from 
the Senate that there had been no advance 
consultation. 


The upshot was that a special working group was formed to look at retiree health and 
come up with recommendations. As it turned out, the timing was too late for the July 
Regents meeting. But the working group has now issued a report, the UC prez has read 
it, and she has endorsed the recommendations, one of which is that there will be no 
major changes in 2019. The group will continue to deliberate. 

Below you will find a link to the report and below that you will find the response and 
endorsement of the UC prez: 


You can also go directly to the two documents at the links below: 

https://issuu.com/danieljbmitchell/docs/retiree_health_letter_and_report-fi 

https://issuu.com/danieljbmitchell/docs/retiree_health_benefits_letter_0719 
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Will UCLA-PD Do What SMPD Did? 


Monday, July 23, 2018 

E-Scooters have become popular on the 
UCLA campus. But it is illegal to ride them 
on the sidewalk. The problem is that many 
UCLA destinations are only reached via 
sidewalks. 

Recently, the Santa Monica Police 
Department rounded up scooters that were 
being illegally used on the beach bicycle 
path. Is the UCLA Police Department 
prepared to do the same? 

So far, there has been no mass campus roundup. 

You can see the Santa Monica crackdown at the link below: 
https://www.facebook.com/SantaMonicaCloseup/videos/10156412137261390/ 



56 


UCLA Faculty Association Blog - 3rd Quarter 2018 








UCLA History: Westwood and Campus, 1939 

Tuesday, July 24, 2018 



Westwood and UCLA campus postcard 
view, 1939 
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Bill to Require UC Provision of Abortion Pills 


California soon may be first state to require 
public universities to offer abortion pills 

Elizabeth Castillo, CALmatters, 7-24-18 

Jessica Rosales recalls plunging into a 
downward spiral after discovering that her 
birth control had failed and she was 
pregnant. A financially unstable third-year 
student at UC Riverside, she immediately 
sought an abortion —something the campus student health clinic did not provide. 

Instead she was referred to private medical facilities off campus. One wouldn’t accept her 
insurance; the other didn’t provide abortions. Her grades slipped, she said, and she 
frequently slept the days away to escape her circumstances. Eventually she traveled six 
miles to a Planned Parenthood clinic that performed the procedure. Ten weeks had 
passed. 

“My situation could have been avoided if the student health center was there and 
provided medication abortion for students on campus,” Rosales said. 

A bill advancing in the Legislature would make California the first in the nation to require 
that abortion pills be available at on-campus health centers. The legislation, which has 
passed the Senate and is advancing in the Assembly, would mandate that all California 
State University and University of California campuses make the prescription abortion 
drug RU 486 available at their on-campus student health centers by Jan. 1, 2022. 

Funding, at least for the first year, would be provided not by taxpayers but by donations 
from a private foundation. 

Advocates say making the drug available on campus is an essential part of guaranteeing 
access and ensuring that college women are able to terminate a pregnancy, if and when 
they choose. 

“It’s necessary because it’s a constitutionally protected right, but just because it’s a 
constitutionally protected right does not mean you have access," said state Sen. Connie 
Leyva, the Chino Democrat who authored the bill. 

But opponents say the proposed law is a solution in search of a problem, and that it could 
endanger women’s health and potentially saddle public universities with additional 
ongoing costs. They note that campus health centers currently refer students to off- 
campus abortion providers, and that UC and CSU campuses are located an average of 
less than 6 miles from such facilities. 

“The abortion industry strategically places their facilities close to young women, that 
demographic, and of course close to universities, ” said Anna Arend, Northern California 
regional coordinator of Students for Life of America, which opposes the bill. “There really 
is no issue of access. It’s a made-up problem. ” 
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Still, some campuses have more access than others. While UC Santa Cruz is located 2 
miles away from a Planned Parenthood clinic providing abortion services, UC Davis is 
over 11 miles away from such a clinic. San Diego State is located just 1 mile away from a 
clinic, but CSU Stanislaus is located over 14 miles away from one. For students without a 
car, like Rosales, that can add up to hours on public transit. 

Campus health centers provide students a wide range of services: immunizations, 
contraception, mental health services, x-rays, dental and optical services among them. 
Exact services offered vary by campus—some offer IUD insertions, for example, while 
others do not. They do not, for example, offer childbirthing services. 

Adiba Khan, a campus organizer with the foundation, said she helped launch the effort to 
pass the bill after several of her classmates at UC Berkeley experienced difficulty 
obtaining abortion pills during the first 10 weeks of pregnancy. 

After that, a pill is no longer an option—abortion would require a more medically invasive 
procedure, such as a suction method. The bill would require campuses to make abortion 
pills, but not more involved procedures, available. 

“Most people don’t find out that they’re pregnant until five, six weeks in, so that’s a really 
short time crunch, ” said Khan, adding that it’s not unusual for students to have to wait a 
week or more for a health center appointment 

“Students at UCLA and Berkeley still experience a bad time so just imagine students who 
are in more secluded areas, ” she said. “They have to go through an insane battle to be 
able to get an abortion. ” 

The CSU and UC system haven’t taken a position on the bill, but both systems want to 
ensure that adding abortion pill services wouldn’t ultimately raise student fees, which 
provide the primary funding for campus health centers. 

The Women’s Foundation of California has secured up to $20 million in private start-up 
money for the first year from prominent health advocacy groups and anonymous donors. 
The foundation, which says it focuses on gender, racial, and economic justice, maintains 
that one year of funding at $200,000 per campus, along with an additional $200,000 each 
to the UC and CSU systems, will be more than enough to cover costs. 

Some lawmakers question what happens once the initial funding runs out. 

During a hearing of the Assembly Health Committee, Madera Republican Assemblyman 
Frank Bigelow said he wanted to guarantee that schools wouldn’t be forced to use money 
from campus general funds or other student fees to pay for abortions. 

“I would hope that you would look at further refining so that we limit that complete ability 
for them to use the public-sector funds,’’ Bigelow told Leyva. 

Leyva explained that some of the startup money would be used to teach campus health 
centers prescribing the pills how to bill health insurers—including private health plans, 
campus student health insurance programs and Medi-Cal, for the poorest students. By 
the second year, she contends, campuses will be able to use such reimbursements to 
fully cover their costs to provide abortion pills. 
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Source: https://calmatters.org/articles/california-abortion-pills-public-universities/amp/ 


Bill (SB 320) available at 

https://leginfo. legislature. ca.gov/faces/billTextClient. xhtml?bill_icN201720180SB320 
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Billions 

Thursday, July 26, 2018 


Actually, it's one of those great quotes of 
dubious origin. When UCLA officials in 2014 
announced a $4.2 billion fundraising 
campaign, the university hoped it would 
reach the goal by the end of 2019. But the 
university announced Wednesday it has 
already reached the milestone, 18 months 
ahead of schedule. 

"The support we have seen for UCLA during this campaign has been deeply inspiring and 
a testament to the great value our university brings to people locally and globally," UCLA 
Chancellor Gene Block said in a statement released by the university. "It also shows the 
confidence that people and foundations have in our students, staff, faculty and alumni to 
drive discovery, innovation, education and service." 

The fundraising effort — the Centennial Campaign for UCLA - will continue despite 
already meeting its goal. 

University officials said more than 58,000 donors contributed to the campaign during 
2017-18, and 95 percent of the donations were less than $10,000. UCLA received 109 
gifts of $1 million or more. 

Among the most notable donations were: 


1 1 



A billion here, a billion there, and pretty soon you're 


talking about real money. 

V \ 

(Everett Dirksen) 

ws 



izquotes.com 


• $100 million from music mogul David Geffen to establish the Geffen Academy at 
UCLA, and an additional $100 million from Geffen to establish scholarships for 
medical students at the Geffen School of Medicine; 

• a total of $109 million by UCLA graduates Renee and Meyer Luskin, including funds 
for the UCLA Renee and Meyer Luskin Conference Center; 

• more than $50 million in total gifts from Henry and Susan Samueli; 

• $20 million from the Parker Institute for Cancer Immunotherapy; 

• $100 million from philanthropist Marion Anderson, whose late husband John is the 
namesake of the UCLA Anderson School of Management; and 

• more than $4 million from "The Big Bang Theory" co-creator Chuck Lorre and the 
show's cast and crew to establish scholarships for students studying science, 
technology, engineering and math. 

Source: https://patch.com/california/centurycity/ucla-surpasses-4-2-billion-fundraising- 
goals 
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Millions 

Friday, July 27, 2018 


Somewhat scaled down (billions to 
millions) from yesterday's post: 

Dear alumni and friends, I am delighted to 
share with you some incredible news on the 
fundraising front. The UCLA College has 
raised a record $111M during FY17-18, 
which is 172% of its annual target. This 
success has also propelled the College past its initial overall Centennial Campaign goal 
of $400M to a total of $471M, 18 months ahead of schedule. We are profoundly grateful 
to all the donors who have made this possible... 

Patricia Turner Senior Dean of the UCLA College Dean and Vice Provost of 
Undergraduate Education 

Full message at 

http://view.eamail3.ucla.edu/?qs=549a5f9c0208264d2fe7bf2562e62381c97246ea3ffd6ed 
C0de6ad67b54184eb89aa27d965770e7a2e9c955229a3bc2fe7d1454f0537e727716ef99d 
bac327aeff38afe962b8cbc9b6cddf24e9348548 
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Closure 

Saturday, July 28, 2018 

Email from HR: 

As in the past, UCLA plans to observe a 
Winter Holiday Closure during the 2018- 
2019 holiday season. This annual closure is 
a highly effective approach to power 
conservation for a specific period of time 
and has allowed UCLA to achieve 
significant energy savings.lt is proposed 
that the campus close for 11 days between 
S aturday, December 22, 2018 , and 
Tuesday, January 1, 2019 , with plans to 
reopen on Wednesday, January 2, 2019 . 
This period includes four University paid 
holidays (December 24, 25, 31, 2018, and January 1, 2019 ). This year, three days 
(December 26, 27 and 28, 2018) are not paid holidays.Staff employees and those 
academic employees who accrue vacation leave will need to use either vacation, 
compensatory time (if available), or leave without pay to compensate for these three work 
days. For exclusively represented employees, labor contracts may include similar 
provisions, and requirements under the Higher Education Employer-Employee Relations 
Act will be observed... 
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UCLA History: The Past of Pizza 

Sunday, July 29, 2018 

California Pizza Kitchen building 
nowadaysSame building in mid- 
1950sSame building in 1930s 
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Some Numbers 

Monday, July 30, 2018 


As the chart above shows, the population 
of California has more than doubled since 
the days of the 1960 Master Plan.* UCLA 
has become notorious for being hard to get 
into. What was UCLA's undergraduate 
enrollment back then? Yours truly poked 
around on the web and it turns out getting 
data on that issue takes some doing. I 
ended up looking at the Master Plan itself. 
That document gives data on the entire UC System as it was in 1958 and on total student 
enrollment. You never find undergraduates-only by campus. But with some estimating, it 
appears that UCLA probably had about 11-12,000 undergrads at most. It now has around 
31,000 undergrads, so the undergrad population has come close to tripling. In short, 
UCLA undergraduate enrollment has outpaced overall population growth. Now, you 
would have to look at college-age population rather than total to get a more legitimate 
comparison. And you might want to look at the comparative growth of northern vs. 
southern California. And there is the sensitive issue of out-of-state admissions. But 
putting it all together suggests (to me, at least) that what has happened over the long¬ 
term is that a) more folks out of the general population want to go to college than was the 
case circa 1960, and b) UCLA's reputation as a desirable university to attend has gone 
up. If anyone out there has more to say about this matter, please add a comment. 

I suspect there is some analogy to the freeways, which were also being expanded at the 
time of the Master Plan. When you first build them, there is lots of capacity and traffic 
flows freely. But since access is subsidized, they eventually fill up and become 
congested. 

* http://www.lib.berkeley.edu/uchistory/archives_exhibits/masterplan/MasterPlan1960.pdf 
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$25 Million Gift 

Tuesday, July 31, 2018 



We like to pay special attention to gifts to 
UCLA that don't involve bricks-and-mortar 
construction projects. Here is one: 


The UCLA College humanities division has 
received its largest ever gift — and one of 
the largest ever to any university 
philosophy department: $25 million in honor 
of two longtime UCLA faculty members. 


Of the total, $20 million will support the philosophy department; the other $5 million will 
provide seed funding to create a planned $15 million endowment to provide financial 
support for graduate students in the humanities division. 

Jordan Kaplan, his wife, Christine, and Jordan’s longtime business partner, Ken Panzer, 
made the gift in honor of Jordan’s parents, Renee and David Kaplan — each of whom 
has been a member of the UCLA faculty for almost 60 years — and to recognize his 
father’s contributions to the study of philosophy. 

In recognition of the gift, UCLA’s Humanities Building will be renamed Renee and David 
Kaplan Hall. 

“This extraordinary gift signals a new era for the humanities at UCLA and, in particular, 
for philosophy," said UCLA Chancellor Gene Block. “It’s more important than ever to instill 
in our students the philosophical perspective that helps make sense of today’s complex 
societal challenges. ” 

Jordan Kaplan is the CEO and president of Douglas Emmett Inc., a real estate 
investment trust. David Kaplan is a renowned scholar of philosophical logic and the 
philosophy of language, and Renee Kaplan was a clinical professor of psychology and 
the director of training at UCLA Student Psychological Services. Both Renee and David 
earned doctorates at UCLA. 

“We are proud to participate in UCLA’s Centennial Campaign and be able to meaningfully 
support Humanities and Philosophy, areas of study that we feel are particularly important 
now to the health of our modern society," Jordan Kaplan said. “Our hope is that this gift 
will encourage others to recognize the importance of these departments and join us in 
providing them with very much needed support.” 

The gift, the second largest made to the UCLA College during the ongoing Centennial 
Campaign for UCLA, comes two years after Renee, David, Jordan and Christine Kaplan 
donated funds to establish the Presidential Professor of Philosophy endowed chair. 

The new gift will help the humanities division and philosophy department recruit and 
retain top faculty, and attract the most outstanding graduate students. 

“We are deeply grateful for this inspirational gift from Christine and Jordan Kaplan and 
Ken Panzer," said Scott Waugh, UCLA’s executive vice chancellor and provost. “It 
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demonstrates not only their commitment to advancing the excellence of the humanities 
and our study of philosophy, but also their confidence in UCLA’s academic mission as we 
enter our second century. ” 

The study of philosophy has been a cornerstone of the humanities at UCLA since the 
campus’ founding in 1919; an endowed chair in philosophy that was established in 1928 
was the first in UCLA’s history. Among the department’s current faculty are recipients of 
Mellon and Guggenheim fellowships and National Science Foundation grants, and 
members of the American Academy of Arts and Sciences and the American Council of 
Learned Societies. UCLA doctoral graduates in philosophy have gone on to teach at the 
most preeminent universities around the world. 

“This gift will help make our department of philosophy the bellwether for departments of 
its kind around the world,” said David Schaberg, dean of the humanities division. 
“Especially valuable is the opportunity to build a $15 million endowment for graduate 
students in the humanities on the basis of the generous matching fund the gift creates. ” 

Professor Seana Shiffrin, chair of the philosophy department, said the gift will be 
transformative for the future of the department. 

“Philosophical issues touch on every aspect of life — including issues about what sort of 
creatures we are and could become, what we can know of ourselves and others, how we 
should treat one another, whether we are capable of forming a better society and what 
that would look like, and the significance of our mortality, ” she said. “A philosophy 
education introduces students to captivating ideas and perennial questions while 
imparting crucial skills of analysis, argumentation, clarity, and precision. 

“In its capacity both to stimulate and to discipline the imagination, training in philosophy 
empowers students to enter any career, while enriching their entire lives by opening up 
new avenues of thought and fresh possibilities for living.” 

The gift is part of the UCLA Centennial Campaign, which is scheduled to conclude in 
December 2019, during UCLA’s 100th anniversary year. 

Source: http://newsroom.ucla.edu/releases/ucla-25-million-gift-humanities-division- 
philosophy 
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A Slow Day 


Wednesday, August 01, 2018 



It's another slow day for university-related news. So, 
as we have done before, here are some recent photos 
of the new building going up as part of the Anderson 
School complex. 
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Implication Unclear 

Thursday, August 02, 2018 


From Inside Higher Ed: 


A $717 billion defense spending bill sent by 
the Senate to President Trump for his 
signature Wednesday prohibits the use of 
appropriated funds for Chinese language 
instruction provided by a Confucius Institute 
or by a Chinese language program at a 
college or university that hosts a Confucius 
Institute. The bill states that the prohibition can be waived if a defense official certifies that 
Confucius Institute employees and instructors will have no involvement with the Chinese 
language program or authority or influence over its curriculum. 

Confucius Institutes — Chinese government-funded centers for language and cultural 
education that can be found at about 100 U.S. universities — have come under increasing 
scrutiny in recent months from Senator Marco Rubio, Republican of Florida, and other 
lawmakers. Critics say the institutes spread Chinese Communist Party propaganda and 
allow an entity of the Chinese government undue control over instruction and curriculum 
in U.S. universities, while supporters say the institutes are vehicles for cultural and 
educational exchange and provide much-needed funds for Chinese language instruction. 

Trump is expected to sign the defense spending bill into law. 

Source: https://www.insidehighered.com/quicktakes/2018/08/02/defense-bill-restricts- 
funds-colleges-confucius-institutes 
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OK, But Not Too Close 

Thursday, August 02, 2018 

From the LA Times: 

University of California President Janet Napolitano 
took the helm of the nation’s top public research 
university five years ago as a tough and seasoned 
politician and former Cabinet member in the 
Obama administration. Her take-charge style and 
ambitions to make a mark startled some campus 
leaders accustomed to more low-key academics. 
But their sentiments were not always 
communicated to the top — and when the state 
auditor tried to assess campus views in a review of 
Napolitano’s office published last year, two of the 
president’s aides tampered with the surveys. The 
interference sparked a political uproar and 
prompted Napolitano to apologize publicly. 
Now campus leaders have spoken up — and say they want more autonomy from 
Napolitano’s office even as they value many of the systemwide services it provides. Their 
opinions are expressed in a new study obtained by The Times that was commissioned by 
the UC Board of Regents after the audit interference fiasco. Consultants with Sjoberg 
Evashenk Consulting Inc. interviewed 74 senior campus leaders, including all 10 
chancellors, to gauge their views of the services and programs provided by the UC Office 
of the President, often referred to as UCOP. 

The study found widespread support for the vast majority of systemwide services, such 
as legal counsel, government relations, employee benefits and the retirement system. 
One longtime chancellor said the breadth of support for the president’s office is greater 
today than a decade ago, when a poll of campus leaders showed more dissatisfaction. 
Senior administrators expressed the greatest concerns about the flurry of Napolitano’s 
systemwide presidential initiatives. Since 2013, Napolitano has launched several 
signature ventures to reduce greenhouse gas emissions, expand access to food, 
promote free speech, increase collaboration with Mexico, aid UC students living in the 
U. S. illegally, and encourage students to pursue public service careers... 

Full story at http://www.latimes.com/local/education/la-me-edu-uc-campuses-president- 

20180801-story.html 

They just want to be left alone: 
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Paths can lead to problems 


UCLA will deploy UCPath in September, 
2018. UCLA will partner with UC Santa 
Barbara as part of the UCLA/UCSB Pilot 
implementation, joining the Office of the 
President, which launched UCPath in 2015, 
and our sister campuses — Merced, 
Riverside, and ASUCLA — all of which are 
now live on UCPath as of January 2, 2018. 

Source and more info at: 
https://ucpath.ucla.edu/ 

For those who don't know, UCPath is the much-delayed and much-over-budget computer 
system to handle payroll and employee records. 


Friday, August 03, 2018 
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LLNL and Retiree Health Care 


Friday, August 03, 2018 

From Inside Higher Ed: 


A California appeals court said this week 
that the University of California owes 
retirees who worked at the Lawrence 
Livermore National Laboratory the 
university-sponsored group health insurance they were promised during their 
employment, reversing an earlier court decision saying otherwise. Several Livermore 
retirees sued the California system in 2010, saying that it effectively disowned them in 
terms of retiree health care when a private partnership started running the federal 
defense lab, in 2007. The retirees argued that their new plan, administered by the private 
partnership, had “significant disadvantages and no comparable new advantages when 
compared with the university-provided retiree medical benefit plan, ” such as higher 
premium and higher monthly out-of-pocket costs. Thousands of people were affected by 
the change...A spokesperson for the California system said it was “disappointed” in the 
decision and “considering our options as we review the court’s reasoning.” Full story at: 
https://www.insidehighered.corn/quicktakes/2018/08/03/appeals-court-says-livermore-lab- 
retirees-are-entitled-u-california-health Note that this decision, if it isn't appealed or if it 
survives an appeal, tends to undermine the UC position that retiree health care is just a 
nice thing UC provides, but that it has no legal obligation to do so. 
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Just money 

Saturday, August 04, 2018 

From Patch: A former UCLA hematologist who won $13 million after claiming she was 
forced out of her job as director of the medical school's lymphoma program because a 
male-dominated administration ignored her complaints of age and gender discrimination 
was awarded another $1.8 million in attorneys' fees Friday.Los Angeles Superior Court 
Judge Michael Linfield said the amount was reasonable, despite protests to the contrary 
by attorneys for the Regents of the University of California...In her argument opposing the 
Shegerian firm's fees request, defense attorney Kathryn McGuigan argued that the hourly 
rate charged by Shegerian is normally only seen by those who practice patent or antitrust 
law. She said Shegerian's fees on previous cases he won were for about $700 an 
hour. Lawyer Barbara Fitzgerald, also on behalf of the UCLA regents, told the judge that 
(the) lawsuit was a "run-of-the-mill case" that also happened to be tried in the midst of the 
#MeToo movement, likely benefiting the plaintiff.But Anthony Nguyen, who works for the 
plaintiffs firm, said Shegerian received $ 1,000 an hour in fees in a previous case. He also 
said the Pinter- Brown case was not an easy one to try because the plaintiff resigned due 
to the conditions at UCLA and was able to get new employment at UC Irvine... Full story 
at https://patch.eom/california/santamonica/s/ghfsl/ucla-to-pay-nearly-15-million-in- 
gender-discrimination-case 
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Think Twice 

Sunday, August 05, 2018 


Thanks for helping other UCLA folks M inbox x w in 

? BrightCrowd <invitations@brightcrowd.com> 12:34 PM (18 hours ago) K Reply ’ 



Hi Daniel, 

A classmate has added you to the directory of “helpful" UCLA alumni, students and faculty. 
Here you can share opportunities and career advice with fellow members of the UCLA network 
on BrightCrowd. 

Please take a minute to confirm vour profile . 

If you don’t want to appear in the directory, you can opt-out here . 

This message intended for daniel. i .b.mitchell@anderson.ucla.edu . You are receiving this message 
because another BrightCrowd member has added you. BrightCrowd is not affiliated with or endorsed 
JCLA. Click here to unsubscribe. Click here to view the i 'oliev. 



Did you get an email like the one above? 
Think twice before responding to it, or any 
other similar invitation. Note the fine print; 
this is not an official UCLA operation. When 
you put personal info on a website, it may 
not be used in ways that benefit you. In the 
case above, if you sign up, you will be 
asked to give the website access to your 
gmail account. Caution advised! 
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Cautionary Tale from Another Public University 

Monday, August 06, 2018 

From Inside Higher Ed: In July, a federal judge 
instructed the University of Michigan to break from its 
policies for investigating sexual assault and instead to 
hold a live hearing so that a student accused of rape 
could question his accuser. The decision could have 
national implications as it is part of an emerging pattern 
of case law: establishing that those accused of campus 
sexual violence have the right to question the evidence 
against them. 

With the U.S. Department of Education on the cusp of 
releasing new draft regulations on the federal gender 
discrimination law, Title IX of the Education 
Amendments of 1972, campus leaders are waiting to 
see how prescriptive Education Secretary Betsy DeVos 
will be with a few of these processes. 

The anonymous male student sued Michigan in June, alleging that its sexual assault 
policies deprived him of due process rights. The student was accused of rape in April 
stemming from a sexual encounter last November that he said was consensual. Officials 
hadn't determined yet whether he committed the assault. 

Last month, U. S. District Judge Arthur Tarnow ordered the institution to arrange the live 
hearing, writing in his ruling: "[The university] essentially asks the court to sit back and 
wait for the investigator to issue findings against plaintiff before intervening in this action. 
But at this very moment, the university may be denying plaintiff due process protections 
to which he is entitled. The court cannot, and will not, simply stand by as the fruit 
continues to rot on the tree. This case is ripe for adjudication." 

This ruling doesn't mean that the accused student would be directly asking his accuser 
questions, merely that he be given the opportunity to challenge her narrative... 

F ull story at https://www.insidehighered.com/news/2018/08/06/court-ruling-suggests- 
cross-examination-will-be-hot-topic- c olleges 
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Four New Regents 

Tuesday, August 07, 2018 






Buf/erGovernor Edmund G. Brown Jr. 
announced the following appointments: 

Laphonza Butler, 39, of Los Angeles, has 
been appointed to the University of 
California Board of Regents. Butler has 
been president of SEIU United Long Term 
Care Workers Union since 2010. She was a 
national division director and campaign 
director for SEIU in Washington, D.C. from 
2006 to 2009. This position requires Senate 
confirmation and there is no compensation. 
Butler is a Democrat. 

Cohen Michael Cohen, 45, of Sacramento, 
has been appointed to the University of 
California Board of Regents. Cohen has 
served as director at the California 
Department of Finance since 2013, where 
he was chief deputy director for budget 
from 2011 to 2013. He served in several 
positions at the California Legislative 
Analyst’s Office from 1997 to 2010, 
including deputy legislative analyst, director 
of state administration and local 
government finance analyst. Cohen earned 
a Master of Public Affairs degree from the 
University of Texas at Austin, Lyndon B. 
Johnson School of Public Affairs. This 
position requires Senate confirmation and 
there is no compensation. Cohen is 
registered without party preference.* 

Estolano Cecilia V. Estolano, 52, of 
Pasadena, has been appointed to the 
University of California Board of Regents. 
Estolano has been co-founder and chief 
executive officer at Estolano LeSar 
Advisors since 2011. She was chief 
strategist for state and local initiatives at 
Green for All from 2009 to 2011, chief 
executive officer at the City of Los Angeles 
Community Redevelopment Agency from 
2006 to 2009 and an adjunct professor at 
the University of California, Los Angeles 
Luskin School of Public Affairs from 2006 to 
2009 and in 2017. Estolano was of counsel 
at Gibson Dunn and Crutcher LLP from 
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2005 to 2006 and served as special assistant city attorney in the Los Angeles City 
Attorney’s Office from 2001 to 2005. She served as a senior policy advisor at the U.S. 
Environmental Protection Agency from 1993 to 1995. Estolano earned a Juris Doctor 
degree from the University of California, Berkeley School of Law and a Master of Arts 
degree in urban planning from the University of California, Los Angeles. This position 
requires Senate confirmation and there is no compensation. Estolano is a Democrat. 

Leib Richard H. Leib, 61, of Solana Beach, has been appointed to the University of 
California Board of Regents. Leib has been president and chief executive officer at 
Dunleer Strategies since 2018. He was executive vice president and general counsel at 
Liquid Environmental Solutions from 2002 to 2017. Leib was vice president at Lockheed 
Martin IMS from 1999 to 2001 and executive vice president and general counsel at U.S. 
Public Technologies from 1994 to 1999. Leib was co-founder of the Investment 
Management Group at Stone and Youngberg LLC from 1992 to 1994. He was a 
legislative assistant in the Office of California State Senator Gary Hart* * ** from 1982 to 
1988 and executive director at Agenda for the ‘90s from 1988 to 1990. Leib was a Coro 
fellow from 1979 to 1980. He is a member of the Solana Beach School District Board of 
Education. Leib earned a Juris Doctor degree from Loyola Law School and a Master of 
Public Policy degree from Claremont Graduate University. This position requires Senate 
confirmation and there is no compensation. Leib is a Democrat. 

Source: https://www.gov.ca.gov/2018/08/06/governor-brown-announces-appointments- 

61/ 

*Brown referred to him as "the other Michael Cohen" at a recent news conference. 

**This is California's Gary Hart, not to be confused with the Colorado Gary Hart of 
"Monkey Business" fame. If you don't know what that was, Google it. 
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Union Regents 

Wednesday, August 08, 2018 

Henning We noted yesterday that Governor Brown has 
appointed four new Regents. One is a union leader: 
Laphonza Butler, president of the SEIU United Long 
Term Care Workers Union. While there have been many 
Regents with business backgrounds, union officials 
have been scarce. In fact, Jerry Brown in his first 
iteration as governor appointed another union Regent: 
John ("Jack") Henning, head of the California Labor 
Federation. Henning served as a Regent from 1977 to 
1989.* 

More recently, Governor Brown appointed Henning's 
grandson, Patrick W. Henning Jr, as head of the 
Employment Development Department (EDD) in 2014.** 


*Henning's obituary is at: http://www.latimes.com/local/obituaries/la-me-jack-henning6- 
2009jun06-story.html. 

** http://articles.latimes.com/2014/mar/21/business/la-fi-edd-new-director-20140322. 
Patrick Henning's father headed EDD under Gov. Schwarzenegger. Another grandson, 
namesake John F. Henning III, has had a more checkered career: 
https://www.sfgate.com/bayarea/matier-ross/article/Long-strange-journey-of-hate-crime- 
case-3326067.php, http://members.calbar.ca.gOv/fal/Licensee/Detail/188416. 
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Higher Ed Goal in California? 

Thursday, August 09, 2018 


From Inside Higher Ed: A coalition of 
colleges, nonprofit organizations and 
education foundations are calling for the 
next governor of California to set a degree- 
attainment goal for the state. The groups, 
led by the Campaign for College 
Opportunity, are encouraging the next 
governor to set a 60 percent college 
attainment goal and to close racial equity 
gaps in college opportunity by 
2030.Californians will select their next 
governor in November. The state's 
lieutenant governor, Gavin Newsom, a 
Democrat, is running against Republican 
John Cox."California's candidates for 
governor are rightfully concerned about the 
economic future of the state," Michele Siqueiros, president of the Campaign for College 
Opportunity, said in a news release... Full story at: 

https://www.insidehighered.corn/quicktakes/2018/08/08/california-groups-call-2030- 
attainment-goal Note: The organization behind the campaign says it was founded by 
MALDEF, a Latino group, the California Business Roundtable, and the Community 
College League of California, in part out of concern for the fate of the 1960 Master Plan. It 
is funded by various foundations. Website: http://collegecampaign.org/ 
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Another Cautionary Tale: This One from a Private 
University 

Friday, August 10, 2018 


A few days ago, we posted a cautionary tale from the 
University of Michigan - a public university - about 
providing due process in sexual harassment/assault 
complaint cases.* Here is one closer to home from a 
private university: 

Court Revives Claremont McKenna Student's Appeal 
Over Sexual Misconduct Suspension 

The Second District Court of Appeal held that in a case 
that turned on believing the accuser's version of 
conflicting accounts, the process should have included 
opportunities to hear from the accuser in person or by 
video conference and to ask her appropriate questions. 

By Ross Todd | August 9, 2018 | Law.com 

A California appellate court has revived the appeal of a Claremont McKenna College 
student who was suspended for a year for violating the school’s sexual misconduct 
policy. 

The Second District Court of Appeal on Wednesday found that in cases “where the 
accused student faces a severe penalty and the school’s determination turns on the 
complaining witness’s credibility,’’ the fact-finding body should hear directly from the 
accuser. The court also determined that the accused should have the opportunity to 
question the accuser, even if only indirectly—an opportunity, wrote Justice Helen Bendix 
in Wednesday’s 29-page opinion, that “not exist here. ” 

The decision is the latest California appellate decision to shed light on the difficult task 
universities face in balancing accused students’ due process rights with concerns about 
protecting victims and campuses safety. The Second District previously held in 2016 that 
a University of Southern California football player hadn’t been given sufficient notice of 
the allegations against him or a fair hearing by the school before being suspended. 

Alexander Cote of Scheper Kim & Harris in Los Angeles, who represents the John Doe 
Claremont McKenna student in the case, said that he was “grateful” that the court 
accepted his client’s arguments about how finders of fact should handle cases “where 
credibility is the key issue. ” 

“I think this opinion gives a lot of guidance to schools going forward so they’re fair to 
everybody, both for the accused and the accuser, ” Cote said. 

The events that led to Wednesday’s decision involving a male student who was a 
freshman at Claremont McKenna in the fall of 2014, referred to in the case as John Doe, 
and female student who was a freshman at neighboring Scripps College, referred to as 
Jane Roe. According to the final report from the school’s investigator, the two went back 
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to John’s room one night in October of that year when both were drunk, began kissing 
and undressed each other. John left at some point to get condoms from outside his 
resident advisor’s room, but struggled to keep one on. From there, John and Jane’s 
accounts of the encounter diverge. 

After Jane reported John to her school’s Title IX office four months after the encounter, 
the committee reviewing the case at Claremont accepted her contention that she didn’t 
consent to have unprotected sex. Committee members also found the fact that Jane 
sustained injuries during the encounter and sought medical treatment afterward 
corroborated her testimony that John became rough during sex, and that she had 
struggled to break free. The committee also found that John’s own words—that Jane 
didn’t seem “super into it” and that he couldn’t remember her verbally giving 
consent—weighed against him. 

At the court of appeals, John’s lawyers argued that he was denied a fair hearing since 
neither he nor the Committee asked any Jane questions, and there was no basis for the 
committee to evaluate her credibility. 

“We agree that Jane’s not appearing at the hearing either in person or via 
videoconference or other means deprived John of a fair hearing where John faced 
potentially serious consequences and the case against him turned on the Committee’s 
finding Jane credible, ” wrote Bendix, who was joined in her decision by Second District 
colleagues Victoria Gerrard Chaney and Laurie Zelon. 

Apalla Chopra of O’Melveny & Myers, who represents the school in the case, directed a 
request for comment to a Claremont McKenna spokesman. Peter Hong, associate VP for 
public affairs and communications at the school, said in an email that the college is 
currently reviewing the opinion to determine next steps, including a potential appeal to 
the California Supreme Court. 

“Claremont McKenna College is committed to protecting the civil rights of all members of 
our community, which includes responding appropriately to all complaints of sexual 
misconduct, and providing all parties involved in such complaints with access to a 
grievance process that is fair, prompt, and equitable,” Hong said. “The College firmly 
believes that the grievance process followed in this case met or exceeded relevant legal 
requirements for expectations under federal and state law.” 

Source: https://www.law.corn/therecorder/2018/08/09/court-revives-claremont-mckenna- 
students-appeal-over-sexual-misconduct-suspension/ 

* http://uclafacultyassociation.blogspot.com/2018/08/cautionary-tale-from-another- 
public.html 
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Halloween Comes Early 

Friday, August 10, 2018 


In today's email: 

Dear Faculty: 

In anticipation of UCLA’s transition to UCPath, At 
Your Service Online (AYSO) will become ‘read-only’ 
starting August 30, 2018 .AYSO will be unavailable 
for self-service transactions due to the conversion to 
the UCPath Portal that will take place in early 
September. When logging into AYSO after August 
30, you will only have access to view and download 
pay statements and W2’s, download employment 
verification, and view retirement information. You 
will also have the ability to update your beneficiary 
information, however all other functions, such as 
making changes or updates to your personal or 
payroll information, will be disabled.Beginning September 23, 2018, all UCLA employees 
will have access to the UCPath Portal. Once you have access, you will use the UCPath 
Portal to change or update your personal information, access your pay statements, and 
view your benefits. Instructions for accessing the UCPath Portal will be provided in the 
coming weeks.Please note that you will continue to access AYSO for historical and 
retirement information after UCPath goes live. Pay statements (previous 18 months) and 
W2’s for earnings before the UCPath Portal launch will remain available in AYSO.If you 
need to make changes to your personal or payroll information between August 30 - 
September 23, 2018 you must contact the UCPath Center by calling (855) 982-7284 ( 
Monday - Friday , 8:00 a.m. - 5:00 p.m. ) to speak with an associate. Additionally, 
employment verification will also remain available on AYSO, however, if the information 
you see is not up-to-date, you should contact the UCPath Center.Retirees are not 
impacted by the transition to UCPath. Retirees will continue to have access to AYSO as 
they do today and will be able to update their address, withholdings, direct deposit, etc. 
without interruption. There are a couple of things active employees can do to prepare for 
these changes: 

1. If you haven’t already done so, log into AYSO and verify that your personal information 
is correct. The information in AYSO will be converted directly to UCPath. 

2. Ensure that you have a Single Sign-On (SSO). You will use your SSO to log into the 
UCPath Portal. The UCLA Logon ID is the SSO for all UCLA employees. If you are a 
Health Systems employee, you can also log in with your Mednet ID after you have 
created your UCLA Logon ID. To create a UCLA Logon ID, visit the UCLA Identity and 
Accounts Manager. 

•SSO requires Multi-Factor Authentication (MFA). If you haven’t done so already, be sure 
to enroll in MFA. Visit the IT Security Office MFA at UCLA website for more 
information. For more information about UCPath and what you can do to prepare, please 
visit the UCLA UCPath website . l/l/e regret any inconvenience and appreciate your 
understanding of the changes that are necessary to support a smooth transition to 
UCPath. Thank you, UCLA UCPath Team 
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Another Slow Day 


Saturday, August 11,2018 



As we do on slow news days, hear are photos of the 
new Anderson building going up as of this past week. 
Maybe a lot of progress has been made since the last 
photos.* My untrained eye didn't see much, nor did I 
spot a lot of folks working on the structure during the 
business day. Anyone monitoring the progress? 


https://uclafacultyassociation.blogspot.com/2018/08/a- 

slow-day.html 
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Good News, Bad News, Probably No News 

Sunday, August 12, 2018 

The state controller's cash report for July is out. July is the first month of the 2018-19 
fiscal year. The good news is that total revenues are up 8.9% from the same month last 
year. The bad news is that total revenues a 4.3% of what was forecast when the 2018-19 
state budget was being enacted. Also not good is that the sales tax component - which is 
a proxy for consumption activity - is down from both the forecast levels and from last 
year. Is this an indication of some kind of slowdown? Does it instead relate to some one- 
off event such as wild fires? 

Finally, with only one month's observation, what we have is most likely noise, unless the 
pattern persists. 

You can find the controller's cash report for July at: 

https://www.sco.ca.gov/Files- 

ARD/CASH/July%202018%20Statement%20of%20General%20Fund%20Cash%20Recei 

pts%20and%20Disbursements.pdf. 
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UCLA History: Presidential Visit 


The photo on the left appeared on the 
Facebook page, "You know you grew up in 
West Los Angeles if you remember..." 


It purports to show a brief visit in 1936 by 
President Roosevelt to UCLA. The upper 
panel is said to show Roosevelt's hand 
waiving his hat. 

The lower panel is said to show students 
returning to class after the visit. 

A quick search of LA Public Library photos 
shows Roosevelt visiting LA in 1938, so the 
1936 date may be wrong. See below. The car looks similar 
except the top is down in the 1938 photo. And Roosevelt is 
waiving his hat: 

If anyone wants to do further research and clear up the 
date, please do so. 



Monday, August 13, 2018 
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What Will Be the Fate of UCLA Bike Sharing? 

Tuesday, August 14, 2018 



Hundreds Of Bikes Dumped At Dallas Recycling Center As 
Ofo Leaves Market 

8/7/2018 • 11:20 AM • News:NPR • Bill Chappell • Web site view 

□ DO 



"Terrible, 11 Dallas Mayor Mike Rawlings said of the sight of hundreds of bikes strewn into a 
massive pile. Ofo sold the bicycles as scrap metal. 


Yours truly sees folks on electric rent-a- 
scooters on campus. He hasn't seen much 
rent-a-bike activity. In Dallas, as the story 
below describes, the rent-a-bike folks gave 
up and scrapped their bikes, as per the 
photo above. 

You can read the NPR story at: 
https://www.npr.org/2018/08/07/636347531 
/hundreds-of-bikes-dumped-at-dallas- 
re cy cl ing-center-as-of o-l eaves-market 
The question is: Can UCLA make a go of 
rent-a-bikes given the e-scooter 
competition. 
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#7 Ain't Bad 

Tuesday, August 14, 2018 


The Best Hospitals 2018-19 Honor Roll 

These 20 hospitals outperformed all others In U.S. News' Best Hospitals rankings. 


7. UCLA Medical Center 

Where: Los Angeles 

Honor Roll points: 267 
Last year's Honor Roll rank: 7th 


See all of this hospital's rankings and ratings. 



For what it's worth, UCLA Med Center 
came in #7 in U.S. News rankings. Details 
at: 

https://health.usnews.com/best-hospitals 
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Nine Close to Home 


Tuesday, August 14, 2018 

Judge Holds UC Regents in Contempt in UCSB 
Stalking Case 

A state court judge in Santa Barbara found that the 
school's revised decision in a case she sent back to the 
school for further review was "merely a poorly rewritten 
decision that appears to be a justification for the earlier 
result." 

By Ross Todd | August 13, 2018 at 05:02 PM | The 
Recorder 

A state trial court judge in Santa Barbara has held the 
Regents of the University of California in contempt in a 
case where she ordered the UC Santa Barbara to 
review the findings of a stalking case which resulted in 

a student expulsion. 

Santa Barbara Superior Court Judge Donna Geek last year gave UCSB the option of 
either reconsidering the appeal brought by the John Doe student in full or for the same 
appellate panel to review the case based on evidence beyond what was in the school’s 
Title IX investigative report, including evidence and statements presented by the parties 
at the hearing before the school’s interpersonal Violence Appeal Review Committee. 

Geek wrote in her contempt order handed down Friday that the school’s revised decision, 
which only changed the introductory sentence of one section, was “merely a poorly 
rewritten decision that appears to be a justification for the earlier result. ” She ordered Doe 
reinstated to UCSB for the fall semester and scheduled for classes. 

A spokeswoman for the UC Regents directed a request for comment to UCSB 
representatives. A spokeswoman for the school emailed the following statement: “The 
safety of our students and our campus community is our highest priority. We are currently 
reviewing the court’s order and considering our options, which include the possibility of 
appealing. ” 

UC is represented by Hailyn Chen and John Major of Munger Tolies & Olson. 

The underlying case began in May 2016 when a fellow student who had briefly dated Doe 
in September 2015 reported to the Santa Barbara Sheriff’s Office that for about a year he 
had followed her to and from her classes, staying about 100 feet behind her. She also 
accused Doe of having an unidentified third party send a series of disturbing phone calls 
and text messages to her. 

After the Santa Barbara Sheriff’s Department took no action against Doe, the woman 
initiated a Title IX complaint against him at UC Santa Barbara. Doe denied the 
allegations, but the Title IX investigator assigned to the case found that it was “more likely 
than not” that he had stalked the woman. 
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In November 2016, Sandra Vasquez the school’s associate dean of students and director 
of the Office of judicial Affairs, agreed with the investigator’s finding and decided that 
dismissing Doe from UCSB was the appropriate sanction. Doe appealed that decision to 
the school’s internal Interpersonal Violence Appeal Review Committee, which upheld 
Vasquez’s decision in early 2017. 

Doe’s lawyers, Mark Hathaway and Jenna Eyrich of Werksman Jackson Hathaway & 
Quinn in Los Angeles, asked the superior court for a writ of mandate setting aside the 
ruling in the school’s appeal arguing, in part, that the decision was unreasonable, given 
the evidence. They contended that the committee had improperly limited its review to the 
evidence presented in the investigator’s report. Geek granted the writ in December 2017 
on that basis, writing that it was “not an academic conclusion” and that “standard of 
review is very important in a reviewing whether a decision is unreasonable based on the 
evidence. ” 

Back at the school, the committee reached the same decision on second look earlier this 
year. The committee’s written decision added a single additional sentence to its original, 
stating that it had taken into account evidence from the statements by Doe and his 
accuser at its earlier hearing, and testimony from others on top of the previously 
considered investigator’s findings. 

But Geek was unpersuaded by the university’s contention that it had acted in accordance 
with her earlier ruling. 

“The language of the Revised Appeal Decision is identical in every respect to the original 
Appeal Decision, except for the introductory sentence regarding Ground 2, ” Geek wrote 
in Friday’s opinion. 

“The contradictory statements in the discussion of Ground 2 indicate that the panel did 
not genuinely reconsider the case, but simply added language that would make the 
original decision look like a truly reconsidered decision. ” 

Source: https://www.law.com/therecorder/2018/08/13/judge-holds-uc-regents-in- 
contempt-in-ucsb-stalking-case/ [Contains link to court decision] 


UCLA Faculty Association Blog - 3rd Quarter 2018 


89 




Grade Inflation 

Wednesday, August 15, 2018 


Interesting sign The Bruin carries photo 
(apparently from Tuesday a week ago) of 
union protesters at the chancellor's office: 

University of California student workers 
held a rally Tuesday to put pressure on the 
University to accept their demands for their 
new contract. Roughly 100 people from 
United Auto Workers Local 2865 and its 
allies set up tents and banners outside of 
Murphy Hall to demand proper 
compensation, sexual harassment policy changes and immigrant protections... 

Full story at http://dailybruin.com/2018/08/12/student-worker-union-holds-protest-for- 
provisions-in-new-contract-with-uc/ 
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Shanghaied 

Thursday, August 16, 2018 


World 

Rank 

Institution* 

By location 

_ National/Regional 
| Rank 

1 

Harvard University 

■ 

1 

2 

Stanford University 

■ 

2 

3 

University of Cambridge 

SB 

1 


Massachusetts Institute of Technology 




(MIT) 



5 

University of California, Berkeley 

- 


6 

Princeton University 

- 

5 

7 

University of Oxford 

SB 

2 

8 

Columbia University 

■ 

6 

9 

California Institute of Technology 

■ 

7 

10 

University of Chicago 

■ 

8 

11 

University of California. Los Angeles 

■ 

9 

12 

Cornell University 

■ 

10 

12 

Yale University 

■ 

10 

14 

University of Washington 

■ 

12 

15 

University of California. San Diego 

■ 

13 

16 

University of Pennsylvania 

■ 

14 


[Click on table to enlarge] UCLA ranked No. 
2 public university in U.S., No. 11 overall 
globally: ShanghaiRanking Consultancy 
measures six key criteria in its Academic 
Ranking of World Universities 
http://newsroom.ucla.edu/releases/ucla- 
ranked-no-2-public-university-in-u-s-no-11- 
overall-globally 

http://www.shanghairanking.com/ARWU20 

18.html 
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Losses 


Back-to-Back 


Thursday, August 16, 2018 



If you didn't see it, the LA Times yesterday included a lengthy 
article on the suicides of two former UCLA athletes: 
http://www.latimes.com/sports/ucla/la-sp-ucla-honeycutt-knight- 
20180814-story.html 
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UCLA History: Gershwins 


Friday, August 17, 2018 



George and Ira Gershwin at UCLA in 1936. They gave the 
song, "Strike Up the Band (for UCLA)" to the university. Photo 
from the Facebook page of "You know you grew up in West 
Los Angeles if you remember..." 

We included a link to an old recording of the song in a post 
yesterday. 
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More Slow 


Saturday, August 18, 2018 

As we do on slow news days, here is a photo of the 
construction of the new Anderson building. Although 
yours truly did spot more workers on site than in the 
past, it would be hard to describe what he saw as 
feverish activity. 
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UCLA History: '32 Snow 

Sunday, August 19, 2018 
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UCLA History: Warren 

Monday, August 20, 2018 



Governor Earl Warren signs bill authorizing 
creation of a medical school at UCLA 
(1945) 
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UCLA History: Easy Medical Parking 


Tuesday, August 21, 2018 



Easy and - I believe - free parking at the 
UCLA Med School in the late 1950s. 
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Senate Role or Senate Rolled? 


Tuesday, August 21, 2018 

Of late, there have been a number of high-profile cases 
in which faculty are accused of sexual 
harassment/assault and some penalty is announced. 
News accounts seem never to mention any Academic 
Senate role in the investigation or in the outcome of 
such "Title 9" cases. The latest example is a case at 
Berkeley: 

http://www.dailycal.org/2018/08/20/uc-berkeley- 
suspends-cam pus-arch itecture-professor-sexu ally- 
harassing-graduate-student/ 

Isn't the Senate supposed to have some role in faculty 
misconduct investigations? Granted, it's a sensitive 
topic and maybe no one wants to touch it. But we'll 
touch it here and ask the question. Where is the 

Senate? 

UPDATE: Inside Higher Ed today mentions a Senate recommendation for a lesser 
penalty in the Berkeley case than was actually imposed: 

https://www.insidehighered.com/quicktakes/2018/08/21/uc-berkeley-suspends-professor- 

harassment 

Yours truly remains concerned about the Senate being on the periphery of these cases. 
The same issues concerning due process that have surfaced in student-on-student cases 
arise in faculty-on-student cases. 
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One way or another 

Tuesday, August 21, 2018 


From Inside Higher Ed: As the University 
of California marks its 150th anniversary 
this year, it faces constraints on key 
revenue sources even as the state’s 
population is expected to keep growing. So 
leaders of the 10-campus, 273,000-student 
system may be approaching a crossroads. 

System leaders might choose to grow 
enrollment without enough funding, a 
decision that could lead to slipping quality. Or they might decide to limit enrollment growth 
in order to keep up quality and productivity measures. 

Those two extremes are outlined in a new report out Monday from authors at the UC 
Berkeley Center for Studies in Higher Education, a higher education think tank 
approaching issues from a scholarly perspective. They aren’t the only paths leaders will 
be able to choose — the report also outlines a number of different ideas, many of which 
public universities have tried in other states. 

Those ideas include politically dicey prospects like expanding online degree programs 
and revamping UC governance to include campus governing boards to handle some 
local decision making. Yet without some major changes in trajectory, it is hard to envision 
a future where the UC system is able to grow its enrollment capacity in lockstep with 
expected growth in California’s population and increased need for educated workers in 
the state, authors write. 

“Individual campuses, such as Berkeley and UCLA, may be able to generate other 
income sources to maintain their quality and reputation, ’’ the report says. “But there is no 
clear funding model or pathway for the system to grow with the needs of the people of 
California.’’... 

Full article at: 

https://www.insidehighered.com/news/2018/08/21/report-asks-whether-university- 

california-funding-nearing-tipping-point 



Underlying report at: 

https://cshe.berkeley.edu/sites/default/files/publications/douglassbleemer.tipping_point_re 

port.august_20_2018_0.pdf 
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UCLA History: Dance 

Wednesday, August 22, 2018 

Photo from 1932 said to be a dance class 
at UCLA. From the Facebook page of "You 
know you grew up in West Los Angeles if 
you remember..." 
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UCLA History: Bear 

Thursday, August 23, 2018 
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UCLA: Mardi Gras '43 


Friday, August 24, 2018 
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Meaning unclear 

Saturday, August 25, 2018 



In February 2019, the Retirement Administration Service Center (RASC) will implement a new pension 
administration record keeping system, called Redwood. UC Retirement At Your Service (UCRAYS), 
replacing self-service tools available on At Your Service Online (AYSO), will launch at the same time. 
Both will include enhanced functionality and security. Any major system implementation is highly 
complex and requires the need for a stabilization period after implementation. 

During this stabilization period, to minimize risk to the implementation and facilitate the smoothest 
possible transition for our faculty, staff and retirees, there will be changes to the systems access that 
your benefits offices and health care facilitators currently use. The current suite of retirement-related 
tools will close when Redwood and UCRAYS go live. In addition, there will not be remote access to the 
Redwood system. As a result, the RASC will need to support systemwide retirement counseling 
beginning in February 2019. 

Late in 2019 we expect an initial release of a business partner portal with functionality to allow locations 
to view retirement and retiree health data for your faculty, staff and retirees. A subsequent enhancement, 
targeted for release in Spring 2020, will allow your location to view the status of retirements in progress. 


Thank you for your support of this critical system replacement. 


Sincerely, 



Dwaine B. Duckett 

Vice President, Systemwide Human Resources 


I can't tell you exactly what the memo of 
July 31, 2018 above means. (You can 
enlarge the top and bottom of the memo by 
clicking on them.) But it appears to suggest 
discontinuation of campus pension 
retirement counseling on those campuses 
that have it (which include UCLA), and 
disruption of retiree health counseling. If 
more info becomes available, it will be 
passed along. Note that retirement 
counseling primarily affects active 
employees who are considering retirement 
and need to know what benefits they would 
receive. 
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Here we go again 

Saturday, August 25, 2018 

Far-right provocateur Milo Yiannopoulos, whose campus visits 
often draw protests, plans a return visit to UC Irvine in October. 

UCI’s College Republicans announced on Friday they will be 
hosting the controversial speaker after he was dropped a day 
earlier from an upcoming political convention at the Los 
Angeles Convention Center. Yiannopoulos was booted from 
Politicon, which bills itself as “the unconventional political 
convention,” following a firestorm of protests on social media 
against his appearance, according to news reports... 

Full story at https://www.ocregister.com/2018/08/24/ucis- 
college-republicans-plan-to-bring-back-milo-yiannopoulos- 
newly-dropped-from-politicon-lineup/ 
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UCLA History: Homecoming 

Sunday, August 26, 2018 
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Joint Custody? 

Monday, August 27, 2018 


Koretz From the Bruin: The Westwood 
Neighborhood Council wants a Los Angeles 
City council member to veto the decision on 
the official borders of a new neighborhood 
council. 

T he WWNC created a motion Aug. 8 
requesting Councilmember Paul Koretz of 
District 5 to veto a motion on the decision of 
the Board of Neighborhood Commissioners 
hearing Monday. The BONC, which 
oversees neighborhood councils in Los 
Angeles, will hear prospective bylaws from 
the North Westwood Neighborhood Council 
and decide the final borders of the 
subdivision of Westwood. 

T he NWWNC was approved following a May 22 vote to subdivide the area currently 
overseen by the WWNC. The borders of the new council would include UCLA, Westwood 
Village and the North Village. 

C ode 245 in the LA City Charter allows council members to veto decisions made by 
any board of commissioners if the decision receives a two-thirds majority approval from 
the city council. If passed, the motion could nullify the result of the hearing. 

The WWNC submitted a proposal on the boundaries of the two neighborhood councils, in 
which the two councils would share jurisdiction of Westwood Village. The WWNC argues 
that without Westwood Village, the jurisdiction of the WWNC is almost exclusively 
residential... 

Full story at http://dailybruin.com/2018/08/26/wwnc-requests-for-council-members-veto- 
of-new-neighborhood-councils-borders/ 
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Library Speech 

Tuesday, August 28, 2018 

Do College Librarians Have Academic Freedom? 
Amid Push, California’s ‘Will Not Be Silent’ 

By Lindsay Ellis, Aug. 27, 2018, 

Chronicle of Higher Ed 

Librarians from across the U. of California system 
gathered at UCLA last month during contract talks. 
Their union is seeking explicit recognition of their 
academic freedom in a new contract. Administrators 
disagree. 

Elaine Franco didn’t think the title of her presentation 
at the American Library Association’s midwinter 
meeting six years ago was all that controversial: 
"Copy cataloging gets some respect from 


But an administrative colleague of Franco’s at the University of California at Davis raised 
concerns about the title, an allusion to Rodney Dangerfield’s "I don’t get no respect" 
catchphrase. When she saw the 2012 slide deck, which Franco had emailed her, she 
wondered if the title inappropriately implied that copy catalogers had been disrespected 
by administrators previously, Franco recalled. 

The disagreement caught the attention of a union negotiator. And now the episode has 
helped set off a crusade for academic freedom for employees of the 100-library UC 
System, amid negotiations to replace a contract that is set to expire at the end of 
September. 

Inspired in part by Franco’s cautionary tale, the union sought to include a provision in the 
new contract clarifying that librarians have academic freedom. The union says 
negotiators for the system rejected the proposal, and librarians and academics 
nationwide have rallied to support the UC librarians... 



The UC System did not make negotiators available for an interview, citing the continuing 
contract talks. 

Claire Doan, a spokeswoman, said UC policies on academic freedom "do not extend to 
nonfaculty academic personnel, including librarians," adding that the university’s goal in 
the negotiations is to reach agreement on issues including competitive pay and health¬ 
care and retirement benefits for librarians. She said librarians play a "crucial" role at the 
university. 

"The provision of academic freedom (or a derivative thereof) is a complex issue that has 
been rooted in faculty rights, professional standards, and obligations — and requires 
extensive examination and discussion ," Doan wrote in a statement. "Historically, this is 
also the case at research universities where librarians are not faculty. We will continue 
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negotiating with the University Council-American Federation of Teachers, endeavoring to 
better understand the union’s stance on academic freedom and other pertinent issues. 

Martin J. Brennan, a copyright librarian on the Los Angeles campus who is part of the 
University Councii-AFT negotiating team, said he was surprised by what he characterized 
as the system negotiators’ plain rejection of the union’s request. 

UC librarians never have had reason to doubt that they possessed academic freedom, 
and adding the statement, Brennan said, should have been just a formality. 

A university policy on academic freedom includes guidance specifically for faculty 
members and students. But it says that the guidance "does nothing to diminish the rights 
and responsibilities enjoyed by other academic appointees," which Brennan said 
librarians had interpreted to mean that other university employees hold the right. 

"l/l/e thought it would be a no-brainer," Brennan said. He declined to speculate on 
whether UC was pushing back on this issue so that librarians would back away from 
other disputes in the negotiations. "This is not just a bargaining chip of an issue for us. 
This is a fundamental ethic of our profession." 

Union representatives proposed in late April a guarantee of academic freedom to all 
librarians so that they could fulfill responsibilities for teaching, scholarship, and research. 
The union represents about 350 people, more than 90 percent of whom are members of 
the union, Brennan said. 

UC negotiators said in July that academic freedom was "not a good fit" for the librarians’ 
unit, according to the union. They argued, the union said, that academic freedom is for 
instructors of record and students when they are in the classroom or conducting related 
research. 

Administrators told the union that they would consider a different intellectual-freedom 
policy for librarians with a name other than "academic freedom," according to the union. 

The librarians’ crusade has drawn support in the form of a petition signed by about 650 
people, including librarians and faculty members from Skidmore College, in New York, to 
the University of Oregon to the University of West Georgia. The next negotiating session 
is on Tuesday, and the union is handing out buttons that say, "Librarians will not be 
silent" and "Make some noise." 

The chair of the American Association of University Professors’ committee on academic 
freedom and tenure has also backed the UC librarians explicitly. Hank Reichman wrote 
for the AAUP’s Academe blog that the UC negotiators "are wrong" to say their position 
aligns with the AAUP’s. 

The AAUP has previously said librarians and faculty members have the same 
professional concerns, calling academic freedom "indispensable" to librarians because 
they ensure the availability of information to teachers and students. 

"The language proposed by UC-AFT is, therefore, totally consistent with long-accepted 
principles in the academic and library communities, including with the principles of 
academic freedom as defined for over a century by the AAUP," he wrote. "The University 
of California is well advised to accept this sensible proposal." 
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Academic freedom exists so a university can speak the truth and encourage free 
expression, Brennan said. He fears recruitment repercussions if potential hires know 
"they will not be able to speak freely." 

The colleague who criticized the title of Franco’s presentation, and whom Franco 
declined to name, ultimately apologized to Franco, she said. 

Still, each time Franco presented the data after that initial ALA talk, she used a different 
introduction. "I didn’t use that title again." 

Source: https://www.chronicle.com/article/Do-College-Librarians-Have/244377 
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Grade Inflation - Part 2 


Apparently, the (humorous) grade inflation 
threat* is now a thing of the past, according 
to the Daily Cal: 

The UC Office of the President, or UCOP, 
announced Monday that it reached a four- 
year contract with UC Student-Workers 
Union, or United Auto Workers Local 
2865.Agreements reached include a 3 
percent annual wage increase, a one-time 
payment of $100 for every eligible 
employee, an increased childcare subsidy, a partial campus fee waiver and the 
establishment of a joint labor-management committee on sexual harassment issues and 
training.UAW Local 2865 represents the UC’s academic student employees, or ASEs, 
including readers, tutors, graduate student instructors, teaching assistants and research 
assistants at the nine teaching campuses of the UC, according to its website... Full story 
at http://www.dailycal.org/2018/08/29/uc-student-workers-union-reaches-contract- 
agreement-with-uc-office-of-the-president/ = = = Prior post at 
h tt p ://uclafacu I ty association, blogspot. com/2018/08/grade-infl ation.html 


Wednesday, August 29, 2018 
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Listen to the Regents Compensation Working 
Group: Aug. 14, 2018 

Thursday, August 30, 2018 

Did you know that the Regents Compensation Working Group 
met on August 14th in an off-calendar meeting? Yours truly 
didn't know. Neither did two public comment speakers who 
complained of finding out about the meeting by accident at the 
last minute. Anyway, the Group did meet to discuss a plan to 
narrow the salary ranges at UCOP as per the recommendations 
of the state auditor. There was no vote, but there was a general 
agreement to go along with a consultant's recommendation. 

You can hear the audio of the meeting at the link below. Note: 
For some reason, there are problems with using Chrome in 
hearing the recording. I have notified archive.org (where the 
files are stored) of the problem, which seems to have developed 
recently. Use some other browser if you have a problem. Try 
Firefox or Internet Explorer: 



or: 

https://archive.org/details/CompWorkingGroup 
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Food for Thought 

Friday, August 31, 2018 

From People magazine: The time has come to put your avocado 
obsession to work. 

Several universities, including Loma Linda University School of 
Public Health, Pennsylvania State University, Tufts University, 
the University of California Los Angeles and Wake Forest 
University, are partnering to research the weight loss effects of 
avocados, according to the Daily Mail. The study is funded by 
the Hass Avocado Board. 

Together they are looking for 1,000 participants to take part in 
the six-month trial, which will focus on whether or not eating one 
avocado per day reduces visceral adipose fat in the abdomen. 

To qualify as a participant, you must be at least 25 years old, 
willing to eat one avocado per day for six months as part of the 
test group or two avocados per month for six months as part of the control group. Men 
must measure at least 40 inches around their waist, while women must measure at least 
35 inches. 

Source: https://www.sacbee.com/news/politics-government/the-state- 
worke r/a rt i c I e 21 7522790.html 



That's all yours truly knows. But you can get in touch with the study's sponsor at: 

http://www.hassavocadoboard.com/ 
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Census Study Says Citizen Question Harms 
Accurate Count 


Friday, August 31, 2018 



California and other states are challenging 
the decision to add a citizenship question to 
the 2020 Census of Population. The fear is 
that it would lead to an undercount in states 
such as California which have large 
immigrant populations, thus causing loss of 
congressional representation, electoral 
college votes, and various federal funds 
sources. 

A U.S. Bureau of the Census study now 
says the citizen question is likely to harm 
an accurate count: 

Understanding the Quality of Alternative 
Citizenship Data Sources for the 2020 


Census 

J. David Brown, Misty L. Heggeness, Suzanne M. Dorinski, Lawrence Warren, Moises Yi 
Abstract: This paper examines the quality of citizenship data in self-reported survey 
responses compared to administrative records and evaluates options for constructing an 
accurate count of resident U.S. citizens. Person-level discrepancies between survey- 
collected citizenship data and administrative records are more pervasive than previously 
reported in studies comparing survey and administrative data aggregates. Our results 
imply that survey-sourced citizenship data produce significantly lower estimates of the 
noncitizen share of the population than would be produced from currently available 
administrative records; both the survey-sourced and administrative data have 
shortcomings that could contribute to this difference. Our evidence is consistent with 
noncitizen respondents misreporting their own citizenship status and failing to report that 
of other household members. At the same time, currently available administrative records 
may miss some naturalizations and capture others with a delay. The evidence in this 
paper also suggests that adding a citizenship question to the 2020 Census would lead to 
lower self-response rates in households potentially containing noncitizens, resulting in 
higher fieldwork costs and a lower-quality population count. 

Suggested Citation: J. David Brown & Misty L. Heggeness & Suzanne M. Dorinski & 
Lawrence Warren & Moises Yi, 2018. "Understanding the Quality of Alternative 
Citizenship Data Sources for the 2020 Census," Working Papers 18-38, Center for 
Economic Studies, U.S. Census Bureau. 

https://www2.census.gov/ces/ wp/2018/CES-WP-18-38.pdf 
https://ideas.repec.Org/p/cen/ wpaper/18-38.html 
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California Closer To Making Public Colleges Offer 
Abortion Drugs 

Saturday, September 01, 2018 


A measure that would make California the 
first state to require all public universities to 
offer abortion medication at their campus 
health centers cleared a hurdle 
Wednesday. None of the 34 University of 
California or California State University 
campuses currently offer abortion services. 
The California Assembly approved the 
measure, which returns to the Senate for a 
final sign-off. Private donors have agreed to 
pay millions of dollars in startup costs 
including ultrasound machines, staff 
training and the creation of a 24-hour 
hotline for questions and emergency 
referrals. Universities would be required to 
offer the service by 2022. Medication that 
instigates an abortion can be administered up to 10 weeks into a pregnancy. One 
medication is administered in the clinic and a patient is given a second drug to take later 
at home. The medications induce bleeding similar to a miscarriage, according to 
legislative records. Abortion rights advocates say it can be difficult and expensive for 
women to seek abortions off campus, and time is of the essence because medications 
can only be used early in a pregnancy. “Today, California took another historic step 
towards ensuring that the students who have made the decision to end a pregnancy have 
the support and resources they need,” Surina Khan, CEO of The Women’s Foundation of 
California, said in a statement. The anti-abortion group Students for Life called the vote a 
tragedy. “Schools should be focused on educating the next generation, not ensuring that 
it’s easy to end the lives of future generations,” the organization’s president, Kristan 
Hawkins, said in a statement. The state Senate has already approved the measure but 
must sign off on changes made in the Assembly. The Women’s Foundation and the Tara 
Foundation are among the donors that have pledged to cover startup costs. Source: 
https://www.kpbs.org/news/2018/aug/29/california-closer-making-colleges-offer-abortion- 
d/ Note: The bill was approved and sent to the governor. 



114 


UCLA Faculty Association Blog - 3rd Quarter 2018 




UCLA History: Normal 

Sunday, September 02, 2018 

The State Normal School in the early 
1900s, above and below. It originally was 
located where the main LA library is located 
today. It then moved to its Vermont Avenue 
campus where LA City College is now 
located. In 1919, it became the southern 
branch of the University of California. 
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Coming along 

Monday, September 03, 2018 



As we have been doing on slow news days 
for the university - and Labor Day fits that 
description - we post recent photos of the 
building going up off the Anderson 
complex. We again note that while changes 
are visible, at least when yours truly has 
visited, there doesn't seem to be feverish 
activity. 
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The Eroding Master Plan 

Tuesday, September 04, 2018 


UC president Clark Kerr hands Master Plan 
to Gov. Pat Brown We have noted in earlier 
posts that the legislature has permitted 
some "pilot" programs at community 
colleges in which bachelors degrees are 
offered, in contradiction to the old 1960 
Master Plan for Higher Education. 

The Master Plan, of course, is one of the 
legacies of Governor Pat Brown, Jerry 
Brown's dad. 

These new pilot programs were given a 
"sunset" date. In theory, the Legislative Analyst's Office (LAO) would do a study and 
evaluation. Presumably, the legislature could then decide about a further extension. 

A bill - SB 1406 - now on Governor Brown's extends the "sunset" date by three years. In 
effect, the ad hoc approach to modifying the Master Plan would continue. Governor 
(Jerry) Brown never seemed interested in having a more formal and comprehensive 
approach to examining the Master Plan and its division of responsibilities between the 
three segments: UC, CSU, and community colleges. Whether his successor - likely to be 
Gavin Newsom - will have such an interest is unknown. 

Information on SB 1404 can be found at: 

https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB1406 
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Border Control (Westwood Style) 

Tuesday, September 04, 2018 

From the Bruin: 

The Board of Neighborhood 
Commissioners approved the borders and 
bylaws for the North Westwood 
Neighborhood Council at a Monday 
hearing, thereby certifying it as the 98th 
neighborhood council in Los Angeles. The 
NWWNC’s borders will include the UCLA 
campus, the North Village and Westwood 
Village. 

The new council will oversee local policies 
and neighborhood planning and report to 
the Los Angeles City Council. Westwood Forward, a coalition of students, homeowners, 
and local stakeholders, formed the NWWNC following a May vote to subdivide the 
jurisdiction of Westwood. The group ran on a platform of addressing issues such as 
housing and a lack of nightlife entertainment in the area. 

BONC approved a boundary adjustment along Hilgard Avenue that will allow the current 
Westwood Neighborhood Council to retain the area east of Hilgard Avenue and north of 
Strathmore Drive in order to prevent splitting Hilgard residents between two councils. 
BONC found Fire Station 37, UCLA Rehabilitation Services and Westwood Branch 
Library shareable because they are public facilities. The board authorized these spaces 
as shared facilities in both councils’ bylaws. All other proposals for shared boundaries 
made by the WWNC were turned down, including Westwood Village... 

Full story at http://dailybruin.com/2018/08/28/board-of-neighborhood-commissioners- 
certifies-bylaws-and-boundaries-for-nwwnc/ 
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Is legislature looking for magic? 

Wednesday, September 05, 2018 


From page 15 (pdf page 21) of the 
"Supplemental Report of the 2018-19 
Budget Act" published by the Legislative 
Analyst's Office (LAO): 

Item 6440-001-0001—University of 
California 

Plan to Limit Nonresident Enrollment. The 
University of California shall develop a plan 
starting in fall 2020 to gradually reduce the 
enrollment of nonresident freshman 
students to no more than 10 percent of the 
freshman class at every campus by 2029- 
30. The plan shall include options for 
replacing the revenues from nonresident students, including but not limited to increasing 
nonresident tuition for the remaining nonresidents and increasing General Fund support 
from the state. The options shall not include increasing tuition on resident students for 
this purpose. 

The university shall submit this plan to the Legislature by April 1, 2019. It is the intent of 
the Legislature that the plan would be implemented once approved, with any necessary 
changes, by the Legislature through the 2019-20 budget process. 

Source: https://lao.ca.gov/reports/2018/3883/supplemental-language-2018.pdf 

Are we to believe that when the "plan" says give UC more money legislators, it will 
magically happen? 
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Unclear how UCLA will do it 

Wednesday, September 05, 2018 



Since UCLA has a large natural gas (fossil 
fuel) power plant that generates much of its 
electricity, it's not clear how the goal 
described below will be accomplished. 
Possibly, there is some plan to buy carbon 
credits. ???? 

UC system to get 100% renewable power 
in less than 10 years 

David R. Baker, Sep. 4, 2018, SF Chronicle 


The University of California plans to move to 100 percent renewable power by 2025 — 
and by June 2019 — less than a year away — no new UC buildings will use fossil fuels 
on-site for space or water heating. 


The University of California system on Tuesday set a goal of powering all its campuses 
and medical centers with 100 percent renewable energy by 2025, as part of its efforts to 
fight global warming. 

The system has already committed to making its daily operations carbon-neutral by the 
same year, meaning they won’t add greenhouse gas emissions to the atmosphere. Two 
years ago, it opened a solar power plant in Fresno County to help boost the school 
system’s supply of renewable electricity. 

The university system also will try to make its existing buildings more energy efficient. 
And after June 2019, no new UC buildings will use fossil fuels on-site for space or water 
heating. 

“UC’s system-wide commitment to carbon neutrality and sustainability originated from 
students asking the university to practice what it teaches," David Phillips, the system’s 
associate vice president for energy and sustainability, said in a statement. “Our students 
have been great partners, and their leadership has encouraged us to take a major step 
by committing to buy 100 percent clean electricity by 2025." 

Source: https://www.sfchronicle.com/business/article/UC-system-to-get-100-renewable- 
power-in-less-13204420. php 
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Listen to the Regents Health Services Meeting of 
Aug. 14, 2018 


Thursday, September 06, 2018 



Board of Regents 


Committees 
Regents Emeriti 

Upcoming Meetings 


Meeting Agendas and Schedule 

Dates and locations of scheduled Regents meetings; 


The chair of the meeting said everything is 
posted on the Regents' website 10 days in 
advance. However, when yours truly 
retroactively discovered the compensation 
meeting on the website, the health services 
meeting was not listed. And that was after 
the meeting had occurred. Moreover, the 
chair mentioned in passing that the next 
meeting of the health services committee is 
scheduled for October 9. But when you look 
today on the Regents' website for 
upcoming meetings - see below - there is 
no October 9 meeting listed. 

OK. Enough said about that. As blog 
readers will also know, we preserve an 
audio recording of Regents meetings, since the Regents "archive" their recordings for 
only one year. You will find a link to the August 14th meeting below. 


Readers of this blog will know that we 
discovered retroactively that the Regents 
working group on compensation had a 
meeting August 14th at UCLA. There were 
complaints at the public comments period 
that no one had known of the meeting in 
advance. It turns out that there was a second 
meeting on the same day of the Regents 
health services committee. And, again, at the 
public comments period, there were 
complaints that no one knew in advance such 
a meeting was scheduled. 


We have already noted the complaints made in the public comments period about lack of 
notice. There was also a brief union demonstration at that segment. 


Some other highlights. It was reported that the student vaccination requirement is now 
being enforced. (About time!) Students without vaccinations, however, are given a one 
term (quarter or semester) "grace" period before they have to get a vaccination. Since it 
only takes a few minutes to get a vaccination, the medical rationale for such "grace" is 
unclear. 


It was also noted that the revenues for the "health enterprise" (hospitals, docs, other 
providers) plus medical-related research adds up to 48% of UC revenues. I don't think 
that magnitude is well known to many on campus (or to the political establishment in 
California). It was also noted that the trend, if continued, would soon exceed 50%. Is it 
understood that public controversy about undergraduate "safe spaces," "trigger" 
warnings, and all of that is basically outside the world of half the university? It seems 
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doubtful. 


However, it was noted that there are lots of uncertainties outside the university about 
such things as federal health policy which could have a big impact on the 48%. 

You can hear the August 14 health services meeting at the link below: 


or go direct to: 

https://archive.org/details/HealthServicesCommittee 
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Dirty Laundry at the UC Investment Office 

Thursday, September 06, 2018 


The White House is not the only place 
where there seems to be turnover, leaks, 
and anonymous commentary. See below: 

Crisis at Jagdeep Bachher’s University of 
California Investment Office: A famous 
investor faces serious charges of 
mismanagement.* 


By Leanna Orr - September 6, 2018 - Institutional Investor 

Niclas Winterstorm says he took a job from Jagdeep Bachher on a handshake deal, then 
quit when he realized “Jagdeep cheated me.” 

Eduard van Gelderen — now chief investment officer of a massive Canadian pension 
fund — spent a year at the University of California’s investment office in Oakland working 
for Bachher. Van Gelderen says he was shocked at his first board meeting to see “one of 
the investment fellows literally carrying Jagdeep’s suitcases.” It was a trend. “Every single 
Friday a guy goes shopping at the farmer’s market in downtown Oakland for Arthur” — 
Guimaraes, Bachher’s righthand man — “and Jagdeep. It goes so far that when Arthur 
went on holiday, he ordered one of his guys to actually bring out the garbage [at his 
house]. They really didn’t like to do it, but felt that they were forced into a position that 
they needed to do these things.” 

Van Gelderen quit his post as senior managing director in July — one year almost to the 
day since he’d joined the $118 billion investment office. The team lost three core 
members within weeks this summer, none of whom had successors in place or gave 
more than a few weeks’ notice. Scott Chan — head of UC’s $55 billion stock portfolio 
since 2015 — kicked things off in late June. Then, in early July, investment officer Tom 
Fischer announced on a Monday that his last day would be Friday. He told a reporter on 
his way out the door that “there has been a high number of departures, and I expect there 
will be more. I think the proof is in the pudding.” Fischer was proven right less than two 
days later, when news broke of van Gelderen’s exit. 

Those three followed scores of others who’ve left since Bachher became UC’s chief 
investment officer in the spring of 2014. By Bachher’s own estimation, more than three 
quarters of the 46- or 47-person staff has turned over. Shake-ups and exits are expected 
when a new leader takes over. But if the first wave of turnover can be justified as the 
natural transition to a new administration, this second wave can’t be. 

Approximately half of the people Bachher’s team hired are gone, including van Gelderen, 
Fischer, Chan, and Winterstorm; real estate director Lindsey Adams; senior advisers 
Ashby Monk, Brian Gibson, and Amy Meyers Jaffe; and support professionals Julie 
Lydon, JoAnne Yonemura, and Karla Campbell. 

Some left amicably, as Bachher points out. Campbell hit her ten-year service threshold 
and retired to start her own business. (“Jagdeep has a vision,” she said when contacted.) 
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Gibson and Bachher had previously worked together, and Gibson spent a year on 
contract advising on the public equities portfolio and who should lead it, Bachher says. 
“When we hired Scott Chan, Brian’s term ended.” 

In other cases, Bachher’s account conflicts with those of his former staff members. Of 
former senior adviser Monk, Bachher says, “He still works for us.” But according to Monk, 
“I went off the payroll in October 2016 and have not been formally working there since.” 

Furthermore, Bachher says that when Winterstorm moved from Norway to the Bay Area 
in 2014, the understanding was always that he’d be a temporary consultant. “Nic 
Winterstorm was with us on a contractual term. When his contract expired, he left.” 

Winterstorm flatly denies that this was the plan. His former co-workers agree. “He fooled 
me,” says Winterstorm, who had worked at Norway’s $1 trillion sovereign wealth fund for 
eight years and left a senior post there to join UC. During negotiations, he recalls, 
“Jagdeep asked me if it was okay to be a contract employee and we could adjust it later 
— that this was a smoother, faster way for me to get hired. I said, ‘Yes, let’s shake on it. 
And then we can revisit this in a year: both the salary and changing contract to being a 
staff employee.’ I trusted him totally.” But a year passed, and nothing changed. 
Winterstorm resigned when he felt that nothing ever would, and faults himself for taking 
Bachher at his word. Still, he says, “I felt screwed: no bonus, no salary increase, no 
permanency.” (Bachher himself said in late 2014 that he’d created the role of operational 
risk management director specifically for Winterstorm, with no mention of a temporary 
contract. “I’ve known him for a while and thought, ‘He can really add value,' ” Bachher 
said at the time. “So let’s create a job for him.”) 

This second wave of departures likely hasn’t crested. At least three members of the 
senior investment staff are actively eyeing the door. “I am hanging by a thread,” says 
one, who, like all current employees, spoke on the condition of anonymity owing to 
investment office policy and fear of retribution. Another says, “I of course am looking. The 
reason I haven’t walked out the door yet is because I’m looking for the right opportunity.” 
In the words of a third senior investor, “The only people who stay here are those who 
can’t leave.” 

Before there was an exodus, there was an anonymous email. 

From: @gmail.com 

Date: Tuesday, February 27, 2018 at 1:56 PM 
To: leanna.orr@institutionalinvestor.com 
Subject: UC REGENTS - ASK QUESTIONS 

IF YOU ARE INTERESTED IN A GOOD STORY, THERE ARES A LOT OF 
INTERESTING STUFFS GOING ON AT UC REGENTS THAT IS NOT EXACTLY 
PROPER. 

FIRST - PAUL WACHTER, WAS THE REGENT WHO WAS RESPONSIBLE FOR 
HIRING JAGDEEP BACHHER (YOU SPOKES TO HIM FOR ANOTHER ARTICLE). UC 
REGENTS IS INVESTING $250 MN IN A FUND THAT WACHTER IS LAUNCHING. 
SEEM UNUSUAL? ASK QUESTIONS 

SECOND - JAGDEEP BACHHER CREATED UC VENTURES TO INVEST IN BEST 
IDEAS EMERGING FROM THE UC PROFESSORS. HE HIRED VIVEK RANDIVE TO 
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OVERSEES THE INVESTMENTS. THE PRESS RELEASE ANNOUNCING THIS WENT 
OUT BEFORE RANDIVE SIGNED THE DOCUMENTS. [...] 

THIRD - LOTS MORE CRAZY STUFF GOING ON IN DC PLAN AND ALSO WITH THE 
COO ARTHUR G (USING JUNIOR STAFF FOR PERSONAL ERRANDS AND 
STRANGE TRANSACTIONS); CALL STAFF AND SEE HOW UPSETS THEY ARE.. 
THEY WILL SPILL A LOT OF BEANS....LOTS OF QUESTIONABLE INVESTMENTS 
AND PROCESS. WILL MAKE FOR FUN READINGS. 


At that point, all I knew of UC’s investment office was its precipitous rise under Bachher, 
who had recruited arguably the most star-studded team of institutional investors on the 
planet. Performance has also been solid: The pension and endowment funds have 
outperformed their passive benchmarks over the past three years. The anonymous 
tipster refused to speak by phone — “SORRY - NO TALK” — but continued to pass tips 
and urge investigation. 

Could it be an elaborate catfishing expedition? An attempt to suss out leakers or to trick II 
into publishing false information? Or, most likely, was it just a disgruntled low-level staffer 
trying to stick it to the boss who’d sidelined him or her? 

Aiming to find out, on February 28 I replied, in part, “Why do you think the staff is mostly 
unhappy (if they are)? It’s disheartening — I remember how excited everyone was to be 
part of that team.” 


HE HIRED TOP TALENTS AND CLAIMED HE WOULD GIVE THEM AUTHORITY, BUT 
HAS TRASHED THEM REALLY BADLY IN PUBLIC MEETINGS AND NOT 
DELEGATED ANY RESPONSIBILITY. CLAIMS HE IS THE ONLY ONE WHO MAKES 
DECISIONS (!!!) BUT DOES NOT TAKE THEIR ADVICES. MADE ARBITRARY 
DECISIONS (AND THEN TRIES TO STUFF HIS DECISIONS IN THEIR PORTFOLIOS - 
LOOK AT WACHTER INVESTMENT...) SO THESE TOP GUNS ARE UPSET AS THERE 
IS NO PROCESS OR ACCOUNTABILITY. MAKES STUPID JOKES ABOUT THESE 
STAFFS IN FRONT OF OUTSIDERS. HE ONCE BOUGHT A CAKE FOR A STAFFS 
BIRTHDAY AND NO ONE ATE IT IN A FORM OF SILENT PROTEST. 


Then, a few weeks later: “THE MESS GROWS...ASK ABOUT THE MANULIFE 
TRANSACTION.” 

I did, while casually chatting off-the-record with a member of UC’s leadership team. 

The question was met with stunned silence. 

Then: “How do you know about Manulife?” 

Whoever this pensions Deep Throat was, he or she knew about a highly confidential and 
closely held deal in the works. For months a small group of staffers has been working 
through a multibillion-dollar portfolio of assets that insurance firm Manulife is quietly 
looking to sell. Bachher, who used to work at Manulife, sourced the deal. “He came out 
very excited about it,” says one of his senior employees. It had megatransaction 
potential, which the staff has winnowed down to a smaller pool of attractive assets. “It’s a 
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tough deal, but I think the outcome is very positive,” the investor says. “Jagdeep is a 
great dealmaker. He has the communication skills, he has the mission, he has these 
moments of genius. But he’s not an investor,” notes the employee, who has a more 
positive relationship with the CIO than do most of his counterparts. 

In his and others’ view, the Manulife transaction represents the substantial value Bachher 
can bring to an investment organization. “He brings groups of people together and makes 
connections with whole firms, like Goldman. I believe if he was kept in constraints, he 
would be great. The Regents ”— UC trustees on the investment committee — “are weak. 
They’re terrible. They are all smart, successful people with no incentive to govern.” 

UC’s governance model endows the chief investment officer with extraordinary power 
and provides scant oversight. There is no investment office CEO to serve as a check on 
the CIO, as is the case at many other funds of UC’s size and complexity. As it is, 
Bachher’s employee thinks “he shouldn’t have this job.” But what if UC had a proactive 
investment board of Regents, and they installed a CEO? 

The employee pauses and takes a long gaze toward UC’s office tower. 

“No. No, the Regents should remove him." 

Jagdeep Singh Bachher, now in his mid-40s, has been a darling of the institutional 
investment world since his mid-30s. Stewards of massive pools of capital — public 
pension funds, university endowments, sovereign wealth vehicles, and the like — tend to 
be staid, thoughtful types who’ve proven themselves over decades. They’re well paid by 
public service standards but could earn much more on Wall Street and yet choose not to. 
In that way, institutional chief investment officers resemble district attorneys, eschewing 
private sector millions each year they spend working on behalf of the many. Bachher 
made the leap in 2009, leaving wealth management and corporate insurance investing 
for the prestigious Alberta Investment Management Corp., which runs provincial resource 
and pension assets. 

Yet the CIO perch at the University of California is even more prestigious. To win it from 
Bachher's position in 2014 — responsible for a $500 million venture and innovation 
program at Aimco — was a feat. And he won it outright. 

Contrary to some rumors, UC’s selection committee got its No. 1 pick in Bachher, 
according to former investment chair and hiring chief Paul Wachter, who stepped down 
from the board in February 2016. Bachher was the only person to receive an offer. Some 
obvious targets such as Chris Ailman — the powerhouse veteran CIO of California’s 
teachers’ retirement system — declined to pursue the job, says someone involved in the 
search, but this is typical. 

“We interviewed five or six people and narrowed it down to two finalists: Jagdeep and 
another guy, more of a hard-core public equities investor type,” says Wachter, whose 
firm, Main Street Advisers, manages the personal fortunes of the celebrity elite, said to 
include LeBron James, Arnold Schwarzenegger, Bono, and Jimmy lovine. The committee 
took its time, Wachter says, and was pressured only to pick a successful CIO — not to 
name someone quickly or from UC’s alumni pool. 

“I felt from the beginning that you never know when you hire someone, but he had very 
strong credentials from Canada,” Wachter remembers. “Clearly, Jagdeep was incredible 
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on process; my concern was with the investing. So we interviewed a lot of people, and 
everybody said, ‘No, he’s a really good investor.' ” UC’s hiring committee checked his 
references, and they checked out. The fact that Aimco’s leadership no longer desired a 
future with Bachher did not, apparently, come up. 

Former Aimco CEO Leo de Bever oversaw both Bachher and Guimaraes throughout their 
formative years in Edmonton, from 2009 until they left for California in 2014. He praises 
Bachher’s early work as then-COO through Aimco’s chaotic stage, and his late-tenure 
management of the venture and innovation fund. “That was a really tough place to be, 
and he did a pretty decent job,” says his former boss. The problems arose in the middle. 
When de Bever put his COO in charge of a critical systems upgrade, Bachher’s 
“hierarchical” management style made true believers out of some people, Guimaraes 
included, and alienated others. “So I had to intervene toward the end and step in and 
make some quick shifts. That didn’t go over very well,” de Bever recalls. 

Ultimately, “he was not asked to leave, [but] I think he saw the writing on the wall. If 
you're alone and you’re not interacting with the rest of the team, your opportunity for 
advancement is probably going to be limited.” Still, de Bever says, “he did a tremendous 
job projecting an image in front of the board. The whole management team may have 
been in line with what I was trying to do” — consciously uncouple Aimco and Bachher — 
“but when he finally announced he was leaving, it caused me some grief. In other words, 
the notion was we should have kept him because he was a good guy. And I’m not saying 
he’s not a good guy. He’s a very bright guy in many, many ways. But when you run an 
organization of 350 people and you have the four or five senior managers on the 
technical and on the investment side, they all need to interact in a productive way, and 
that was very difficult.” 

De Bever is reluctant to air criticisms of his former charge. He goes on the record 
grudgingly, and only for fact-checking. 

“No one is 100 percent pure,” he says. 

Flawlessly turned out in a royal-blue knit tie, a navy turban, and a slim suit, Jagdeep 
Bachher doesn’t want to give himself too much credit. 

“My job is just to explain what the opportunity set is, but ultimately, I can’t make families 
move cities without them being compelled based on the opportunity and what it means 
for them,” he says of the investment supergroup that’s now splintering apart in downtown 
Oakland. “I wouldn’t necessarily take it as my recruiting ability. I’m not the one with $120 
billion, right?” 

Van Gelderen had helped oversee $530 billion at APG Asset Management, and took a 
pay cut to work for Bachher. “I just bought the story,” he admits. “That’s basically what it 
was. I thought, Well, let’s give it a try; it could be very interesting and a great experience. 
Turned out to be a very different experience.” 

The theory Bachher pitched so successfully gave each senior player three dimensions to 
his or her role: product, asset class, and region. For van Gelderen that meant owning the 
$67 billion pension fund, the $55 billion public equities portfolio, and all of Europe. Any 
deal or decision crossing one of these axes was his to work on — in theory. 

“At the end of the day, it is basically Jagdeep who has full control and full responsibility of 
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every position,” van Gelderen explains. “We might have responsibilities on paper, but the 
reality is we don’t have any responsibilities at all. You could argue that Jagdeep 
discussed different positions with his senior leadership team, but I never felt empowered 
to make any decisions. I don’t think anyone in the senior leadership team felt differently. 
So what happens is everything moved up to Jagdeep, and he decided on everything.” 

The stakes of unilateral decision-making became unsettlingly obvious last year, 
according to four senior investors serving at the time. Bachher decided to invest about 
$250 million with Main Street Advisors, the wealth management outfit run by 
ex-investment chair and Bachher backer Wachter. The deals broke no UC rules and had 
approval from the Office of the General Counsel, as Bachher stresses when asked about 
it. 

Yet four senior investment experts, all fiduciaries for the University of California, say they 
opposed the move. At Bachher’s direction, UC channeled $20 million into a commingled 
fund and $220 million into a separate account focusing on real estate and private equity. 
Neither private equity head John Beil nor real estate chief Gloria Gil wanted Wachter’s 
funds in their portfolios, according to two of their co-workers at the time. The investment 
ended up floating in a mixed bucket for a year, before “getting forced on John Beil.” The 
problems, as per members of Bachher’s UC team: Main Street Advisors has only high- 
net-worth investors, it was a first-time fund, and it charges fees on committed capital 
instead of deployed. In summary, as one person puts it, it’s “run by a very successful 
investor and not an institutional product.” 

“I respect Paul Wachter. I don’t want to malign him, and this isn’t his fault,” says a UC 
investor who was brought into the process late. “It was clear to me that it was not 
something we were interested in doing. We’re not interested in Cleveland, Ohio-type 
properties that are LeBron James’s friend or something. I know John Beil declined, even 
though I understand it’s going to be put in private equity now. I think this is one of those 
instances where Jagdeep really sold his power. He likes the power of saying, ‘We can 
invest with you.' ” And they did. 

Bachher contends that Gil and Beil never told him not to make the investments. But 
pressed to confirm that he had their buy-in, he declined to do so. “Look, ultimately, I am 
the chief investment officer, and on any investment we make it’s not likely we have a 
unanimous decision to proceed,” he explains. 

Informed of the team members’ opposition to his funds, Wachter admits “it upsets me. 
Because I really love the UC, and I spent 12 years busting my ass for them. I did 
everything possible to make this as right as I could [as far as institutional due diligence], 
and I never had any indication that there was anyone objecting to it,” Wachter says. “I 
think that Jagdeep has a vision, which maybe his people don’t share or haven’t 
completely gotten around to yet. He really wants to expand the relationships at the UC 
beyond the traditional big private equity guys to, for example, working with family offices.” 
Throughout an hourlong conversation, during which the celebrity investor had a 
“conference room of people waiting,” Wachter circled back to the same belief. “I hope, in 
the end, we’ll prove him right.” 

If hearing that his employees say he abuses power gave Bachher a moment’s pause, it 
wasn’t apparent during our interview. 

I s it true, I asked, that staffer Bill Byrd personally grocery-shops for him and Arthur every 
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Friday at Oakland’s farmer’s market on UC time, as six current and former team 
members assert? Does Arthur have data and analytics director Albert Yong ferry him and 
his family to and from the airport when they go on vacation and, on at least one occasion, 
take out the garbage at their house? 

“Look, the farmers’ market is right here,” Bachher replies, unfazed and flexing that 
famous charm. “It’s a Friday ritual at our office. I don’t do groceries. I’m addicted to 
buying strawberries on Fridays, and I go religiously. Our companion is Bill Byrd. In fact, 
even if I forget — 99 percent of the time I’m in a meeting or doing something else — I’m 
usually dragged out, and he’s saying, ‘Hey, let’s go to the market to get strawberries.’ 
Look, when you have a family-type of organization and you’re friends, this is part of the 
culture, right? I have never felt that by going to the market with my colleagues to have 
lunch or buy strawberries is asking them to do chores for us, in all sincerity.” 

What Bachher defends as familial culture, many of his employees past and present label 
a habitual abuse of power. These incidents also appear to violate UC’s standards of 
ethical conduct, which prohibit use of system resources, including “effort of university 
personnel,” for personal purposes, particularly if it conflicts with official duties, as 
witnesses say the errands do. As one former staffer says, “I remember I really needed 
some portfolio data, like now, and I’m trying to find the data guy” — Albert Yong — “then 
I’m told he’s driving Arthur to the airport? What?” 

“Albert Yong is extremely upset by the situation,” says another ex-member of the senior 
leadership. Yong, a Canadian, worked at Aimco with Guimaraes and Bachher, and 
moved with his wife to California when they recruited him to UC. “He was forced to take 
over Arthur’s lease, and when he said he couldn’t afford it, Arthur reminded him of the 
‘great relocation package’ he’d negotiated for Albert,” the same investor recalls. (Yong 
did not respond to multiple attempts to reach him.) A co-worker observes that the data 
manager “spent a lot of time in and out of Jagdeep’s office” around the time of Bachher’s 
interview for this story, and suspects Yong was “interrogated” about leaking. 

“A lot of things are asked of people against their will,” says the senior investor. Most 
people say no sooner or later, according to half a dozen inside accounts. But Yong feels 
his green card application is being leveraged to coerce him, so he capitulates to acting as 
errand boy, as several people recount from firsthand conversations. 

Bachher denies this. “I don’t want to comment on Albert’s case — but the punchline is 
that it’s not up to me. We’re not in the business of hiring people illegally. We cannot 
promise a visa, and we never will.” 

The same day Tom Fischer told the world he had quit and that co-workers would follow, 
Eduard van Gelderen got the phone call from Canada he’d been waiting for. An 
immigration lawyer for the C$153 billion Public Sector Pension Investment Board 
confirmed that he would be PSP’s next investment chief, pending a trip to Canada to 
secure his visa. Bachher was overseas, so van Gelderen informed Guimaraes of his 
resignation and emailed Bachher the details regarding PSP. 

Word of his impending exit reached me the next day, but van Gelderen refused to say 
where he was headed after UC. Until he had a visa, he didn’t have a job. 

Nevertheless, shortly before midnight July 12, Guimaraes emailed official comment for 
the story. 
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Eduard has informed us that PSP has offered him their CIO position and made all 
necessary work permit arrangements for him and his family to work and reside in 
Canada. 

Eduard said “Given the job content, the organization and the positive side effects of being 
in Canada (Montreal) I have decided to accept their offer.” 

We are excited that our talent from the University of California Office of the Chief 
Investment Officer is attractive to large US and Canadian asset owners in leadership 
roles. Over the last 4 years as people have done innovative things, we have even had 4 
individuals leave to take on CIO title positions at endowments, family offices and pension 
plans in US and now Canada. 

We will not be replacing Eduard’s role and his responsibilities will be assumed by internal 
teams. 

We wish Eduard and his family the best and look forward to collaborate with him over the 
long term. 

For a major institution to leak confidential information about another organization, and its 
own employee, is extraordinary. Van Gelderen’s quote came from his resignation email to 
Bachher, implying van Gelderen had been party to the release. Within moments, 
Guimaraes pinned the statement on his boss, as van Gelderen frantically tried to keep 
Institutional Investor from publishing it. By midnight the immigration lawyer, the CEO of 
PSP, and the editor-in-chief of II had all been roused to handle the chaos. II declined to 
publish the leaked information. 

Van Gelderen was livid with Bachher. “I assume there’s a relationship of trust between an 
employer, Jagdeep, and an employee, myself,” he says. “So if I share very confidential 
information with him, the very last thing I expect is that he is going to put it in some kind 
of press release without telling me. It was a total surprise. My very first reaction was 
‘Well, there is no trust between you and me anymore.’ I was very upset.” His new bosses 
at PSP were likewise shocked by the situation, he adds. PSP had meticulously managed 
the internal communications to inform the staff directly. “Suddenly they were confronted 
with this situation, where now our board members will actually read this in the papers. 
Not nice.” 

Bachher insists it was an innocent mistake. “I figured the whole world knew. I’m sitting at 
a different part of the world here, right?” He says multiple people contacted him about the 
rumors and pointed out that van Gelderen had not marked his resignation email private 
and confidential. “If I would have known, of course, I wouldn't have done that.” 

Dutch-language trade publication Pensioen Pro eventually broke the PSP news the 
following week. Bachher “reported in his email to Pensioen Pro the new job of van 
Gelderen at the Canadian PSP,” the author says. The news editor who assigned the 
story “100 percent” confirms his reporter got the emailed PSP scoop at least two days 
after Bachher leaked it the first time. 

If Bachher didn’t know it was confidential the first time around, he certainly did the second 
time. 
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Van Gelderen believes Bachher betrayed him for optics, to make UC’s second 
resignation in two days appear less damaging. “Clearly, it helped if he could have used 
the PSP name. And he probably knew that if he had asked me, I would have said no.” 

Among the most common justifications for UC’s rampant turnover is that people have left 
for stellar jobs. Indeed, the quality of institutions eager to snap up UC’s talent attests to 
Bachher’s preternatural recruiting ability. But even that’s faltering. 

As team members drop away, replacing them becomes more and more challenging. “It’s 
hard to recruit when your heart is not there and you want to leave,” says one senior staff 
member. “It’s hard to look someone in the eye and lie to them — to say, ‘You should 
come work here. It’s a good place.’” 

But the people empowered to resolve the crisis are also the ones unable or unwilling to 
see that it exists, according to many team members current and former. “The board has 
no idea. They love him. But the market knows” who Bachher is, his employee says. “We 
all have to wait for the Regents to realize it.” 

Source: https://www.institutionalinvestor.com/article/b19v0909wkp8td/Crisis-at-Jagdeep- 
Bachher-s-University-of-California-Investment-Office 

*lt might be noted that this article is included in today's UCOP's Daily News Clips. 
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Still Waiting 

Friday, September 07, 2018 



Several months ago, incidents were 
reported in which, through hacking, UC 
pension payments were stolen. Essentially, 
payments were redirected to bank accounts 
of the hackers. 

Word has it that the victims of this theft 
have yet to be reimbursed by the powers- 
that-be. There seems to be confusion over 
whether the delay has to do with 
bureaucratic barriers or concerns that 
reimbursement would be a bad precedent. 


Meanwhile, there are plans afoot to create a two-factor authentication system for 
pensions and benefits of the type now in use for some other university systems. We are 
still waiting for that change, too. 


In the meantime, here is an article about the problem (from last May): 
http://www.independentnews.com/news/diverted-pension-payments-lead-to-uc-retiree- 
warnings/article e77e5384-645f-11e8-9896-2353372a821f.html 
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Uh Oh: UCPath 

Saturday, September 08, 2018 


O YouTube 




You may have gotten an email reminding 
you that the UCPath payroll, etc., system is 
launching on Sept. 23. Included was 
access to four videos. One was a PR 
promo entitled " UCPath Project - 
University of California" available at 
https://www. youtube. com/watch?v=jEaiKvH 
t4gU. Two others were aimed at using the 
system, one for employees and the other 
for managers. The fourth produced the 
result shown above. So I tried another 
browser for it - just to be sure - and got the 
result below: 

Let's hope this 75% success record is not 
a forecast of what will happen when the 
system goes live. (I did try using one of the 
online courses aimed at managers. It 
seemed to work properly.) 
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The next campus disruption - or not? 

Sunday, September 09, 2018 

The event described below could be the 
next campus controversy - or not - 
depending on how the administration 
responds. 

After being initially unsure if they were 
hosting the National Students for Justice in 
Palestine (SJP) conference in November, 
UCLA has confirmed to the Journal that 
they are in fact hosting the conference. 

In a statement sent to the Journal via email, 
UCLA Associate Director of Media 
Relations and Public Outreach Ricardo 
Vazquez wrote: 

‘As a public university, UCLA is bound by the First Amendment, which protects freedom 
of speech for each of the more than 1,200 registered student organizations on campus, 
regardless of whether the ideas they express are controversial or offensive. 

Use of campus space by a student organization such as Students for Justice in Palestine 
(SJP) does not mean that UCLA endorses the event or agrees with the views expressed 
by the event organizers. For example, UCLA and the University of California Regents 
continue to firmly oppose boycott, divestment and sanctions (BDS) against Israel... 

Full story at https://tinyurl.com/y9nc354j 


UCLA Unsure About Hosting Anti-Zionist Conference in November© 

jewishjournal.com/news/.../ucla-unsure-hosting-anti-zionist-conference-november/ r 
Aug 23,2018 - National Students for Justice in Palestine (SJP) announced on their... But Ricardo 
Vazquez, UCLA's associate director of media relations, told ... 

UCLA Confirms Hosting of National SJP Conference - Jewish Journal© 

jewishjournal.com/online/238647/ucla-confirms-hosting-national-sjp-conference/ ▼ 

20 hours ago - In a statement sent to the Journal via email, UCLA Associate Director of Media Relations 
and Public Outreach Ricardo Vazquez wrote:. 

Protesters Disrupt UCLA SSI Event - Jewish Journal© 

jewishjournal.com/.../pro-palestinian-protesters-disrupt-ucla-indigenous-peoples-event... ▼ 

May 18.2018 - A group of protesters from Students for Justice in Palestine (SJP)... UCLA Associate 
Director of Media Relations Ricardo Vazquez told the ... 

Vice chancellor criticizes student's anti-Semitic Facebook comments ...© 
https://dailybruin.com/.../vice-chancellor-criticizes-students-anti-semitic-facebook-co... » 

Dec 17,2015- UCLA spokesman Ricardo Vazquez said the vice chancellor's decision to After all, SJP 
fundamentally believes in the comments she made. 

Former GSA president to leave UCLA, finish law school at NYU | Daily ...© 
https://dailybruin.com/.../former-gsa-president-to-leave-ucla-fmish-law-school-at-nyu/ » 

Sep 1,2016 - UCLA spokesperson Ricardo Vazquez said in a statement that UCLA... Muslim fascist, the 
SJP has physically assaulted Jewish students. 

Posters targeting SJP, Jerry Kang resurface on campus | Daily Bruin© 

https://dailybruin.com/2016/10/.../posters-targeting-sjp-jerry-kang-resurface-on-camp... » 

Oct 6,2016 - In the release, Horowitz said Kang and SJP harassed former Graduate... UCLA 
spokesperson Ricardo Vazquez said the posters were found ... 
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Nothing (official) to say? 

Sunday, September 09, 2018 


A week ago, the Sunday LA Times carried 
an op ed from conservative commentator 
Heather Mac Donald critical of diversity 
rules regarding UCLA faculty hiring. It 
opened with: 

If Albert Einstein applied for a professorship 
at UCLA today, would he be hired? The 
answer is not clear. Starting this fall, all 
faculty applicants to UCLA must document 
their contributions to “equity, diversity and 
inclusion." ...* 

Yours truly expected that someone official 
at UCLA would in due course respond, at 
least with a letter, if not an op ed. But a 
week later, all that has appeared in the Times is four letters to the editor. One noted that 
Einstein in fact took a stand against racial segregation, so he would have been hired. (It 
might also have mentioned that Einstein never got a ladder faculty appointment at 
Princeton. He was instead appointed as a member of the Institute for Advanced Study 
located on campus, but apparently not formally a part of the university.) Another two 
letters agreed with Mac Donald. A fourth letter is from a department chair at UCLA who 
defends the policy.** 

Maybe folks in UCLA officialdom are still on vacation, but the silence is surprising. 


* http://www.latimes.com/opinion/op-ed/la-oe-mac-donald-diversity-ucla-20180902- 
story.html 

** http://www.latimes.com/opinion/readersreact/la-ol-le-diversity-ucla-einstein-20180909- 
story.html 
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UCLA History: Farm 

Monday, September 10, 2018 



The original campus of UCLA was that of 
the State Normal School on Vermont 
Avenue, now the home of LA City College. 
These two photos show that property as a 
farm in 1884. 
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An extra billion 

Monday, September 10, 2018 



The state controller reports we have state 
revenues about $1 billion above forecast 
levels for the first two months of the new 
fiscal year. 

Obviously, two months does not a year 
make. 


The controller's report is at: 

https://www.sco.ca.gov/Files- 

ARD/CASH/August%202018%20Statement%20of%20General%20Fund%20Cash%20R 

eceipts%20and%20Disbursements.pdf 
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Title 9 ruling 

Monday, September 10, 2018 

From Inside Higher Ed: In an unparalleled decision and 
a win for those who feel due process has been shunned 
in campus investigations of sexual assault, a federal 
appeals court has ruled that universities must allow 
students in these cases — or their representatives — to 
directly question their accuser in a live hearing. 

The U.S. Court of Appeals for the Sixth Circuit’s 
opinion, in a lawsuit against the University of Michigan, 
has the potential to reshape the notion of due process 
for campus sexual assault cases, at least for institutions 
in the four Midwestern states that comprise the Sixth 
Circuit, experts say.Also looming is the Trump 
administration’s imminent release of draft regulations 
around Title IX of the Education Amendments of 1972, 
the federal gender antidiscrimination law barring sexual 
misconduct on college campuses. The appeals court 
decision would seem to match the direction of the U.S. Department of Education, which 
under new draft rules wants to mandate cross-examination. Education Secretary Betsy 
DeVos last year rescinded Obama-era guidance on Title IX, declaring it had unfairly 
slanted proceedings against accused students. A student accused of sexual assault at the 
University of Michigan, who had been expelled, had improperly been unable to challenge 
the narrative and findings against him, the circuit court ruled Friday. He sued the 
institution, but his lawsuit was dismissed by the lower court.Michigan, as many 
universities around the country do, relies on a “single-investigator” model, in which an 
official interviews the two parties, and potentially other witnesses, and collects evidence 
before deciding whether a violation occurred. Neither side has the chance to pose 
questions to the other... Full story at 
https://www.insidehighered.com/news/2018/09/10/appeals-court-ruling-opens-door- 
boosted-due-process-rights 



138 


UCLA Faculty Association Blog - 3rd Quarter 2018 










CRISPR 

Tuesday, September 11,2018 


From Nature, 9-10-18: A fierce and 
unprecedented patent battle between two 
educational institutions might be nearing a 
close, after a US appeals court issued a 
decisive ruling on the rights to 
CRISPR-Cas9 gene editing.On 10 
September, the US Court of Appeals for the 
Federal Circuit awarded the pivotal 
intellectual property to the Broad Institute of 
MIT and Harvard in Cambridge, 
Massachusetts, upholding a previous 
decision by the US Patent and Trademark 
Office. The decision spells defeat for a 
team of inventors at the University of California, Berkeley (UC), led by molecular biologist 
Jennifer Doudna. The “Board’s underlying factual findings are supported by substantial 
evidence and the Board did not err", Judge Kimberly Moore wrote in the latest decision. 
“We have considered UC’s remaining arguments and find them unpersuasive."The 
dispute centred on the rights to commercialize products developed by using the 
CRISPR-Cas9 system to make targeted changes to the genomes of eukaryotes — a 
group of organisms that includes plant and animals. Although many patents have been 
filed describing various aspects of CRISPR-Cas9 gene editing, the Broad Institute and 
UC patent applications were considered to be particularly important because they 
covered such a wide swath of potential CRISPR-Cas9 products... Full story at 
https://www.nature.com/articles/d41586-018-06656-y 
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UCLA History: 9-11 

Tuesday, September 11,2018 



On September 11, 2001, UCLA students 
watch TV news coverage of terrorist 
attacks. 
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The slow wheels of justice 

Wednesday, September 12, 2018 

The story below has a long, and sad, history. You are 
urged to read the various links below as background 
which are in inverse chronological order. Then read the 
item reproduced below the links (scroll down). 

Links: 

http://uclafacultyassociation.blogspot.com/2014/10/alter 
native-headline-might-be-la.html 

Quote from link above: 

7\s we have noted in prior blog postings on this matter, 
the case should have been left to civil court by the Los 
Angeles D.A. The D.A. essentially overreached and - at 
considerable cost to itself and UCLA - essentially lost. 
(At one point, the entire Board of Regents was also 
charged.) In the midst of the case described above, the D.A. charged another UCLA 
faculty member in a totally unrelated and ridiculous case (which it dropped), seemingly to 
pressure UCLA in the case above. * UCLA is to be applauded for defending faculty 
members when such circumstances arise." 

http://uclafacultyassociation.blogspot.com/2014/06/chem-lab-case-dismissed-sort-of.html 



http://uclafacultyassociation.blogspot.com/2013/10/will-common-sense-prevail.html 


http://uclafacultyassociation.blogspot.com/2013/08/judge-refuses-to-dismiss-charges- 

in.html 


http://uclafacultyassociation.blogspot.eom/2012/11/more-on-harran-case-hearing.html 


http://uclafacultyassociation.blogspot.com/2012/09/not-guilty-plea-in-ucla-lab-f ire- 
case.html 


http://uclafacultyassociation.blogspot.com/2012/07/has-worm-turned-in-ucla-lab-fire- 

trial.html 


http://uclafacultyassociation.blogspot.com/2012/04/too-much-old-radio.html 


http://uclafacultyassociation.blogspot.com/2012/03/da-overreaching.html 


http://uclafacultyassociation.blogspot.com/2011/12/ucla-professor-charged-in-2008-lab- 
fire.html 


Most recent (and hopefully final) story on this unfortunately episode: 

Criminal charges stemming from a 2008 laboratory fire that killed a research assistant 
were dismissed against a UCLA chemistry professor last week, nine months earlier than 
expected and over the objection of prosecutors, the District Attorney's Office confirmed 
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Tuesday. 


Patrick Harran entered into a five-year deferred-prosecution agreement with the District 
Attorney's Office in 2014. Under the agreement, Harran was ordered to meet a series of 
requirements, including 800 hours of non- teaching community service at the UCLA 
Hospital System/UCLA Health Services. 

Although that agreement was not scheduled to end until next June, Los Angeles Superior 
Court Judge George Lomeli ruled during a hearing last Thursday that Harran had already 
met all the terms of the agreement, and he dismissed the criminal case against him, 
according to the District Attorney's Office. 

Greg Risling, spokesman for the District Attorney's Office, said prosecutors objected to 
the dismissal, which was granted "nine months earlier when the case was set to be 
dismissed." 

Harran, who still works at UCLA, did not immediately respond to a request for comment. 

He was charged in December 2011 with multiple felonies for allegedly violating the state's 
Labor Code stemming from the death of 23-year-old Sheharbano "Sheri" Sangji. 

The aspiring law school student — who was not wearing a lab coat — suffered second- 
and third-degree burns in a Dec. 29, 2008, lab fire in which a highly flammable chemical 
agent spilled onto her and ignited. She died about 2 1/2 weeks later. 

Criminal charges were also filed against the University of California Board of Regents, 
but those charges were dismissed in July 2012 as the result of an "enforcement 
agreement" that called for corrective measures. The agreement also mandated the use of 
laboratory coats while working on or adjacent to all hazardous chemicals, biological or 
unsealed radiological materials, along with the establishment of a $500,000 scholarship 
in Sangji's name at UC Berkeley's law school, where she had been accepted as a 
student. 

When he reached his deferred-prosecution agreement, Harran acknowledged and 
accepted responsibility for the conditions under which the laboratory was operated the 
day of the fire and acknowledged that he was "the supervisor having direction, 
management and control of Sheharbano Sangji, who was employed as a research 
associate in defendant Harran's laboratory." 

Along with the 800 hours of community service, the agreement called for Harran to pay a 
$10,000 fine benefiting the Grossman Burn Center, where Sangji was treated for her 
injuries. 

The agreement also required Harran to develop a curriculum for and personally teach for 
five years an organic chemistry preparatory course to help college students involved in 
the South Central Scholars program, along with speaking to incoming UCLA students 
majoring in chemistry or biological sciences about the importance of laboratory safety. 

The agreement called for dismissal of the case if Harran complied with all of the terms. 

Deputy District Attorney Craig Hum said in 2014 the agreement was the "best resolution 
possible," despite objections by the victim's family. 
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Source: https://patch.com/california/centurycity/charges-dropped-against-ucla-professor- 
deadly-lab-fire 


*0n the unrelated case, which was essentially thrown out of court, see: 

http://uclafacultyassociation.blogspot.com/2014/08/final-end-of-tail-of-overreaching- 

da.html 


http://uclafacultyassociation.blogspot.com/2013/04/lofchie-case-dismissed.html 


http://uclafacultyassociation.blogspot.com/2012/10/chem-lab-fire-case-postponed.html 


http://uclafacultyassociation.blogspot.com/2012/03/da-overreaching.html 
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A quiet news day 


Thursday, September 13, 2018 



Seems like we have a quiet news day for UC today. 
So we'll continue our practice of showing the gradual 
construction of a new building next to the Anderson 
complex. 
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UCLA History: Bowling 

Friday, September 14, 2018 
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Boalt or Not 

Saturday, September 15, 2018 


BOLT NO BOLT 



BOLT NO BOLT 



BOLT NO BOLT 



BOLT NO BOLT 



arms of early donor and slaveholder 


Berkeley Law Is Deeply Divided on 'Boalt' 
Name, Dean Erwin Chemerinsky Says 

The University of California, Berkeley 
School of Law dean discusses the 
movement to remove references to John 
Boalt from the law school, and why people 
on both sides feel so strongly about the 
issue. 

By Karen Sloan | September 14, 2018 | 
Law.com 

The University of California, Berkeley 
School of Law has been known colloquially 
as Boalt Hall for decades, but that name 
could soon disappear from the Bay Area 
campus after information surfaced about 
the racist past of John Boalt—a 19th 
century California lawyer who pushed for 
the Chinese Exclusion Act. 

A law school committee this week 
recommended the removal of the Boalt Hall 
name from one of the school’s four 
buildings and that other references to Boalt 
in student organizations and elsewhere be 
excised. (The committee did not 
recommend stripping the Boalt name from 
two endowed professorships, which would 
require the involvement of the California 
attorney general.) 

Berkeley is not the first law school to 
confront the legacy of a racist namesake. In 
July, a panel at Florida State University 
recommended stripping the name of former 
Florida Supreme Court Justice B.K. 
Roberts from the Tallahassee school. 
Roberts resisted racial integration efforts 
from the bench throughout the 1950s. And 
Harvard Law School in 2016 decided to do 
away with its official seal because it 
featured elements of the family coat of 
ac Royall Jr. 


John Boalt in 1887 delivered a speech at the Berkeley Club called “The Chinese 
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Question, ” in which he argued that Chinese immigrants who immigrated to the state 
during the Gold Rush would never assimilate. The speech was circulated widely in the 
run-up to the 1882 Chinese Exclusion Act, which barred Chinese laborers from coming to 
the United States. 

Boalt himself had no direct connections to the law school, but his widow, Elizabeth 
Josselyn Boalt, donated money to construct a law school building in 1906 in his name. 
The law school moved to a new building in 1950, a portion of which still bears the Boalt 
name. While many people referred to the school as Boalt Hall, the committee concluded 
that was never the school’s official name. Rather, Boalt Hall refers to a specific building, 
according to the report. 

The proposed renaming has touched a nerve with many on the law school community, 
some of whom refer to themselves as “Boaities.” We spoke with Dean Erwin 
Chemerinsky this week to find out what happens next and what he’s hearing from 
students and alumni. His answers have been edited for length. 

What happens now? Do you have a position on the renaming? 

What I’m doing now is receiving comments from people on the committee report, and 
then I'll make a decision in November. The report came out Monday afternoon about 4 
p.m. When I last checked my email this morning [Thursday] I had received more than 400 
messages from alumni, faculty, staff and students, and I’m answering every single one of 
them individually. I'm going to wait to see what everybody has to say then think carefully 
about it and announce a decision. The committee has issued its report, and we’re now at 
the stage where I’m receiving comments so that I can decide what is the best thing to do. 

Is there any consensus among the comments you’ve received thus far? 

I’ve not counted, but they are quite divided, and not in the way I would have predicted. I 
would have thought the alums from the earlier classes would be more tied to the Boalt 
name, and that current students wouldn’t be attached to it. But I have plenty of alums 
from the 1960s and 1970s who are saying, “Change the name.” And I have plenty of 
current students saying, “Keep the name,” and vice versa. There’s not the pattern I 
expected to see. 

I’m also surprised that some younger students want to keep the Boalt name. What are 
their arguments? 

Their arguments are like those who graduated earlier: Tradition, and the importance of it; 
a perception that Boalt is known as part of the brand of Berkeley Law; and also the 
ideological position as to when it’s appropriate to change names. Those who oppose it 
say that we shouldn’t be judging past actions by current values. On the other hand, those 
who support the change say [the school] has never officially been called Boalt—it has 
always been Berkeley Law School—and they believe we shouldn’t name things after 
people who said vile, racist things. 

Did you initially realize how controversial this issue would be? 

The stories about John Boalt being a racist came out before I took over as dean. As soon 
as I arrived, there was substantial pressure from a number of students and alums to 
remove the use of the Boalt Hall name. In October, I created the committee. 
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I had heard enough from people at that point to expect that it would be controversial. 
What was most important for me was to create a process that was thorough, where 
everyone would have a chance to feel they were heard. The committee solicited written 
comments and held a public forum. It was very careful in its analysis. I decided I’d 
release the report to the law school community, then take about six weeks to hear what 
people say. There are intense emotions on both sides. 

What was the atmosphere like at the forum on the name change? 

The atmosphere was wonderful and remarkably civil. Careful arguments were presented 
on all sides. Everybody treated everyone else with great civility. It was really the ideal of 
what a law school and university should be, with a sense of reasoned disagreement. 
People feel strongly but they engage in civil discourse. 

What was your initial reaction to reading John Boalt’s “The Chinese Question”? 


John Boalt said very vile and racist things. I think the question is: What to do with that 
today, in light of the history of how the Boalt name came to be use in the law school? 

Colleges and universities are facing this all over the country. It’s inherently a divisive 
issue. For me, one of the hard things as dean is that whatever I decide, I'm going to 
please about half the people, and upset about half the people. They all feel strongly. Of 
those who care, it seems pretty closely divided. I wish I could find a path that would make 
everybody happy. * 

Source: https://www.law.com/therecorder/2018/09/14/berkeley-law-is-deeply-divided-on- 
boalt-name-chemerinsky-says/ 

* Seems like whatever he decides, the dean is screwed. 
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The Upcoming Regents Meeting 

Saturday, September 15, 2018 

The Regents will be meeting next week. 
Their website now indicates that the first 
meeting - that of the Investments 
Subcommittee - will start on Tuesday. So 
there will be three days rather than the 
originally scheduled two days. (We have 
noted in past postings that it would be nice 
if off-calendar meetings of regental 
committees and subcommittees were listed 
well in advance on the website.) 

The full posting of the schedule for the 
meetings is not yet available. What we 
have lacks the attachments. However, it 
appears there will be some items that we 
may never learn about about in closed 
sessions. The Investments Subcommittee will be discussing in closed session matters 
relating to personnel changes in the Chief Investment Officer's shop. An earlier post on 
this blog noted that there has been some controversy about how things are going in that 
operation.* Is that what is to be discussed? We won't know. 

In a closed session of the full board on Wednesday, there is to be discussion of "Legal 
Issues Regarding Constitutional Autonomy." It's not clear what that is all about. 

There are two matters that could spark controversy, or at least more than routine interest. 
Compliance and Audit will discuss sexual harassment issues in relation to the state audit. 
Academic and Student Affairs will discuss faculty diversity. 

Finally, Finance and Capital Strategies will discuss the next UC budget (for 2019-20). To 
the extent that tuition might be discussed, it could be in the context of the budget. 

You can find the upcoming agenda at: 

http://regents.universityofcalifornia.edu/meetings/agendas/sept18.html 

* http://uclafacultyassociation.blogspot.com/2018/09/dirty-laundry-at-uc-investment- 
office.html 
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Nurse-UC dispute settled 

Sunday, September 16, 2018 


Scene at UCLA's Then-New Medical 
Center in 1955 A news release from the 
California Nurses Assn, reproduced below 
reports a collective bargaining agreement 
with UC. It refers vaguely to an agreement 
about pensions. If more info becomes 
available on that point, we will report it. 

PRESS RELEASE, California Nurses 
Association, September 15, 2018 

14,000 UC Nurses Reach Tentative 5-Year 
Contract Agreement Protecting Patient, RN 

Registered nurses at the five major University of California (UC) medical centers, 10 
student health centers, and the Lawrence Berkeley National Laboratory have reached a 
tentative contract agreement with the UC, featuring a host of improvements and 
protections for both patients and nurses, the California Nurses Association (CNA) 
announced today. 

If approved in voting starting next week, the five-year contract, which covers 14,000 RNs 
in the UC system, would run through October, 2022. 

“This is such a tremendous accomplishment by nurses throughout the state, who stood 
strong for our patients and won the protections that they deserve—because we will never 
stop advocating for safe patient care and for the rights of nurses as we provide that care,” 
said UCSF RN and bargaining team member Randy Howell, RN. “And this is all 
happened in an environment where corporate forces are constantly trying to attack 
unions. UC nurses stood union strong, and we used our collective voice to win an 
agreement that is going to benefit patients all over California for years to come. ” 

“We are so proud of our nurse leadership for standing up for our patients, families, and 
community,” said UCLA Santa Monica RN and bargaining team member Valerie Ewald. 
“This victory would not be possible without the dedication and sacrifice we’ve made 
through the last 20 months of this contract fight. ” 

Contract highlights include: 

Supporting safe staffing for safe patient care. The tentative agreement includes 
protections for staffing based on patient acuity (the level of care a patient’s illness 
requires), not based on UC budgetary goals; protections from unsafe assignments to 
areas requiring specialty expertise; improved protections around shift rotation; and 
language ensuring RNs’ right take their lawful meal and rest breaks. All of these safe 
staffing protections make for safe patient care, say nurses, which is what UC patients 
deserve. 

Workplace violence and sexual harassment protections. If nurses aren’t safe, patients 
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aren’t safe. Given that healthcare workers experience extremely high rates of workplace 
violence, nurses say it’s critical that the tentative agreement states UC facilities must 
have a comprehensive workplace violence prevention plan in place—in line with 
California’s nation-leading workplace violence law—as well as protections from sexual 
harassment. 

“Nurses in California are fortunate to live in a state with the strongest healthcare 
workplace violence regulations in that nation, thanks to CNA nurses’ hard work in winning 
those protections. But our employers also need to be held accountable for following the 
law, so it’s a big win to have strong contract language stating that UC is responsible for 
keeping nurses, and also patients and their families, safe from violence, ” said RN 
Maureen Berry, of UC Irvine. 

Infectious disease protections. Healthcare workers cannot protect their patients without 
being protected themselves, say nurses, and to that end, the tentative agreement 
includes language strengthening the policies and equipment necessary to control the 
spread of communicable diseases in the hospital. 

Economic gains and pension protections to help retain experienced nurses. The tentative 
pact includes pay increases of at least 15% over the term of the contract, with additional 
wages that address economic disparity for a number of locations and job classifications, 
contributing to the recruitment and retention of quality, experienced nurses for the 
community. Nurses dedicating their lives to caring for UC patients also deserve to retire 
with dignity, say nurses—who fought hard to ensure the tentative agreement preserves 
and protect [sic] pension benefits. 

“We are beyond thrilled at this huge achievement, which is not just a win for RNs, but for 
everyone in our care. We did this for communities all over California, because it is our 
duty to advocate for them,” said bargaining team member Michelle Kay, Nurse 
Practitioner at UCB Student Health. "UC nurses showed that we will never stop fighting, 
and because we are fighting for what’s just, we will stand up for public health and safety 
until we win the protections our patients deserve. ” 

Source: https://www.nationalnursesunited.org/press/14000-uc-nurses-reach-tentative-5- 
year-contract-agreement-protecting-patient-rn-rights 

UC's response: 

... “We think it’s a good agreement," said Dianne Klein, a spokeswoman for the University 
of California, adding that both sides have been really diligent and professional about the 
process. “They wanted to make a deal, we wanted a deal and we are happy with this 
tentative agreement.’’... 

Source: https://www.sacbee.com/news/local/health-and-medicine/article218462355.html 
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UC's CALPERS problem 

Monday, September 17, 2018 


UC is not part of CALPERS, the huge state 
pension plan that covers most state 
employees EXCEPT UC and many local 
employees, but it has a CALPERS problem. 
UC departed from CALPERS decades ago 
and set up its own pension and retirement 
system. Indeed, one of UC's beef with the 
state when it comes to budgeting is that 
CSU is under CALPERS, and thus the state 
routinely contributes to its pension. UC at 
best gets ad hoc pension contributions 
like it. 

Despite UC's official separation from CALPERS, because of CALPERS' size and impact 
on state and local budgets, the discussion of public pension problems is often driven by 
what happens there. And CALPERS has a pattern of producing a scandal du jour. Some 
have involved misconduct or bad conduct by CALPERS managers and board members. 
The latest involves the seeming discovery that the current chief financial officer of 
CALPERS has no college degree, isn't working towards a degree, may have nonetheless 
suggested that she was working towards a degree, and what all of this says about 
governance. You can read all about it here: 

https://www.sacbee.com/news/politics-government/the-state- 

worker/article218407085.html 



when the governor and legislation feel 


The issue for UC is that the periodic scandals of CALPERS end up having spillover 
effects on UC. UC tends to be swept into the policy "reforms" that CALPERS' fiscal and 
governance issues generate. 
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Berkeley professor in sex harassment case 
resigns, threatens to sue 

Tuesday, September 18, 2018 

From the San Francisco Chronicle: A 
prominent UC Berkeley architecture 
professor who was suspended in August for 
three years without pay for sexually 
harassing a graduate student and abusing 
his faculty power has resigned from the 
university, The Chronicle has learned. 

Professor Nezar AlSayyad remains barred 
from campus through June 2021, says an 
email sent Sunday to students and 
employees of the College of Environmental Design, which houses the architecture 
department... 

Typically, retiring professors automatically gain emeritus status, with the right to teach 
and advise students and keep an office on campus. But when Chancellor Carol Christ 
suspended AlSayyad last month, she also received permission from University of 
California President Janet Napolitano to withhold AlSayyad’s emeritus status for three 
years if he chose to retire. The tenured professor’s pension, however, is not withheld... 

AlSayyad... said through his lawyer on Monday that he will sue the university this week, 
challenging his three-year banishment and asking that his emeritus privileges be 
reinstated after one year... 

Full story at https://www.sfchronicle.com/bayarea/article/Suspended-UC-Berkeley- 
professor-retires-13236450.php 
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Lyft Deal With UCLA 

Tuesday, September 18, 2018 


Lyft and UCLA have joined forces to offer a 
flat fare ride program to help you get to and 
from campus safely and affordably. 
Available seven days a week and 24 hours 
a day—Bruin students and staff can 
request Lyft Shared rides for themselves 
and 1 other person to and from 
campus—within the qualifying area. The 
$4.99 flat fare will automatically be applied 
to rides between $5 and $15 and will not cover tips... 

More information is at: 

http://beagreencommuter.com/lyft-ucla-flat-ride-program-launches-today/ 

Note: If you are a resident of Santa Monica and at least age 60, there is a separate 
program between the Santa Monica Big Blue Bus and Lyft that will take you from Santa 
Monica to the UCLA hospital for 50 cents (and back for 50 cents). At that point you can 
take a UCLA shuttle bus to other campus locations. More information is at: 

https://www.bigbluebus.com/Rider-lnfo/Mobility-On-Demand-Every-Day.aspx 
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More Detail on the Upcoming Regents Meeting 

Tuesday, September 18, 2018 


Click on chart to enlarge. See below in text 
for discussion. We now have more detail on 
the agenda of the upcoming Regents 
meeting. The various agenda attachments 
are now included on the Regents' website. 
Some highlights below: 


The Investments Subcommittee is 
discussing a proposal to create an 
investment fund for the use of campuses 
for endowment-type funds that don't require 
short-term liquidity (and therefore low 

returns): 

http://regents.universityofcalifornia.edu/regmeet/sept18/i 1 attach 1 .pdf 

According to the proposal, " the Office of the Chief Investment Officer (OCIO) shall 
incorporate environmental sustainability, social responsibility, and governance (ESG) into 
the investment evaluation process as part of its overall risk assessment in its investments 
decision-making. ESG factors are considered with the same weight as other material risk 
factors influencing investment decision-making." (Whatever that means.) 

It might be noted that the pension fund has been earning less than its "policy benchmark" 
over the last 3 years: http://regents.universityofcalifornia.edu/regmeet/sept18/i2.pdf (p. 3) 

At Compliance and Audit, we learn that the Academic Senate endorses adding time 
frames to privilege and tenure reviews involving sexual harassment consistent with the 
state auditor's recommendations: 

http://regents.universityofcalifornia.edu/regmeet/sept18/c5.pdf 

The Public Engagement Committee at the moment has links to various agenda items that 
produce error messages at this writing. The Regents' secretary has been notified. 

Academic and Student Affairs will include discussion of a detailed report on Native 
American remains and burial objects now subject to federal regulation on the various 
campuses including UCLA: 

http://regents.universityofcalifornia.edu/regmeet/sept18/a3.pdf 

There is also a detailed report on student and faculty diversity. See above for a chart 
from that report. The report is at: 

http://regents.universityofcalifornia.edu/regmeet/sept18/a2.pdf 

Readers of this blog may recall the episode in which cuts to retiree health care suddenly 
appeared on the Regents agenda and then were yanked. There had been no 
consultation with the Senate or anyone else before the item appeared. A committee was 


ACADEMIC AND STUDENT 
AFFAIRS COMMITTEE 
September 26,2018 



■ International 

i Unknown/Other 
• White 

Asian/Pacific Islander 
m Hispanic/Latinofo) 

■ American Indian 
African American 


Source: UC Accountability Report 2018. Undergraduates include approximately 300 post¬ 
baccalaureate teaching credential students. “Two or more" are included in unknown/other 
category. 
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established to look at the matter and as yet there has been no official recommendation to 
the Regents. However, in Finance and Capital Strategies, we find this statement: 

Costs attributable to health benefits for covered retirees and their dependents are likely to 
rise more quickly as larger cohorts of UC employees decide to retire. UC, like the State 
overall, can anticipate faster increases in its retiree population as members of the baby 
boom generation reach retirement age. (PPIC refers to this trend as the “silver tsunami. ”) 
The University continues to explore ways to control costs associated with health benefits 
for this growing population. 

Source: http://regents.universityofcalifornia.edu/regmeet/sept18/f3.pdf (p. 7) 

At Governance and Compensation, it is reported that continuing plans to narrow salary 
ranges of UCOP execs will be reported to the Regents in March 2019, in keeping with 
state auditor recommendations: 

http://regents.universityofcalifornia.edu/regmeet/sept18/g9.pdf 
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More Detail on the Upcoming Regents Meeting - 
Part 2 (Market) 

Wednesday, September 19, 2018 


Local marketing Yesterday, we posted more detail on 
the agenda of the upcoming Regents meeting. 
However, we noted that the links to the detailed 
agenda for the Public Engagement and Development 
Committee were broken and that we had so-notified 
the Regents' secretary. So today the broken links for 
that committee are fixed. 

As it turns out, the main highlight from Public 
Engagement is a planned marketing study: 

" During its September 13, 2017 meeting the 
Committee requested a study to assess how UC is 
perceived by the general public and outlined the 
objectives for a market research study that would 
build upon prior market research and 
insights. Interim Senior Vice President 
Holmes will provide an update on the status 
of the current market research study. The 
update will include an overview of key 
audiences and issues that UC is exploring 
through the research." 

Source: 
http://regents.universityofcalifornia.edu/reg 
meet/sept18/p3.pdf 

You'll note (below) that the agenda item above has the wrong date as of this posting. 
We'll again notify the authorities of the issue. 


P3 

Office of Ihe President 

TO MEMBERS OF THE PUBLIC ENGAGEMENT AND DEVELOPMENT 
COMMITTEE: 

DISCUSSION ITEM 

For Meeting of July 18, 2018 

UPDATE ON THE UNIVERSITY OF CALIFORNIA MARKET RESEARCH STUDY 

During its September 13, 2017 meeting the Committee requested a study to assess how UC is 
perceived by the general public and outlined the objectives for a market research study that 
would build upon prior market research and insights. Interim Senior Vice President Holmes will 
provide an update on the status of the current market research study. The update will include an 
overview of key audiences and issues that UC is exploring through the research. 
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Title 9 Related Litigation at UCLA 

Thursday, September 20, 2018 

From Inside Higher Ed: More than a year ago, a female 
student at the University of California, Los Angeles, told 
the institution she was raped in August 2016. Her 
attacker, she alleged, had already sexually assaulted 
another of her sorority sisters. The university found her 
accusation credible. It expelled the young man, a 
campus fraternity member, in 2017. In February, he lost 
his appeal to return to campus. 

But the student who filed the complaint was not 
satisfied. She maintains that the expelled student's 
fraternity — and UCLA's fraternity system as a whole — 
should have known the assault could occur and should 
have protected her. The fraternity had hosted a party 
that August night during which she drank until she 
couldn't walk, she said. 

Last month, the student anonymously filed a lawsuit against her alleged rapist, Blake 
Lobato (who is named in court documents and whose identity has been widely reported), 
and his fraternity, Zeta Beta Tau, as well as Sigma Alpha Epsilon and the UCLA 
Interfraternity Council, the governing body of the university's 22 fraternities. Though the 
council is a registered student group, it is independent from the institution, which is not 
named as a defendant. 

Her lawsuit comes at a time when the Trump administration intends to overhaul the 
regulations around Title IX of the Education Amendments of 1972, the federal gender 
antidiscrimination law that bars sexual misconduct at colleges and universities. U.S. 
Secretary of Education Betsy DeVos last year rolled back Obama-era rules around Title 
IX, declaring them unfairly slanted against accused students. The Education 
Department's proposal on Title IX, a draft version of which was leaked to Inside Higher 
Ed, likely would not even have allowed for an investigation into Jane Doe's case, as 
institutions would no longer be obligated to investigate assaults that occurred off campus. 
Title IX experts are debating whether this provision would pass legal muster, as the law is 
triggered when a hostile environment in present on campus — such as the presence of a 
rapist — regardless of whether an incident occurred on the grounds or not. 

Lobato's lawyer has argued that UCLA's findings against his client were flawed and has 
requested that a Superior Court judge overturn the sanctions. 

A particularly prominent part of the lawsuit are the allegations that fraternities' misconduct 
isn't isolated to just UCLA — that alcohol abuse and sexual assaults run rampant among 
other chapters nationwide, with recent incidents at SAE's chapters at the University of 
Missouri, Clemson University, Oklahoma University, Northwestern University, the 
University of Southern California, California State University, Long Beach, and others, as 
well as ZBT's chapters at Cornell University, Florida State University, the University of 
Central Florida and the University of Michigan... 

Full story at https://www.insidehighered.com/news/2018/09/20/ucla-student-sues- 
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UCPath This Weekend 

Friday, September 21, 2018 

From an email circulated today: Dear 
Faculty and Staff, It’s almost here! UCPath 
will launch at UCLA this coming weekend. 
When UCPath launches, you can expect 
the following: The UCPath Portal The 
UCPath Portal, our new self-service portal, 
will open to all employees beginning this 
Sunday, September 23, 2018 at 8:00 a.m. 
When the portal launches, you will be able 
to... • View your paycheck • Update your personal information • View and print your W-2 • 
View your benefits • View your vacation and sick leave balances • View, change or add a 
direct deposit • Update your W-4 • Verify your employment Please note that you will 
receive an error message if you attempt to access the portal prior to the Sunday portal 
launch. 
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UCLA History: Limb Lab 

Saturday, September 22, 2018 



Not sure exactly where this room was, but it 
is identified as the artificial limb lab at 
UCLA (1955) 
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The UCPath 5 

Sunday, September 23, 2018 



Yours truly checked out UCPath, which is - 
as of today - operating for UCLA. Yes, it 
worked. But what makes me nervous is that 
when you sign in for the first time, you are 
asked to provide answers to five questions 
that will be used for a sign-in in the future. 
Five is a lot, particularly because the 
questions are not of the usual mothers- 
maiden-name type which are likely to be 
recalled. Instead, they are things like your 
favorite movie, your "dream car" (as 
opposed to your first car), etc. These 
preferences can easily change over time. 
Will your favorite movie be something else a 
few years from now? 


All I can say is that you better write the answers down somewhere and remember where 
you wrote them. 

From today's email on UCPath: 

Now that UCLA is live on UCPath, we all can expect to experience some key 
changes. ‘The UCPath Portal. The new self-service portal will allow you to manage your 
personal data, view your paycheck, access benefits information, view vacation and sick 
leave balances, and much more. 'The UCPath Center. The new customer service support 
center will now serve as your first point of contact for payroll and benefits questions. You 
can contact the UCPath Center by visiting the UCPath Portal and clicking on the Ask 
UCPath Center’ button, or by calling (855) 982-7284, Monday - Friday, 8:00 a.m. - 5:00 
p.m. (PST). 'The New UCPath Paycheck. Starting in October, your pay check will have a 
new look and feel as it will be generated from the UCPath system... 
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Tax Zips 

Sunday, September 23, 2018 
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The LA Times carries an article today 
about the vulnerability of the California 
state budget to the economic fates of 
higher-income earners. A relatively small 
group pays much of the personal income 
tax on which the state budget is highly 
dependent. Such earners' incomes reflect 
not only the ups and downs of the real 
economy, but also the ups and downs of 
the sometimes-volatile financial markets. It 
includes a list of the top 10 Zip Codes in 
terms of personal income tax paid in 2016. 


Of course, Silicon Valley/tech Zip Codes 
tend to dominate the list. But Zip Codes 
around UCLA 90024, 90049, and 90210 
make the top 10 list. See the accompanying 
chart in this blog posting. 

Of course, UCLA has its own Zip Code: 
90095. Apparently, some individuals use 
UCLA's 90095 as their tax address so 
almost $540,000 in personal income tax 
was collected from it. (There is a link within 
the LA Times article for inserting Zip Codes to see how much is paid.) But as can be seen 
from the chart, that sum is mere pennies compared to the top 10. 


Rank 

ZIP Code 

City 

Personal income tax 

1 

94301 

Palo Alto 

$934 million 

2 

94010 

Burlingame 

$679 

3 

94303 

Palo Alto 

$636 

4 

94025 

Menlo Park 

$583 

5 

1 90049 

Los Angeles 

$567 

6 

90210 

Beverly Hills 

$563 

7 

94022 

Los Altos 

$501 

8 

90272 

Pacific Palisades 

$489 

9 

95070 

Saratoga 

$481 

10 

1 ^**!> 90024 

Los Angeles 

$465 


The LA Times' article is at: http://www.latimes.com/projects/la-pol-ca-next-california- 
economy/ 
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Possible New Title 9 Rules 


Monday, September 24, 2018 

Could new Title IX rules invite retaliation? 

By BENJAMIN WERMUND, 09/24/2018, With help from 
Jennifer Scholtes, Kimberly Hefling and Michael 
Stratford, Politico 

The Trump administration has yet to publish its 
proposed overhaul of rules for schools handling 
allegations of sexual harassment, but attorneys, 
advocates and school administrators are already poring 
over a leaked draft. 

— They’re finding a slew of potential sticking points, 
including questions about newfound access to evidence 
for students and whether schools can act to stop 
students from using that evidence against one another. 

— The administration, in its attempts to even the playing field for students accused of 
sexual harassment, could be poised to give them unprecedented access to evidence in a 
school’s investigation. Those making the allegations would have the same access, 
potentially opening the door to a plethora of information that would come under scrutiny 
in sexual harassment cases, including emails, text messages and more. Schools would 
have to hand over the information, even if there's no plan to use it as part of the case, 
higher education lawyers and advocates for sexual assault survivors say... 

Full story at https://www.politico.com/newsletters/morning-education/2018/09/24/could- 
new-title-ix-rules-invite-retaliation-349249 
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UCLA History (and Future): Faculty Center 

Monday, September 24, 2018 

Easy parking back in the late 1950s at the 
Faculty Center ========== 

This announcement just arrived from the 
Faculty Center: 

Due to unforeseen circumstances, our 
2017-18 president-elect, Kathleen McHugh, 
will be unable to assume her obligations as 
president for the 2018-19 Board of 
Governors period of service (9/1 - 8/31). The Board of Governors proposed and approved 
the following resolution: 



• 2017-18 President M. Belinda Tucker will continue in the role of president through 
January 31, 2019. 

• 2018-19 President-elect Julie Kuenzel Kwan will assume the presidency on 
February 1, 2019 and will continue her service through August 31, 2020. 

• Kathleen McHugh will continue her service on the Board of Governors and the 
Executive Committee as president-elect and past-president. 


We believe this resolution will allow President Tucker to continue her role in negotiations 
to finalize the Faculty Center’s historic agreement with the UCLA administration and it 
allows President-elect Kwan sufficient time for transition into the role of president. 
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UCLA History: Steps 

Tuesday, September 25, 2018 



Constructing Janss Steps, circa 1928 
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It keeps growing (and then there's the Regents) 


Wednesday, September 26, 2018 



We usually post pictures of the growing Anderson 
addition when nothing much else is happening. But in 
fact the Regents are meeting and did meet yesterday, 
or at least the Investments Subcommittee did. As 
usual, yours truly has captured the audio of that 
session. But other things are happening diverting him 
from listening immediately. So we will post about the 
Regents, who are also meeting today and tomorrow, 
later when time allows. In the meantime, here are 
some recent photos. 
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Renaming Pauley 

Wednesday, September 26, 2018 


Constructing Pauley From LA Business 
Journal: UCLA and Wescom Credit Union 
have agreed upon a 10-year, $38 million 
partnership that will rename the school’s 
basketball arena from Pauley Pavilion to 
the Edwin 1 / 1 /. Pauley Pavilion presented by 
Wescom. 

A portion of the $38 million in funds will be 
designated towards persevering and 
improving the Edwin W. Pauley Pavilion, 
which opened its doors in 1965. With 
Wescom becoming the official presenter of 
the basketball arena, there will be signage on the outside of the facility that marks the 
official name change... Full story at http://labusinessjournal.com/news/2018/sep/26/ucla- 
strikes-38m-naming-rights-deal-wescom-credit-/ 
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Listen to the Regents Investment Subcommittee 
of Sept. 25, 2018 

Thursday, September 27, 2018 


The Regents Investment Subcommittee 
met on Tuesday and we have preserved 
the audio since the Regents "archive" their 
recordings for only one year. As it turned 
out, the most interesting element of the 
meeting may well have been in the closed 
session - where no recording occurs. See 
the article below, which also describes the 
main topic of the open session: 


Behind Closed Doors, University of 
California Officials Address 


Reports of power abuses and rampant turnover under CIO Jagdeep Bachher were the 
subject of a private board meeting yesterday, according to UC president Janet 
Napolitano. 

Leanna Orr, Sept. 26, 2018, Institutional Investor 

After initially circling the wagons in defense of chief investment officer Jagdeep Bachher, 
University of California officials planned to tackle allegations against him in a closed-door 
meeting Tuesday, UC president Janet Napolitano told Institutional Investor. 

“That is the subject of the closed session,” Napolitano said Tuesday afternoon, when 
asked if UC would take any action on or investigate the claims of mismanagement. “I 
don’t think it is appropriate for me to discuss until the closed session has concluded.” 

An investigation by Institutional Investor, published September 6,* found Bachher 
allegedly used investment staff for personal errands, overrode asset-class heads’ 
opposition to invest with UC’s ex-investments chair, and twice leaked confidential 
information about an outgoing employee. 

What, if anything, will come of the closed-door meeting is not yet clear. The press 
secretary for the UC’s office of the president declined to comment, citing confidentiaiity. 
UC’s Regents — or trustees — on the investment committee participated, as did 
Napolitano. Bachher typically attends the private proceedings, which follow the quarterly 
public investment board meetings. 

Tuesday’s open session — held at the University of California, Los Angeles — centered 
on a new sleeve, or investment vehicle, being rolled out by the investment team. The 
Blue and Gold Endowment is intended to function mid-way between UC’s working capital 
pools and general endowment fund. Blue and Gold will offer greater expected returns 
than the conservative and bond-heavy working capital pools, but with more liquidity than 
the endowment, which has a large and growing private asset allocation. 



Mismanagement Claims 
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The central investment team managed $119 billion for the university system as of June 
30, divided into short-term ($5.1 billion) and total-return ($9.3 billion) working capital 
funds, the general endowment ($12.3 billion), a pension fund ($66.8 billion), and, 
separately, a defined contribution plan. In designing this new product — Blue and Gold — 
the team aimed to replicate endowment returns with an ultra-simple and highly liquid 
portfolio. 

“Our goal is asset optimization, ” said chief financial officer Nathan Brostrom. The Blue 
and Gold endowment will be “entirely passively invested,” he said. “It won’t be limited to 
an annual payout, and can be drawn on quarterly,” he explained. 

The endowment, in contrast, pays out no less and rarely more than about 5 percent per 
year. “I expect quite a bit of demand. Over the next four to five years, we may take half of 
our working capital and move it into Blue and Gold so it’s returning” similar to the 
endowment. 

Asset allocation and passive public equities head Sam Kunz estimated the new portfolio 
can be implemented and assets in it managed for less than 10 basis points. 

Source: https://www.institutionalinvestor.com/article/b1b3w4d7zlxqbz/Behind-Closed- 
Doors-University-of-California-Officials-Address-Mismanagement-Claims 


* https://uclafacultyassociation.blogspot.com/2018/09/dirty-laundry-at-uc-investment- 
office.html 


The audio can be heard at the link below: 

Or go directly to: 

https://archive.org/details/regents-investment-9-25-18 
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UC Berkeley opens large-scale universal locker 
room 

Thursday, September 27, 2018 

From Berkeleyside: 

A first in California: UC Berkeley opens 
large-scale universal locker room 

Like many transgender students at UC 
Berkeley, Juniperangelica Cordova would 
get anxious each time she considered a 
workout at the campus gym. 

“I wondered, ‘Am I going to use the locker 
room? Take a shower?”’ says the ethnic studies major. “I like to work out, but I’d often 
avoid the locker room and go home with dirty clothes, or not go to the gym at all. ” 

While Cordova says Berkeley has become “a safer place for trans people to voice our 
needs and concerns," she adds that students can’t fully participate in college life if there 
are places where they fear stares and harassment. 

The opening Sept. 26 of a 4,500-square-foot universal locker room at the campus’s 
Recreational Sports Facility (RSF) — it’s believed to be the first large-scale collegiate 
universal locker room in California and one of just a few in the nation — will help change 
that experience. Any students or other RSF members needing more privacy, including 
those who are transgender, non-binary or have disabilities or body image struggles, will 
find a welcoming facility next door to the men’s and women’s locker rooms... 

Remarkably, the new space is being paid for entirely by students. In a 2015 Wellness 
Referendum, the student body voted to impose an annual fee of $146 upon themselves 
— the fee contains a built-in escalator tied to inflation and is currently $160 — for 30 
years. Those fees go into a Wellness Fund that, according to the fund’s website, is for 
“new, innovative mind-body services" that “address the concerning rise of mental health 
complications on campus and provide new support for minority student groups.” 

So far, the fund has provided for initiatives that include counseling services for historically 
under-resourced student communities, medical care for student survivors of sexual 
violence and a pilot program for emergency housing... 

Full story at https://www.berkeleyside.com/2018/09/26/a-first-in-california-uc-berkeley- 
opens-large-scale-universal-locker-room 
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UC’s largest employee union to vote on potential 
strike 

Thursday, September 27, 2018 

From Riverside Press-Enterprise: Fearing for their 
job security as more positions are outsourced, the 
University of California's largest employee union 
says its members will vote next month on whether to 
strike for the second time this year. 

Leaders with the American Federation of State, 
County and Municipal Employees, Local 3299 made 
the announcement at Wednesday’s U.C. Board of 
Regents meeting in Oakland amid stalled labor 
negotiations. The AFSCME represents more than 
25,000 service and patient care technical workers at 
UC’s 10 campuses, five medical centers, numerous 
clinics, research laboratories and UC Hastings 
College of Law... 


The vote — set for Oct. 9 and 10 — follows a three-day walkout by 53,000 UC workers 
last May over the University’s outsourcing practices. The union claims the move is fueling 
income, gender, and racial inequality within the UC workforce. 

The unionized workers cover a wide swath of occupations. Service workers include 
security guards, groundskeepers, cooks, custodians and truck drivers, among others. 
Patient care workers include such jobs as nursing aides, respiratory therapists, radiology 
technologists and patient transporters... 

Full story at https://www.pe.com/2018/09/26/ucs-largest-employee-union-to-vote-on- 
potential-strike/ 

Note: A strike vote does not mean there will be a strike. It is part of the negotiations 
process. 
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UCLA History: Cards 

Friday, September 28, 2018 



The card catalog of the College Library 
(Powell) circa 1950 
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Native American Remains Bill Signed 


State Capitol in 1912 Excerpt from official 
description of AB 2836 signed yesterday by 
Gov. Brown: 

Note: This topic was discussed at the 
Regents meeting that concluded yesterday. 
We will be catching up with the Regents - 
preserving the audio recordings - as time 
permits. 

...The bill would require the regents, as a 
condition for using state funds to handle 
and maintain Native American human 
remains and cultural items, to ensure that the campus committees implement the policies 
and procedures adopted by the regents and reviewed by the Native American Heritage 
Commission. The bill would provide that, if the regents use state funds to handle and 
maintain Native American human remains and cultural items, all claims for repatriation or 
claims of any violation of the policies and procedures shall be submitted to the campus 
committee for determination and would require the regents to adopt procedures to 
support appeals and dispute resolution in cases where a tribe disagrees with a campus 
determination regarding repatriation or disposition of cultural items directly to the 
systemwide committee. The bill would require the California State Auditor to conduct an 
audit commencing in the year 2019 and again in 2021 regarding the University of 
California’s compliance with the federal and California acts and to report its findings to 
the Legislature and to all other appropriate entities. 

Full bill text at 

https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180AB2836 


Friday, September 28, 2018 
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Listen to the Morning Regents Meeting of Sept. 

26 , 2018 


We are now beginning to catch up with the 
past week's Regents meeting (although we 
already posted on the Tuesday investments 
segment). You will find audio links below to 
the full board meeting of Sept. 26, 2018 
and to the Compliance and Audit and the 
Public Engagement and Development 
committees. 

Much of the full board meeting was devoted 
to public comments. That segment ended in 
a demonstration which led to a clearing of the room. It was unclear who the 
demonstrators were from the recording. The comments covered Native American 
artifacts in possession of UC (which were dealt with at a later session), demands for 
Academic Senate membership of non-ladder faculty, support for undocumented students, 
a demand that the UC-Merced region should have a Regent, welfare of students with 
children, clean energy, Teamster issues related to emergency dispatchers, the UC 
response to the U.S. Supreme Court Janus decision, student housing and UCLA and UC- 
Santa Cruz, nurses' issues, UPTE issues, complaints about outsourcing, and a request to 
include Arab-background as an ethnic category in UC reports. The Faculty Rep to the 
Regents referred to admissions from community colleges, standardized testing for 
admissions (SAT, etc.), and faculty pay and benefits. 

The Compliance and Audit Committee continued discussion of the UCOP state audit and 
the processing of sexual harassment claims including the involvement of the Academic 
Senate. It was noted that cases involving the Senate are delayed by the summer break 
and something needed to be done about those delays. 

The Public Engagement Committee primarily dealt with UC lobbying in Sacramento and a 
"market research" student aimed to assessing UC's image. Not surprisingly, the public is 
concerned about affordability and politicos in Sacramento are concerned about 
money/budget issues. 

The full board can be heard at: 

or go direct to the underlying web addresses: 

Full Board https://archive.org/details/0PublicEngagementAndDevelopment/0-Board+9-26- 
18am.wma 



Compliance and Audit https://archive.org/details/OPublicEngagementAndDevelopment/0- 
Compliance+and+Audit.wma 


Public Engagement and Development 
https://archive.org/details/OPublicEngagementAndDevelopment/0- 
Public + Engagement + and + Development.wma 
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New Firm Linked to UCLA 


Enspire Aims to Collaborate: UCLA 
bioscience spinoff tests model 

By Dana Bartholomew, Sept. 21, 2018, LA 
Business Journal 

A new biotech startup at UCLA aims to cut 
the time between scientific discovery and 
pharmaceutical drug development by 
combining a diverse group of research 
scientists as company owners. Enspire Bio 
Inc. was launched in November and 
announced during a UCLA biomedical 
conference in June, just days after 
receiving a $3.2 million seed round from 
investors. The firm operates on what UCLA 
and company founders are calling a new 
virtual portfolio model, which includes 15 
professor-owners who are researching a 
portfolio of 10 different drug compounds - 
two are already patented by the university - 
to treat diseases ranging from diabetes to 
Parkinson’s to cancer. 

“We decided we’re going to put together as 
many projects as possible into one 
company with synergies that complement one another, with a better chance of success, ” 
said Amy Wang, Enspire Bio’s chief executive and an adjunct professor of molecular and 
medical pharmacology at UCLA. 

The prototype company is a collaborative effort between a Metabolism Unified Research 
Theme at the David Geffen School of Medicine and UCLA’s Technology Development 
Group, which works to turn university research into commercial assets to benefit the 
Westwood campus. UCLA maintains an undisclosed stake in Enspire Bio. The idea 
behind the model is to put a larger group of scientists and compounds with potential 
pharmaceutical applications in a commercial setting focused on a research theme. 
Enspire Bio, for example, is built around a group of scientists researching the human 
metabolism. 

Theme dreams 

The metabolism theme was one of six research areas launched by UCLA in 2015 as part 
of an effort to unify different groups of scientists and physicians across academic 
disciplines, and to help foster scientific collaboration. The platoon of biochemists, 
pharmacologists, medical doctors and others that makes up Enspire Bio is one of the 
program’s immediate results. 

The company’s researcher-owners include such biotech heavyweights as Michael Jung, 
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a longtime UCLA biochemist with more than 400 patents, who now consults with 20 
biopharmaceuticai laboratories. He helped invent Xtandi, a leading prostate cancer drug 
whose royalty rights sold for $1.14 billion. He also developed the prostate cancer drug 
Erleada, now owned by Johnson & Johnson, which was approved for sale early this year. 

Enspire stakeholders will also receive incentive options for hitting certain milestones or 
for their level of collaboration in helping other researchers. If researchers work together to 
eliminate compounds that don’t work from the research pool, that is also considered a 
success and factored into the compensation structure. 

Enspire Chief Executive Wang has a background in molecular genetics, worked in 
investment banking and biotech before co-founding such biotech firms as Cue Biopharma 
Inc. and Pulse Biosciences Inc. She said the collaborative model being tested at Enspire 
was promising. 

“We can take these projects a lot further by combining the expertise of various 
professors, ” Wang said. “The goal of the company is to develop compounds and get 
them closer to clinical trials. That’s when you can start licensing, or collaborating, with 
pharmaceutical companies. ’’ 

Different model 

Enspire’s research structure is somewhat atypical for the bioscience industry. Most 
biotechnology companies are formed after a potential drug compound is identified, 
according to UCLA. Researchers would usually patent a promising compound and then 
license it to a third-party company that would develop a commercial drug after extensive 
testing and clinical trials. The process can take a decade or more and cost millions of 
dollars before a drug goes to market and is often predicated on a single compound, 
making these outfits boom or bust enterprises. 

The new portfolio model of Enspire Bio, however, aims for a more collaborative approach 
where risk and reward are spread more evenly among a larger group of scientist 
stakeholders. By carefully selecting campus researchers and giving each a company 
stake - albeit a smaller one - the enterprise develops numerous drugs within several 
UCLA laboratories, each paid for by streams of federal research funds... 

Full story at http://labusinessjournal.com/news/2018/sep/21/enspire-aims-collaborate/ 

Yours truly, seeing the above piece, wonders about the name "Enspire," which appears 
to be a trademarked brand of a baby formula that seem unrelated to the new firm: 
Presumably, somebody researched the name. ??? 
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UCLA History: Two Commencements 

Sunday, September 30, 2018 



Commencement 1953Commencement 
1973 
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